
QUICK TIPS 

(--THIS SECTION DOES NOT PRINT--) 
 

This PowerPoint template requires basic PowerPoint 

(version 2007 or newer) skills. Below is a list of 

commonly asked questions specific to this template.  

If you are using an older version of PowerPoint some 

template features may not work properly. 

 

Using the template 
 

Verifying the quality of your graphics 

Go to the VIEW menu and click on ZOOM to set your 

preferred magnification. This template is at 100% 

the size of the final poster. All text and graphics will 

be printed at 100% their size. To see what your 

poster will look like when printed, set the zoom to 

100% and evaluate the quality of all your graphics 

before you submit your poster for printing. 

 

Using the placeholders 

To add text to this template click inside a 

placeholder and type in or paste your text. To move 

a placeholder, click on it once (to select it), place 

your cursor on its frame and your cursor will change 

to this symbol:         Then, click once and drag it to 

its new location where you can resize it as needed. 

Additional placeholders can be found on the left 

side of this template. 

 

Modifying the layout 

This template has four 

different column layouts.  

Right-click your mouse 

on the background and  

click on “Layout” to see  

the layout options. 

The columns in the provided layouts are fixed and 

cannot be moved but advanced users can modify any 

layout by going to VIEW and then SLIDE MASTER. 

 

Importing text and graphics from external sources 

TEXT: Paste or type your text into a pre-existing 

placeholder or drag in a new placeholder from the 

left side of the template. Move it anywhere as 

needed. 

PHOTOS: Drag in a picture placeholder, size it first, 

click in it and insert a photo from the menu. 

TABLES: You can copy and paste a table from an 

external document onto this poster template. To 

adjust  the way the text fits within the cells of a 

table that has been pasted, right-click on the table, 

click FORMAT SHAPE  then click on TEXT BOX and 

change the INTERNAL MARGIN values to 0.25 

 

Modifying the color scheme 

To change the color scheme of this template go to 

the “Design” menu and click on “Colors”. You can 

choose from the provide color combinations or you 

can create your own. 

 

 
 

 

 

 

 

QUICK DESIGN GUIDE 
(--THIS SECTION DOES NOT PRINT--) 

 

This PowerPoint 2007 template produces a 36”x48” 

professional  poster. It will save you valuable time 

placing titles, subtitles, text, and graphics.  

 

Use it to create your presentation. Then send it to 

PosterPresentations.com for premium quality, same 

day affordable printing. 

 

We provide a series of online tutorials that will 

guide you through the poster design process and 

answer your poster production questions.  

 

View our online tutorials at: 

 http://bit.ly/Poster_creation_help  

(copy and paste the link into your web browser). 

 

For assistance and to order your printed poster call 

PosterPresentations.com at 1.866.649.3004 

 

 

Object Placeholders 

 
Use the placeholders provided below to add new 

elements to your poster: Drag a placeholder onto 

the poster area, size it, and click it to edit. 

 

Section Header placeholder 

Move this preformatted section header placeholder 

to the poster area to add another section header. 

Use section headers to separate topics or concepts 

within your presentation.  

 

 

 

Text placeholder 

Move this preformatted text placeholder to the 

poster to add a new body of text. 

 

 

 

 

Picture placeholder 

Move this graphic placeholder onto your poster, size 

it first, and then click it to add a picture to the 

poster. 
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According to policymakers and health care 

leaders (McAlister, Gold & Sullivan-Bentz, 

2011), a ‘pipeline’ specifically for minority 

nurses is critical to closing health care 

disparities.  Within North Dakota, American 

Indians are the largest minority group 

representing 5.4% of the state population (US 

Census Bureau, 2012). The purpose of this 

study was to have academic and community 

partners identify themes with related strategies 

that would lead to the successful recruitment, 

education and employment of the American 

Indian Nursing Student – in other words, a 

pipeline for American Indian Students.  

 
 

 

Introduction and Purpose 

 

a)Preparation for session: set up room, materials, etc.. 

b)Silent idea generation: participants write down as 

many ideas as possible in response to question  

c)Round-robin recording: facilitator calls on each 

participant (in turn) to share an idea from their list 

and it is recorded on a flip chart until all ideas are 

presented. 

d)Clarification of all ideas: each flip chart sheet is taped 

to the wall for all to read and questions or 

clarifications on any item is addressed 

e)Voting: participants list 5 of their most important 

items onto 3” x 5” index cards then rank the priority 

goals/ideas, noting their respective choices from 

“most important” to “least important” 

f) Tally of the rankings: each of the top 10+/- items 

identified by the group is given a rank score 

g)Prioritization: final step lists the top items on a 

separate piece of paper where the participants rank 

from “most important” (10) to “least important” (1).  

h)Analyses of the data. Data from all three groups is 

aggregated and then coded according to themes that 

emerge.  

Steps of the Nominal Group Technique 

Six themes emerged: 

Academic and Non-Academic Supportive Programs  

Advantages include a designated place where students can 

feel accepted and safe, receive counseling for life and 

academic skills, and resource/referral for family members 

and daycare.  A mandatory (‘no excuses’) orientation 

confirms student commitment while providing 

information dedicated to their needs and success.   

Cultural and Tribal Support 

This theme represents the integration and sensitivity to 

cultural dimensions of the student’s life.  The benefit of 

native faculty and cultural sensitivity for all nursing 

instructors was identified as a priority.   This along with 

tribal support during recruitment, education and 

employment was essential for providing a foundation for 

the ‘pipeline’. 

 Curriculum/Training Support 

A STEM Curriculum during K-12 programs provides a 

good foundation for nursing  education .  Post-secondary 

education in nursing needs to acknowledge that there are 

multiple methods of teaching and learning. 

 Mentoring 

Mentoring encompasses both formal and informal 

approaches that foster development and  provide mutual 

support to  peers and later, support for future nurses.  

Early in the educational process the use of ‘nurse camps’ 

at reservation grade schools introduces students to 

potential mentors and peers with similar interests.  More 

formal mentoring programs strengthen relationships 

among nursing students and foster  peer–to-peer 

mentoring.  

Promoting/Planning/Marketing 

This theme provides the process for creating and 

maintaining the ‘pipeline’ of American Indian nurses.  

Clearly establishing and monitoring the need for Native 

nurses is essential to justify, clarify and evaluate progress. 

Goal setting and time-lines within the nursing discipline is 

also key to this effort. 

 Assessment and Evaluation 

This theme refers to assessment of student learning and  

evaluation of program and project outcomes. Students 

interested in health careers should be tracked closely l to 

assess potential academic risk. Additional aspects to be 

considered are the need for adapting admission criteria 

and the potential non-academic barriers that interfere with 

student progression, graduation and employment.    

 

 

Results 

 

Conclusions 

The Nominal Group Technique (NGT) 

provided an organized opportunity to receive 

input from a wide variety of constituents.  The 

identified themes provide components for 

further explication.  Exploration and validation 

of the themes will yield specific strategies that 

can be implemented and evaluated.  
 

 

Next Steps 

Clarification and Validation of NGT results by 

interviews of a) Prospective Nursing Students, 

b) American Indian Graduate Nurses, c) Nurse 

Educators and also d) Nursing Administrators/ 

Prospective Employers 

Identify measurable strategies that provide 

support for recruitment and successful 

enrollment of American Indian students 

Develop a nurse residency program which 

incorporates measurable strategies intended to  

mitigate the identified barriers or concerns 

relevant to employment of the new American 

Indian Nurse  
 

Funding Source and Contact Information 

Funded by The University Partnership Research Grant for 

Health Professional Opportunity Grant, # 90PH0019, 

Office of Planning, Research, and Evaluation, 

Administration for Children and Families. 

 

Contact Information :   mary.wright@ndsu.edu   Dept. of 

Nursing,  North Dakota State University  Fargo, ND   

58108  701-231-9416 – office  and  701-330-8892 – cell  

 

 

Participants and Method 

 
In May of 2012 a conference focusing the 

recruitment and retention of American Indians 

in Nursing was held at Prairie Knights Casino 

on the Standing Rock Indian Reservation in 

North Dakota.   Representatives from Tribal, 

Public and Private Nursing Programs 

participated along with representatives from 

Indian Health Service, Community and Acute 

Care agencies.   Thirty participants were 

randomly assigned to one of three groups from 

which a facilitator guided them using Nominal 

Group Technique (NGT) to respond to the 

question: “What strategies will increase and 

retain the number of American Indians in the 

nursing profession?” 
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