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Upcoming Staff Senate Meetings:

June 2, 2011 9:30 - 11:00 a.m. Great Room, MU

July, 2011 — No meeting
August, 2011 — No meeting

Upcoming Executive Committee Meetings:

May 18, 2011 9:30 - 11:00 a.m. Rec Center Conf Rm, MU

June 15, 2011 9:30 - 11:00 a.m. Rec Center Conf Rm, MU

NOTE: Senators who must be absent from a Staff Senate meeting are to send a substitute. Any regular broadbanded
employee who is not a senator may be a substitute and will have all the rights and privileges as a Staff Senator at that
meeting. Substitutes, please sign in on the attendance sheet listing by the Staff Senator’'s name for whom you are
substituting. Please notify Membership/Attendance Officer Heather Heger prior to the meeting (231-8293 or
heather.heger@ndsu.edu).

All broadbanded staff members are encouraged to attend.

North Dakota State University does not discriminate on the basis of race, color, national origin, religion, sex, disability, age, Vietnam Era Veterans status,
sexual orientation, marital status, or public assistance status. Direct inquiries to the Executive Director and Chief Diversity Officer, 202 Old Main,
(701)231-770



Call to Order

Kris Mickelson called the meeting to order at 9:31 a.m.

Guests - President Bresciani and Vice President of Finance and Administration, Bruce Bollinger —
Current State Board of Higher Education Budget Discussion

We have a substantial budget shortfall

We were very successful at bringing attention to our situation of being underfunded

There were seven different options for splitting up the funding and all seven did not favor NDSU
President Bresciani met with the three governments on campus and discussed the situation and
what he heard from students was that they are very proud of the institution, the programs, and
the educational experience that they are receiving. The students recommended an 8.8% tuition
increase.

There is a recommendation of a 2.5% cap on tuition increase statewide. President Bresciani is
in the process of sending the paperwork to request an exception of this cap and have the 8.8%
tuition increase go forward.

Our tuition will be a little higher than UND’s after this increase. Currently, UND’s tuition is less
than NDSU's.

Attendance Report — Jodi Pierce
Substitutions:

Annette Sprague for Carole Huber
Erica Eischen for Carol Jergenson

Dorothy White for Rita Lattimore
Ann Marschke for Natalie Leer
Ray Smith for Kay Modin

Absent:

Sheila Boyda
Peggy Cossette
Rob Davis

Abby Exner
William Ferguson
Kate Fluge
Austen Germolus
Jean Hagen
Heather Heger

Guests:

President Dean Bresciani
Vice President Bruce Bollinger
Kevin Black

Shawn Affolter

Cam Knutson

Gary Totten

Campus Kudos — Garrett Brunell

Consent Agenda — For Information

Policy 100 (v2) — Equal Opportunity and Non-Discrimination Policy

Policy 202 (v1) — Procedures for filling broadbanded positions - request to remove the policy
from the manual and place as a procedure

Policy 331.1 (v3) — Course Syllabus

MOTION: (Backen-Andersen/Boschee) to approve Consent Agenda for Information. MOTION
CARRIED.

Consent Agenda — For Input
Policy 171 (v4) — Staff and Faculty Recruitment and Moving Expenses
Policy 353 (v6) — Grievances - Faculty



VI.

VII.

VIII.

XI.

XII.

XIILI.
XIV.

Policy 601 (v2) — Rights and Responsibility of Community: A Code of Student Behavior
Policy 700 (v6) — Services and Facilities Usage

MOTION: (Olson/Clarin) to discuss these policies. Policies to be sent back to Policy Committee.
MOTION CARRIED.

Approval of the Meeting Agenda MOTION: (Sundeen/Lenarz) to approve meeting agenda.
MOTION CARRIED.

Student Government Report
Kevin Black — Shawn Affolter
Thank Staff Senate for the tremendous collaboration from the Staff Senate.
Cam Knutson — they are extremely excited with this next year and the relationship that has been
established with the Staff Senate.
Faculty Senate Report - Gary Totten
Tom Carlson will be the President Elect. Gary invites all of us to the faculty senate meetings if you are
able. Priorities for coming year:
e Faculty Government a little more transparencies
e Equity and Diversity — made some good progress this year on policies
e Collaboration with Staff Senate and Student Government has been great and one of our goals is
to continue that working relationship.

Approval of the April 6, 2011 Meeting Minutes MOTION: (Dallmann/Beesler-Thompson) to
approve the Minutes as written. MOTION CARRIED.

Treasurer’s Report —Kathy Backen-Andersen
Agency Fund - $234.79
Appropriated Fund- $342.38
Local Fund - $7,998.44
Advisor Comments — Colette Erickson — no comment
Kris Mickelson thanked Colette for her support this past year.
Reports of the Committees
A. Executive — Kris Mickelson
— Provost search was the biggest thing that we had going. Dr. Raffert was one of the two
candidates that Executive Committee put forward.
— Started a SWOT process last June, we are going to create action items and then turn it over
to the new members of the Staff Senate to go forward and make those happen.
B. NDUS Staff Senate — LaDonna DeGeldere/Kathy Backen-Andersen — meeting in Dickinson in
June.
C. Standing
1. Bylaws — Vince Anderson — no report
2. Election — Vance Olson — Elections will be in Number XVII below
3. Legislative — Debra Severson — The FMLA has been increase from 40 to 80 hours.
4. Program — Victoria Miller — no report
5. Public Relations — Deb Haney/Marilyn Dowdy — no report
6. Scholarship — Stephanie O'Brien/Connie Eggers — Met yesterday to review applications.
We had 43 applications, $2502. to give out 5 children of staff, 4 general student awards, 1 staff
award
7. Staff Development — Jodi Pierce/Paula Schneider — We are trying to schedule one more
mini-session with Bruce Bollinger on how the salary increases are calculated.
8. Staff Recognition — Jan Lofberg — no report
9. Valentine Ball — Vicki Miller — no report
D. President’s Cabinet — Vance Olson
Staff is included in many things because of your hard work, keep it going.
E. COSE - Laura Dallmann — The meeting this month will be in Grand Forks, not too late for FISH
awards.
Old Business
Introduction of New President — Kristy Mickelson



XV.
XVI.

XVII.

It has been a wonderful year, we really hit the floor running together. Being a President and President-
Elect is all about sharing and working together. Laura Dallmann has done such a wonderful job and
has been so helpful. Kris thanked Laura for her help. Welcome new President Laura Dallmann.
Presentation of Gavel to Past President — Laura Dallmann

Dismiss Outgoing Senators

A big thank-you to all the outgoing Senators for all your dedication and hard work.

Program — Elections

MOTION: (by Election Committee) to elect all senators from this year’s election to a two (2) year
term and move four (4) senators to other bands to fill in slots. Also, encourage our By-laws Committee

to address the election process. MOTION CARRIED.

MOTION: (by Executive Committee) to elect a senator from the At-Large band to serve a two (2)
year term on the Staff Recognition Committee. Also, encourage our By-Laws Committee to address

this position. MOTION CARRIED.

President Elect

Vance called LaDonna DeGeldere and Kelly Bisek to the podium to speak about their experiences.
No other nominations for President Elect.

Congratulations LaDonna DeGeldere

Secretary
No other nominations for Secretary.

MOTION: (Rohwedder/Dallmann) to unanimously elect Liz Thompson as the Secretary MOTION
CARRIED.

Congratulations Liz Thompson

Membership Officer
No other nominations for Secretary.

MOTION: (Rohwedder/Trowbridge) to unanimously elect Jodi Pierce as the Membership Officer
MOTION CARRIED.

Congratulations Jodi Pierce

Member At Large to Executive Committee:
Cole Davidson

Jeri Vaudrin

Kelly Bisek

Rob Davis

Matthew Chaussee

Congratulations:
Cole Davidson
Jeri Vaudrin
Kelly Bisek

State Staff Senate (One year term)
Nominations open: Bill Lenarz and Kelly Bisek self-nominated.
Congratulations Kelly Bisek

State Staff Senate: (Three year term)
Tim McCue — self-nominated

MOTION: (Davidson/Lenarz) to unanimously elect Tim McCue to the State Staff Senate.
MOTION CARRIED.

Congratulations Tim McCue.



Staff Recognition Committee: (Four 2-year terms), one for each of the following bands: 4000, 5000
and 6000/7000 and an at-large member.

4000 band nominations:

Bob Barclay nominated Vance Olson 4000 band
Janine Trowbridge — self-nominate 4000 band
Congratulations to Janine Trowbridge

5000 band nominations:

Bob Barclay nominated Jan Lofberg
Rita Prunty — self-nominated
Congratulations Rita Prunty

6000/7000 band nominations:
Vance Olson nominated Bob Barclay
Perry Flaten nominated by Rita Prunty
Congratulations Perry Flaten

At Large:

Paul Schneider self-nominated

Anna Sheppard nominated by Janine Trowbridge
Lynn Ehlen self-nominated

Congratulations to Anna Sheppard

Arboretum: (one 2-year term)
Letha Cattanach self-nominated

MOTION: (Rohwedder/Watson) to unanimously elect Letha Cattanach to the Arboretum.
MOTION CARRIED.

Congratulations Letha Cattanach

Campus Space and Facilities: (one 1-year term)
Andrea Abrahamson self-nominated

Tim McCue self-nominated

Chad Lindberg self-nominated

Congratulations Chad Lindberg

Library: (One 1-year term)
Jeanne Erickson self-nominated

MOTION: (Trowbridge Cattanach) that nominations cease and we cast a unanimous vote for

Jeanne Erickson. MOTION CARRIED.

University Athletics (One 1l-year term)

Angela Seewald-Marquardt self-nominated

MOTION: (Watson/Dowdy) that nominations cease and we cast a unanimous vote for Angela Seewald
— Marquardt. MOTION CARRIED.

IT Council (One 1-year term)

Brandon Marback self-nominated

MOTION: (Trowbridge/Ehlen) that nominations cease and we cast a unanimous vote for Brandon
Marback. MOTION CARRIED.

COSE (3-year term) Representative and Alternate
Laura Dallmann self-nominated



MOTION: (Watson/Marback) that nominations cease and we cast a unanimous vote for Laura
Dallmann. MOTION CARRIED.

COSE (3-year term) Alternate

Andrea Abrahamson — self-nominated
Sheila Watson — self-nominated
Congratulations to Andrea Abrahamson

Meeting turned over to Laura Dallmann

XVIII. New Business
XIX.  Announcements
XX. Adjourn Meeting adjourned at 11:35 a.m.
Scheduled meetings:
o Executive Committee: Wednesday, May 18, 9:30-11:00, MU, Rec Center Conf Room

o Staff Senate: Wednesday, June 1, 9:30-11:00, MU, Great Room



Policy 100 Version 2 3/31/11

Policy Change Cover Sheet

This form must be attached to each policy presented. All areas in red,
including the header, must be completed, if not it will be sent back to you
for completion.

If the changes you are requesting include housekeeping, please submit those
changes to Kim Matzke-Ternes first so that a clean policy can be presented to the
committees.

SECTION: Section 100: Equal Opportunity and Non-Discrimination Policy

1. Effect of policy addition or change (explain the important changes in the policy or effect of
this policy. Briefly describe the changes that are being made to the policy and the
reasoning behind the requested change(s).

Adding two protected classes to provide equal opportunity and freedom from
discrimination based on gender expression and genetic information.

Under the Genetic Information Nondiscrimination Act (GINA), employers are barred from
using genetic information when making a hiring decision.

Gender expression is being added as this represents individuals choosing to express
themselves as masculine or feminine through clothing, haircut, voice or body
characteristics but does not necessarily identify as the other gender.

2. This policy was originated by (individual, office or committee/organization):
Vice President for Equity, Diversity and Global Outreach
3. This policy has been reviewed/passed by the following

(include dates of official action):
This portion will be complete by Kim Matzke-Ternes

Policy
Committee:  03/31/2011 presented to the PCC

Faculty Senate:  03/31/2011 routed for information
Staff Senate:  04/06/2011 routed for information

President’s  04/06/2011 routed for information
Council:
If you have any questions regarding this cover sheet, please contact Kim Matzke-Ternes
at 1-7080 or kim.matzke-ternes@ndsu.edu

The formatting of this policy will be updated on the website once the content

has final approval. Please do not make formatting changes on this copy.

If you have suggestions on formatting, please route them to kim.matzke-ternes@ndsu.edu.
All suggestions will be considered, however due to policy format guidelines, they may not be
possible.

Thank you for your understanding!




Policy 100 Version 2 3/31/11
SECTION 100: EQUAL OPPORTUNITY AND NON-DISCRIMINATION POLICY

SOURCE:
NDSU President
SBHE Policy Manual, Section 603.2

North Dakota State University is fully committed to equal opportunity in employment decisions and educational
programs and activities, in compliance with all applicable federal and state laws and including appropriate
affirmative action efforts, for all individuals without regard to age, color, disability, gender expression/identity,
genetic information, marital status, national origin, public assistance status, sex, sexual orientation, status as a
U.S. veteran, race, religion, or participation in lawful activity off the employer's premises during nonworking
hours which is not in direct conflict with the essential business-related interests of the employer.

The following notice must be included in all departmental publication such as bulletins, announcements,
manuals, publications, guidebooks, brochures, pamphlets, catalogs, application forms or recruitment materials
describing or inviting participation in programs at North Dakota State University. (This notice is not required on
departmental homepages.):

Non-Discrimination Policy:

North Dakota State University does not discriminate on the basis of age, color, disability, gender

| expression/identity, genetic information, marital status, national origin, public assistance status, sex, sexual
orientation, status as a U.S. veteran, race or religion. Direct inquiries to the Vice President for Equity, Diversity
and Global Outreach, 205 Old Main, (701)231-7708.

HISTORY: May 1972; Amended April 2, 1991; April 1992; August 1993; August 1999; February 2005;
December 2007; June 12 2009; July 8, 2009; September 2009hk



Policy 202 Version 12 2/43/1104/13/2011

Policy Change Cover Sheet

This form must be attached to each policy presented. All areas in red,
including the header, must be completed, if not it will be sent back to
you for completion.

If the changes you are requesting include housekeeping, please submit
those changes to Kim Matzke-Ternes first so that a clean policy can be
presented to the committees.

SECTION: Policy 202: Procedures for Filling Broadbanded Positions

1. Effect of policy addition or change (explain the important changes in the policy or
effect of this policy. Briefly describe the changes that are being made to the policy
and the reasonlng behlnd the requested change( ).

aeeu;aey—lt was determlned in the Iast PCC meetmq that since th|s isa procedure and
not a policy, it would be taken out of the policy manual. The updated procedure will be
put on the HR/Payroll website in the Manager’s Toolbox and the Administrative
Toolbox under Recruitment.

2. This policy was originated by (individual, office or committee/organization):
Office of Human Resources/Payroll
colette.erickson@ndsu.edu
3. This policy has been reviewed/passed by the following
(include dates of official action):
This portion will be complete by Kim Matzke-Ternes
Policy
Committee:  1/26/11:04/13/2011 PCC was presented with the motion to remove this
from the policy manual and move the information to the HR Website as

a procedure.
University

Senate: 04/18/2011 routed for information
Staff Senate: 04/18/2011 routed for information

President’s  04/18/2011 routed for information
Council:
If you have any questions regarding this cover sheet, please contact Kim Matzke-Ternes

at 1-7080 or kim.matzke-ternes@ndsu.edu

The formatting of this policy will be updated on the website once the content

has final approval. Please do not make formatting changes on this copy.

If you have suggestions on formatting, please route them to kim.matzke-ternes@ndsu.edu.

All suggestions will be considered, however due to policy format guidelines, they may not be possible.
Thank you for your understanding!

- ‘[Formatted: Strikethrough
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NDSU OHTH RS ST
POLICY MANUAL

For any questions please send e-mail to: NDSU Policy Manual

_ -| Formatted: Font: (Default) Times New
o -7 Roman, 13.5 pt, Bold, Strikethrough

h ‘[ Formatted: Strikethrough

SOURCE:
NDSU President
NDUS Human Resources Policy Manual, Section 5.1.1
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HISTORY: July 1990; Amended April 1996; January 2000, October 2002, October 2007, October 2009.
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Policy 331.1 Version 31 04/15/2011

Policy Change Cover Sheet

This form must be attached to each policy presented. All areas in red,
including the header, must be completed, if not it will be sent back to you
for completion.

If the changes you are requesting include housekeeping, please submit those
changes to Kim Matzke-Ternes first so that a clean policy can be presented to the
committees.

SECTION: 331.1 Course Syllabus
1. Effect of policy addition or change (explain the important changes in the policy or effect of
this policy. Briefly describe the changes that are being made to the policy and the
reasoning behind the requested change(s).
Changes provide expanded information and examples of syllabi requirements and a
few items were added, including:
e Revised academic honesty statement
e Mention of Dead Week policy in schedule/outline
e Suggested language for military/veterans who are called to active duty
o Added bullet about recording and distributing class audio and/or video

2. This policy was originated by (individual, office or committee/organization):
Registration and Records, on behalf of Academic Affairs and Academic Dishonesty
committees

3. This policy has been reviewed/passed by the following

(include dates of official action):
This portion will be complete by Kim Matzke-Ternes
Policy 03/31/2011 presented to the PCC

Committee:
Faculty Senate:  03/31/2011 routed for information; 04/11/11 passed with amendments. (information - - { Formatted Table
follows)
Copy from Faculty Senate minutes _ _ _ _ _ _ _ ________________________________________ — ‘[Formatted: Font: (Default) Arial, 8 pt
1. NDSU Policy 331.1: Course Syllabus (Attachment 7) “«- - - ‘[Formatted: Indent: Left: 0"
MOTION (Eighmy/Welch): to approve changes to Policy 331.1 as presented.
MOTION TO AMEND (Sather-Wagstaff): by adding a statement just before the last
sentence in the ‘Approved Academic Honesty Statement’ section that reads, ‘Student
academic misconduct records are maintained by the Office of Registration and
Records.” MOTION TO AMEND CARRIED.
MOTION TO AMEND (Weber/Hearne): by modifying the first bullet under ‘Course
Objectives’ to read, ‘Objectives, goals, aims, and/or outcomes for the course.’
MOTION TO AMEND CARRIED.
MOTION TO AMEND (Biga/Gordon): by editing the language under,Course *.— - | Formatted: Font: (Default) Arial, 8 pt, Font
schedule/outline/calendar of events’ section to read, ‘Provide students with a tentative VN color: Auto ! ’
projected outline of significant events that occur throughout the semester, including (RN -
assignments, projects, examinations, field trips, guest speakers, etc.” MOTION TO \\ Formatted: Default, Indent: Left: 0", Adjust
AMEND CARRIED. \ | space between Latin and Asian text, Adjust
\ | space between Asian text and numbers
MOTION TO APPROVE POLICY 331.1 AS AMENDED CARRIED WITH UNANIMOUS < ' -
CONSENT, N . { Formatted: Font: (Default) Arial, 8 pt
\
\ Formatted: Space After: 10 pt, Line spacing:
\\ Multiple 1.15 li, Don't adjust space between
Staff Senate: \ Latin and Asian text, Don't adjust space

04/06/2011 routed for information; 04/18/2011 routed V3 for Information for review at
May meeting

\ | between Asian text and numbers

Formatted: Font: Calibri, 11 pt, Font color:
Black

e JC )L




Policy 331.1 Version 31 04/15/2011

President's
Council:  04/06/2011 routed for information; 04/18/2011 routed V3 for Information

If you have any questions regarding this cover sheet, please contact Kim Matzke-Ternes

at 1-7080 or kim.matzke-ternes@ndsu.edu

The formatting of this policy will be updated on the website once the content

has final approval. Please do not make formatting changes on this copy.

If you have suggestions on formatting, please route them to kim.matzke-ternes@ndsu.edu.

All suggestions will be considered, however due to policy format guidelines, they may not be possible.
Thank you for your understanding!




| Policy 331.1 Version 31 04/15/2011
SECTION 331.1: COURSE SYLLABUS

SOURCE: NDSU Faculty Senate

| Formatted: Outline numbered + Level: 2 +
'| Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75"

| Each course taught at NDSU shall have a syllabus to provide course-specific class information for students and
to fulfill federal and other legal requirements.

, | Formatted: Outline numbered + Level: 2 +
'l Numbering Style: Bullet + Aligned at: 0.5" +
| Tab after: 0.75" + Indent at: 0.75"

The following categories of information shall be included on all syllabi: ' Formatted: Outline numbered + Level- 2 +

/| Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75"

o Course prefix, number, credits, and title
« Instructor and contact information
2.0 Include campus address, phone number, email address, office hours
s GCeurse-Bulletin description
2:0 Description on syllabus must be consistent with the description listed in the current course catalog.
Additional information may be included after the bulletin description in a syllabus.
« Course objectives
o List objectives, goals, aims and/or outcomes for the course.
3.0 All General Education course syllabi and course web sites must identify the course as having been
approved for General Education and include the General Education category and outcomes. See
General Education Course Syllabi Requirements (web link).
« Evaluation procedures and criteria
o Indicate how students are evaluated, including, tests, quizzes, papers, assignments, weight of the

| Formatted: Outline numbered + Level: 2 +
!l Numbering Style: Bullet + Aligned at: 0.5" +
/| Tab after: 0.75" + Indent at: 0.75"

Formatted: Font: 12 pt

/ Formatted: Font: 12 pt

Formatted: Font: 12 pt

Formatted: Font: 12 pt

U

Formatted: Font: 12 pt

Formatted: Normal (Web), Space Before: 0

‘| pt, After: 0 pt, Outline numbered + Level: 2 +
Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75", Pattern:
Clear

assignments, etc. /' | Formatted: Font: 12 pt
o Clearly identify how course grades are, determined. /"~ | Formatted

(D

graduate students must be clearly described on the syllabus, /' / /| Formatted: Normal (Web), Space Before: 0

/ pt, After: 0 pt, Outline numbered + Level: 2 +
M . . )/ Numbering Style: Bullet + Aligned at: 0.5" +
o__If class attendance is a component of the course grade, the course instructor must clearly «7 Tab after: 0.75" + Indent at: 0.75", Pattern:

communicate this in the syllabus (see NDSU Policy, Section333),
« Notification of class audio/video recording and distribution (if applicable)
o Ifaudio and/or video recording and/or distribution of the class will be done, notify the students and
explain how the information will be used.

« Course schedule/outline/calendar of events N

o Provide students with a tentative a projected outline of significant events that occur throughout the «
semester, including assignments, projects, examinations, field trips, guest speakers, etc.
5.0 Note the NDSU Dead Week policy, which limits the amount and type of exams/quizzes that may pe

Clear

Formatted: Font: 12 pt

Formatted: Normal (Web), Space Before: 0

pt, After: 0 pt, Outline numbered + Level: 1 +
Numbering Style: Bullet + Aligned at: 0" + Tab
after: 0.25" + Indent at: 0.25", Pattern: Clear

Formatted

Formatted: Outline numbered + Level: 2 +
Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75"

given during the last two weeks of the semester and identifies exceptions. See NDSU Policy Section -

336: Examination and Grading (web link)
« Required student resources
6.0 List books, lab manuals, technology, supplies, calculators, and any other materials required or 7
recommended for the student to complete the course requirements.
« American with Disabilities Act statement abeut studentswith-special-needs
o The following statement, or something similar, must appear on all syllabi: <
7= Any students with disabilities or other special needs, who need special accommodations in <«
this course are invited to share these concerns or requests with the instructor and contact the
Disability Services Office as soon as possible.
«—Approved academic honesty statement. This may be a statement of a college honor code or a statement such

asthe following:

o The academic community is operated on the basis of honesty, integrity, and fair play. NDSU Policy <7//

335: Code of Academic Responsibility and Conduct (http://www.ndsu.edu/policy/335.htm) applies

Formatted: Font: Times New Roman, 12 pt

Formatted: Outline numbered + Level: 2 +
Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75"

Formatted: Outline numbered + Level: 2 +
Numbering Style: Bullet + Aligned at: 0.5" +
Tab after: 0.75" + Indent at: 0.75"
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after: 1.25" + Indent at: 1.25"
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at: 0.75"
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Policy 331.1 Version 31 04/15/2011
to cases in which cheating, plagiarism, or other academic misconduct have occurred in an
instructional context. Students found guilty of academic misconduct are subject to penalties, up to
and possibly including suspension and/or expulsion. Student academic misconduct records are

maintained by the Office of Registration and Records, Informational resources about academic ~ { Formatted: Font: Times New Roman, 12 pt |

honesty for students and instructional staff members can be found at
(www.ndsu.edu/academichonesty).
A 1 hi

«

A template to facilitate preparation of a syllabus is available on the Academic Affairs Committee <
web site.
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. 421510 _ _ ‘[Formatted: Strikethrough
Policy Change Cover Sheet
This form must be attached to each policy presented. All areas in red,
including the header, must be completed, if not it will be sent back to
you for completion.

If the changes you are requesting include housekeeping, please submit
those changes to Kim Matzke-Ternes first so that a clean policy can be
presented to the committees.

SECTION: SECTION 171: STAFF AND FACULTY
RECRUITMENT AND MOVING EXPENSES
1. Effect of policy addition or change (explain the important changes in the policy or
effect of this policy. Briefly describe the changes that are being made to the policy
and the reasoning behind the requested change(s).
Language addition to section 4 to read: “Personal travel as described below in 4.1
and 4.2 are part of moving expenses and included in the allowable
reimbursement for moving expenses.” Language added for clarification based
on feedback from a department reimbursing for moving expenses.
2. This policy was originated by (individual, office or committee/organization):
Office of Human Resources/Payroll
Colette.erickson@ndsu.edu
3. This policy has been reviewed/passed by the following
(include dates of official action):
This portion will be complete by Kim Matzke-Ternes
Policy 12/8/10; PCC suggested clarification and further housekeeping. Changes «~ -~ { Formatted Table

Committee:  were done by the Accounting office; PCC would like to review these changes
at January meeting before routing. 04/13/2011 V3 brought to the PCC

University 04/18/2011 V4 routed for input
Senate:
Staff Senate:  04/18/2011 V4 routed for input

President’s 04/18/2011 V4 routed for input
Council:
If you have any questions regarding this cover sheet, please contact Kim Matzke-Ternes

at 1-7080 or kim.matzke-ternes@ndsu.edu

The formatting of this policy will be updated on the website once the content

has final approval. Please do not make formatting changes on this copy.

If you have suggestions on formatting, please route them to kim.matzke-ternes@ndsu.edu.

All suggestions will be considered, however due to policy format guidelines, they may not be possible.
Thank you for your understanding!




Policy 171 V42 04/13/2011

— - ‘[Formatted: Strikethrough
SECTION 171: STAFF AND FACULTY RECRUITMENT AND MOVING
EXPENSES

SOURCE:
SBHE Policy Manual, Sections 806.2 and 806.3
NDSU Policy Manual

1. Stipends or consultant fees may be issued to potential candidates for positions when such
persons give on-campus lectures, colloquies, seminars, demonstrations or formal
consultations in a manner not significantly different from that of visitors who are not
candidates for positions. Such stipends or consultant fees may be authorized from a
lecturers' budget or from a consultant budget. (NDSU Guidelines: Reimbursement is

made by a AP VOUCI’]&I’L € - {Formatted: Strikethrough

623025.)

2. When approved by the President, the prospective candidate's travel expense may be
authorized, not to exceed the receipted amount for transportation, room and board.
(NDSU Guidelines: This authority may be delegated at North Dakota State University in
certain instances. Such delegation will be in writing.)

3. For senior administrative and faculty positions, upon authorization of the President, travel

expenses for the one other person speuse-may be authorized for a prospective candidate. - { Formatted: Strikethrough

employees staf are initially hired from outside the University system, and when regular - { Formatted: Strikethrough
employees staff employed for one year are transferred to a new work location within the - { Formatted: strikethrough

system at the direction of the employer. Personal travel as described below in 4.1 and 4.2
are part of moving expenses and included in the allowable reimbursement for moving

EXpenses.

41

Personal travel for the employee and immediate family while in transit, and while in
temporary living quarters (both not to exceed 10 days total) may be reimbursed at the
actual per diem rates and mileage rates applicable under the employee travel
reimbursement policies.

4.2

Personal travel may also be reimbursed for one round trip to the new work location for
the employee and spouse for up to three days to arrange for living accommodations.

4.3

Transportation expenses for personal items and household goods may be reimbursed at
the actual expenses incurred.

4.4

The total reimbursement for transporting personal items, household goods, and personal
travel shall be limited to the invoice costs plus the current per diem and mileage limits. In
addition, the total reimbursement limit for regular employees transferred within the
system is limited to $5,000. NDCC Section 44-08-04-3

5. No other staff moving expense may be paid without approval of the Board.
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The following items are NDSU Guidelines:

- { Formatted: Strikethrough

} 6. Moving expenses are reimbursed to the employee by aRe
Payable Voucher form coded either account 521055 or 521050. The use of these codes
depends on whether Internal Revenue Service regulations indicate whether the expenses
are taxable or nontaxable to the employee. Moving expenses coded taxable (account
521055) will be transferred to the payroll system and included in the employee's taxable
income for purposes of calculating employment taxes and W-2 reporting. Moving
expenses coded nontaxable (account 521050) will be transferred to the payroll system for
inclusion as a memo on the employee's W-2 form. A Moving Expense Documentation
form must be used to document which expenses are taxable and nontaxable. The Request
to Reimburse Moving Expense form, Moving Expense Documentation form, and

- { Formatted: Strikethrough

- { Formatted: Strikethrough

account 521055-and/or-account 521050-to-account 515005: Expenditures may be made
for reimbursement of moving expenses only if the department concerned has sufficient
funding available. No central budget is maintained for these expenditures.

HISTORY:: July 1990; Amended April 1992; January 1995, April 2005, August 2006.
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SECTION 353: GRIEVANCES - FACULTY
SOURCE: SBHE Policy Manual, Section 612; NDSU President

1. Each institution shall establish procedures to attempt mediation or resolution of faculty
grievances.

2. "Grievance" means an allegation of a violation of a specific Board or institutional policy,
procedure or practice pertaining to the employment relationship. This includes the terms
of the grievant's employment contract and this policy. Discretionary actions, such as
salary adjustments and performance evaluations, may not be grieved, except to
determine: (a) whether the discretionary action was made in accordance with relevant
Board or institutional policies, practices, procedures or criteria; and (b) whether the
action constitutes a clear abuse of discretion. Complaints involving any matters covered
under SBHE Policy, Section 605.3 or 605.4 are not grievances under this policy.
Grievances cannot be filed against written Board and institutional policies, per se.
Decisions on matters related to tenure and promotion may be appealed under NDSU
policy 350.1-350.5 and 352. Equal opportunity grievances are governed by NDSU Policy
156.

3. This policy applies only to faculty as defined in SBHE Policy, Section 605.1 of these
policies. It does not apply to classified staff or to administrators or coaches.

4. The faculty governance structure at each institution shall by policy define the procedures
for filing a grievance in accordance with SBHE Policy, Section 305.1 of these policies.

4.1  Actions or conditions subject to grievances are those which apply personally to
the grievant and are administrative decisions affecting terms and conditions of
employment, such as salary adjustments, development leave, assignments/duties,
periodic reviews and working environment. Grievance does not include matters
related to tenure or promotion.
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4.2 Agrievant may initiate the grievance process by 1)communicating with the
person whose decision is the subject of the grievance and 2)then discussing the
grievance with that person's immediate supervisor. The grievant shall put the
basis for the grievance in writing if requested by any supervisor. If the outcome of
these steps is unsatisfactory to the grievant, a grievant may then appeal to a
Special Review Committee by filing a written grievance with the presiding officer
of the University-Faculty Senate no later than 120 calendar days from the date
when the grievant is officially notified of the action or when the grievant becomes
aware of a grievable condition that she/he was not made aware of by written
means. The grievant may need to file an appeal to the Special Review Committee
prior to the outcome of the previous steps in order to retain the right of appeal.
The parties must participate in mediation (though both parties may agree to
waive this requirement). See Policy 350.5 (2).

5. The Special Review Committee (SRC) shall attempt to resolve the grievance on an
informal basis, including interviews with both parties. Should the grievance remain
unresolved, the Committee shall make its recommendations in writing to the complainant,
head of the academic unit or program area, dean, or academic vice president, and
president.

5.1  The Special Review Committee (SRC) shall consist of the following members:

5.1.1 Three members, none of whichwhom can be from the same Department as

the grievant, shall be chosen from a pool selected by the Faculty Senate
Executive Committee on an annual basis. This pool shall be comprised of
tenured faculty members (twoene from each of the colleges in the
University — excluding University Studies), for one-year terms coinciding
with the term of the President of the Faculty Senate. Any faculty member
may serve up to four successive terms in such a position.

5.1.2 The Special Review Committee Chair shall be selected by the President of
the Faculty Senate. The grievant shall select one member from the pool
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and the person against whom the grievance is brought shall select the

)

other member from the pool. The Committee shall judge any allegation of - ‘{Formatted: Font: Times New Roman, 12 pt,
bias or conflict of interest. In the event that an individual member is Italic

judged by the Committee to be biased or to have a conflict of interest in a

specific case, the Committee shall replace the member with a substitute

member for thatcase, - {Formatted: Font: Times New Roman, 12 pt

5.1.4-3 Emeritus professors are eligible for memberships on the SRC.

5.154. Faculty holding administrative appointments are not eligible for
membership on the SRC. "Administrative appointment” includes
appointments as President, Vice President, Dean, Associate or Assistant
Dean,-er Department Chair or Head, or Associate or Assistant

Department Chair or Head of an Academic Unit.

5.2 In the event of a dispute as to whether an action is a matter related to tenure or
promotion or is subject to grievance, the university or faculty member subject to
the action may request an interpretation from the Standing Committee on Faculty
Rights by filing a written request for an opinion. The Committee, after reviewing
the matter and considering any written argument from either party, shall issue its
opinion within thirty calendar days of the time of the filing of the request for an
opinion.

6. The President shall, within thirty days of receipt of the recommendation, provide written
notice to the grievant of his/her decision concerning the grievance after consideration of
the Special Review Committee's recommendation. The President's decision shall be final.

HISTORY: June 26, 1986; Amended November 18, 1990; June 1995; June 1998; November
2000; March 2002; August 2003; March 2005, June 2009 (hk)
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N
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North Dakota State University

Rights and Responsibilities of Community:
A Code of Student Behavior

August 201168

Introduction

Higher education plays a vital role in educating future leaders by providing
students with educational opportunities in and out of the classroom. The more
time and energy students invest in educationally purposeful activities, the

they gain from their education. Learning is as much a social activity as a‘so lt.a?
endeavor. /’

To ensure NDSU students have an opportunity to gain the mostfoh!heir
education, they are encouraged to participate as committed citizens of the
community by acting in a civil and responsible manner, acceptingresponsibility
for actions and serving as a positive role model for oth ejJt@shlp includes
knowing and following local, state and federal laws a niversity’s Code of
Student Behavior. Every NDSU student has thesrespensibility to observe and
help maintain a code of personal behavior tha tributes to the educational
effectiveness of the university. %

The Code of Student Behavior identifies:corgyvalues important to an
educationally purposeful environment&Th values are Respect for the NDSU
Community and Respect for the Protection and Rights of Others. Our goal with
this code is educational and de@ental as we work with students.

Respect for the NDSU C ty
All NDSU stakeholders esponsibility to respect the NDSU community. It

is vitalimpertant for allkindividuals to conduct themselvesyeursel in a manner that
does not negatively afféct the educational mission of the university or the welfare
of themselves Ufothers; This includesing promoting an environment
conducive to arning and nurturing a sense of shared and mutual community
responsibility. Community also involves awareness of how personal decisions
affect others. )

eSpectfor the Protection and Rights of Others
A community respecting the protection and rights of others is necessary to
provide a positive and enriching educational environment. Behaviors that inhibit
the educatlonal process are of concern, Whether they occur on or off university

[Zl’emISES
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Participation in Conflict Resolution Process
Fhe-university'srelationship-is-with-students—OurThe university’s goal is to work
with students in an educational and developmental manner, and to assist them to
reflect on and grow from their personal experiences. For this reason, other
persons may not participate in the conflict resolution process; however, a person
may be present as an advisor for the student.

General Complaint Procedures

The Vice President for Student Affairs Office has established a procedure
students to file complaints regarding student concerns or other issues, ahd -,
provide for orderly collection of information, address students’ complaints in a
timely manner by appropriate university personnel, and help students learn
effective conflict resolution skills. Complaints regarding student behaviors
covered in this code will be resolved according to procedure seribed in this
document. Complaints regarding non-students or student organization
constitutional/procedural issues may be resolved by otrg e@a including, but
not limited to, student court, organizational standardssb r&, mediation, and
honor commissions. S, y

)

To assist students in stating the problem and w&d resolution, aA form is
available in the Vice President for Student Affairs‘Office, Old Main 100, the Dean
of Student Life Office, Memorial Unign 250, or-online at
http://www.ndsu.edu/fileadmin/vpsa.

desiredreselution. Students als y arrange a meeting with the associate
director of student rights and re%ibilities, Memorial Union 250, any time
during the process for advife direction in resolving the problem.

1.Preamble A\
The president ofNDSU'is charged with the responsibility for development and
administration of; institutional policies and rules governing the role of students
and their behavior. The president also has the responsibility of establishing
guidelines for student behavior that set forth behavioral standards and provide for
appropriate’procedures and sanctions for violation of those standards, consistent
withprocedural fairness (North Dakota State Board of Higher Education Policy

a al,!!)%.l). The president has delegated student behavior responsibilities
to the'vice president for student affairs, while retaining the role as final arbiter in
selected cases. The vice president has assigned the dean of student life to carry
out these functions.

A Code of Student Behavior contains statements of university policies relevant to
student life. Development and enforcement of these standards of behavior are an
educational endeavor designed to foster students’ personal, social, merat-and
ethical development. This document forms the basis for student behavioral
expectations as a member of the NDSU community. The enforcement of these
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| standards serves to promote the protection of the rights, responsibilities, and
health and safety of members of the NDSU community so its members may
pursue their
educational goals without undue interference and the personal growth of
students in conflict with the code.

The content of this code was developed by the Dean of Student Life Office with
input from a committee of individuals that included various members of the
Division of Student Affairs; and student, faculty, and staff representatives;-NBSUY
police-captain; and-Office-of- General-Counsel, in consultation with the viceo )
president for student affairs_and the Office of General Counsel. /‘;.»

Contents of the code may be subject to change prior to the reprintir‘%f this
document. If changes are made, documents relating to the chang’es Il be
available from the Vice President for Student Affairs Office opﬁepean

of Student Life Office, printed in the Spectrum or other appropriate university
publications, and/or communicated to students through offi 'ampiversity
electronic media. These changes will be included in futcejode revisions. An
attempt also has been made to reference Iocal,mteg/federal laws that

complement university policies.
Questions should be referred to the Dean S&r’n Life Office, 250 Memorial
Union.

ALY
| 2._General Behavior Code /\ :

2.1 General Student Responsibiliti
Every NDSU student has the responsibility to observe and help maintain a code

of personal behavior and s c‘lar ationships, at all times, on and off campus,

that will positively contﬁw’g he

‘ educational effectiveness of the university and the studentere’s own personal
growth. To this ehd, all'Students are expected to observe the university standards
published in this cod;{!ﬁd those outlined in any other university policies,
procedures, m
contracts arlicense contracts published elsewhere. In addition, students are

| expected fo’observe the laws of the community, the state, the nation, and

re/{ant
juri ictions when touring and/or studying abroad;-at-al-times,-on-and-off
campus.

2.2 Persons Covered Under This Code

For the purpose of this document, “student” refers-to-allis defined as any
individuals who hasve been admitted to the university, was previously enrolled_in
the university, uses university resources for purposes related to the university’s
educational mission, including, but not limited to, performing research and taking
classes.erisa-Visitors attending an on-campus event may also be covered

under this Code.individualsstudents-forany-act-committed—while-they-were




Policy 601 Version 2 4/11/11

swﬂaﬂ-yasseetate@#ttkﬁhe—um%ﬁy—and—a#e&mpusmﬁers— Students no

longer enrolled in the university may be held accountable under this Code for
those offenses committed after they were admitted and before they left the
university-with-no-expectation-of return. Student organizations are held to the
same behavioral standards that apply

to individual students.

2.3 On Campus Living Requirement
All first-year students are required to live on campus. For more informatiorc’
contact the Department of Residence Life.

2.4 Official University Communication C
To facilitate correspondence between the student and the univesﬁthDSU will

first use the student’ s—NDSU email address en—Feeer:das proiﬁgﬁ the
university. icationThis

address is considered the official form of commun|cat|oprf D rposes (see
NDSU Pollcy 609) APAY ~ 2

NDSU use-the ha
mailing-addresses—on mpus-Connection: If.correspondence is unsuccessful,

NDSU will attempt to use alternate er%@dresses in University records, and as
a last resort, will use local and other U.S»mail addresses on file with NDSU. It is

to receive important University’éemmunications due to out-of-date personal
information will not reIieve ¢ ent of any Un|verS|tv obl|qat|ons It |s

the student’s responsibility to m@n the accuracy of all personal data. Failure

anel—requweds that stude 5 contmue to monltor the University prowded emall

account at all tinfes anU’t is recommended that students forward U.S. mail during
extended Umversﬁv#r aks.

2.5 Perso Iﬁpbroprlate Behavior Not on University Property

General Information. The university may discipline a student for acts of personal
inappropriate behavior committed outside of university property if the acts:

a urduring the course of or in conjunction with university activities that are
being conducted off the university campus;

b) Relate to the safety and security of the university community and its members,
integrity of the educational process, or interests of the university; or

¢) Relate to previous conflicts between the student and university behavioral
standards.

For example, the university routinely processes all-police reports provided to the

university when the subject of such reports involves illegal or abusive use of
alcohol and/or other drugs, loud/noisy party disturbances, violence or other
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serious crimes. When law enforcement agencies report such activities to NDSU
that involve students, the university may pursue charges under this code against
all NDSU students identified on such reports.

Other off campus behaviors addressed may include, but are not limited to, the
following: altering academic transcripts; assault; arson; battery; drug trafficking;
forgery; fraud; harassment as defined in this code; hazing; rape; sexual assault
and/or sexual misconduct; trafficking in term papers; unauthorized use of a
computer off campus to obtain access to information on campus; possession or
consumption of an alcoholic beverage by any student who has not reache ‘
years of age; furnishing false identification or otherwise making a false /* -,
representation about one’s age for the purpose of buying, receivingﬁ rwise
obtaining alcoholic beverages; and selling, giving away, or otherwise“distributing
an alcoholic beverage to any student who has not reached 21 y; rs'of age.

| - o ¢
Tri-College Policies
NDSU students who are charged with a violation of institutignal policy at
Concordia College or Minnesota State University Moerhiead will be referred to
NDSU and may be subject to action under this_code: y

2.6 NDSU Student Employees S,

When students commit acts that potentially violate this code while in their
capacities as student employees of NDSU, the university reserves the right to
review those potential conflicts when provided sufficient information to proceed
with action under this code. When viewed as appropriate, NDSU may pursue
resolution of those conflicts und is code in addition to any other personnel
actions that may be taken agai% students as employees.

2.7 Inappropriate Beha’vﬁ r‘b);tudent Athletes

Because of their i lationship with the university, student athletes are
responsible for observifig the content of this code as well as the Student Athlete
Code of Conduct and their specific team rules. For this reason, student athletes
may face hearings under both codes with different findings and/or sanctions
imposed. | c%\/lnd/or criminal charges are pending, the student athlete may
answer separately to three different jurisdictions for the same set of
cireimstances. The university may proceed before, during or after the
proceedifigs of the other two

jurisdictions. Because the university’s and the Athletic Department’s procedures
are educational and not criminal in nature, such separate procedures do not
constitute double/triple jeopardy.

2.8 Inappropriate Behavior by Other Student Leaders

Because of their special-relationship with the university and roles within student
organizations, student leaders are held to a higher level of personal
accountability than other students. Each organization is responsible for reporting
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to the Student Activities Office those office holders who are considered
organizational executives. These leaders may be held accountable under the
code both in their leadership capacity and their individual capacity as NDSU
students. If legal charges are pending, student leaders also may answer to civil
and/or criminal courts for the same set of circumstances. Because the
university’s procedures are educational (administrative) and not criminal in
nature, such separate proceedings do not constitute double/triple jeopardy. The
university may proceed before, during, or after legal proceedings, and does not
typically wait for a court finding.

2.9 Inappropriate Behavior by Students in Specialized/Professional Praefral )
n%éﬂs%f
such

Some NDSU academic programs have established professional sta

behavior in addition to those required of all other students. Student:

programs that have established higher behavioral standards wilkbe héld
accountable under the Code of Student Behavior, and at the.sametime, may
face additional behavioral action related to their respective academic programs.
As noted in 2.8, for the same reasons, these educational’ ngs do not
constitute double/-er triple jeopardy, even when crimina&ar ivil actions may be
pending from the same set of circumstances. K%@rsitv may proceed
before, during, or after legal proceedings, and does not typically wait for a court
finding. d&

2,109 Unlawful BehaviorVielations-af-L-auf DNStudents

When students commit acts that are also vielations of community, state or federal
laws, on or off campus, those students will be subject to the same civil and/or
criminal penalties as any othe@%in addition to campus resolution. Campus

resolution of such acts may pr efore, during or after the civil or criminal
proceedings have conclud ause the university uses a lower standard of
proof in code proceedin used in criminal courts,—differing judgments may
result. In upholding upiversity conduct standards, university conclusions also may
vary from those fesudiffdin civil courts over the same fact patterns.
Since the-campus a&bﬁs are educational; and takemg the umversny s
cducotons] |%est Into account; , such
simultaneous a ions do not constitute double Jeopardyan&éﬁ%%wg%%ﬂg
{ J

—

2.101DAttempts

Individuals who attempt to commit acts prohibited by the standards of this Code
of Student Behavior may be charged, found responsible, and sanctioned to the
same extent as if they had committed the prohibited acts.

2.121 Bias-Motivated Violations
Any code violation from-this-section;-er-any-othersection-of thecode;-that is

determined to have been motivated by hate based on age;+raee, color, disability,
religion;-gender_identity, marital status national origin,public assistance status,
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race, religion, sex, er-sexual orientation-, or status as a U.S. veteran may result
in enhanced sanctions above those typically assigned for the same violations
when not motivated by hate._North Dakota State University does not discriminate
on the basis of ageraee; color, disability, gender identity, marital status, national
origin, public aSS|stance status, race, rellmon sex, sexual orlentauon or status
as a U.S. veteran.

status— Direct inquiries to the Vice President for Equity, Diversity, and Global
Outreach, 205 Old Main, (701) 231-7708.
Cn
A 2

2.132 Repeated Code Violations
Repeated violations of this code are relevant in determining a studﬁse‘ -
continued membership in the university community. Progressiv severe

sanctions, including suspension or expulsion from the univer;@,»ay be
assigned, depending on the nature of the violation(s).

2.143 Designees ( )

Administrators identified in this document mayﬂqign%{e one or more individuals
to act on their behalf. &

2.154 Final Code Authority

Behaviors described in this code arq,lllus{rave rather than exhaustive-and-are

. In the event there arises some ambiguity,

inconsistency or need for clarification of these statements, such definition,
interpretation or clarification will etermined at the sele-discretion of-the-vice
§ &an of student life-and-that-determination-will
ent, staff or faculty member may request ertten

presidentfor-student-affairs-or-

be-finral, —from whom Aanv;s U

clarification.. j

Final authority for mtenpr tation of this code lies W|th the vice pre5|dent for
o :

student affairs. . ,\/

3. Behavior% c'&ons and Responsibilities

The following s tions outline forms of behawor that are mappropnate ina
university community- _and have been
organized into two groups:

Respect for the NDSU Community and
Respect for the Protectlon and Rights of Others. Inappropriate behaviors outlined
here are not intended to be exhaustive. Instead, they are intended to assist
students_to avoid conflicts with university policies and other members of the
university community. Mest-sStudents will find that aveiding-these-inappropriate

behawe#sfollowmg these -will-not restrict their activities unnecessarily- and
willpolicies will protect the rights and freedoms of everyone in the university

community.

4. Respect for the NDSU Community
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The-purpese-ofthis section is-te-communicates the importance of conducting
oneself in a manner that dees-notnegatively-affectsupports the educational
mission of the university erand does not adversely affect the rights and welfare of
oneself ander others. Respect for the NDSU community includes promoting an
environment that-is-conducive to learning and nurturing a sense of shared
community responsibility.

4.1 Violations of Law

The university reserves the right to address any behaviors occurring on or off
campus that may be construed as potential or alleged V|0Iat|ons of Iocal ate ’)r
federal laws. Campus-proceedings-mav-en He-before—du ina-orfollowintr:-the

orcriminal-nroceedings. Be e the yniversitv 1 /€as)

4.2 Complicity in Prohibited Acts
There are two types of complicity. The first
willfully encouraging or assisting others to ¢
The second type is, when in the presence of a
fail to do one or more of the following:

a) Personally confront those involved a@p the violation, except in cases of
violence; :

b) Bring the violation to the awareness Ofa staff member; or

c) Leave the scene of the vioIauNnot responsible for the space in which the
violation is occurring.

Complicit studentsand may@ ctioned to the same extent as if theyene had
committed the pr0h|b|te dents are accountable for their guests’ behavior
oftheirguests and mgz xsanctloned under this provision as if they had
commltted the viblations themselves. i

10 -- aen ko Bvnea ad-to-do-one
VoA 7 o ctH S oo

a
>

f

is knowingly, recklessly or
acts prohibited by this code.
tial code violation, students

hfem)—NDSU malntams an aIcohoI/drug free campus subject to minor exceptlons
noted below. Section 155 of the NDSU Policy Manual: Alcohol and Other Drugs

applies to students, campus organizations and employees, regardless of the
individual's age._ (see Section 155: Unlawful and Unauthorized Use by Students
and Employees at www.ndsu.edu/policy/155.htm).

4.3.1 Alcohol on NDSU Property
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Manufacture, sale, transfer, purchase, transportation, possession, use or
consumption of an alcoholic beverage anywhere on NDSU property (including
university vehicles, regardless of location), are all prohibited. Exceptions may
include lawful possession of alcohol in-family-studentresidences,-when
permitted; on--campus professional staff residences, fraternity housesies-and
sororities

(in certain circumstances), president’s residence, and other special exceptions as
granted in writing by the president. Special exceptions must be educational in
nature and comply with requirements outlined in section 4.3.8 of this document.
4.3.2 Behaviors While Under the Influence of Alcohol or Other Drugs )
Being under the influence of alcohol or other drugs is a violation of th|s,cb e
while a person is on university owned or controlled property, or at a w
sponsored or supervised function, and the person:

a) Endangers, or may endanger, the safety of others, property mﬁh@ﬂselves; or
b) Causes a disturbance.

4.3.3 Minors in Possession/Consumption/Under the Influence

of Alcohol While on Campus

As-a-As students under the age of 21miner, being unde(th}influence of,
possessing, manufacturing, exchanging, distributing, purchasing, using, or selling
alcohol on NDSU owned or controlled properl&t SU sponsored or

supervised events isare prohibited.
4.3.4 Driving While Under the Influence ofﬁlcoh or Other Drugs
Driving while under the influence of alc r.other drugs, regardless of location,

is prohibited. ; D 4
4.3.5 Possession of Alcohol Beverage Container

Possession or display of empty hol beverage containers, including but not
limited to cans, bottles and kegQ(he NDSU campus, including those held by
unauthorized individuals fo purpose of recycling is prohibited.

4.3.6 Alcohol at Studen sg ation Events

Recognized NDSU student,organizations planning off campus events at which
alcohol may be availablé)(within the premises where the event takes place) must
complete and file Wi&lﬁe Student Activities Office, Memorial Union 120, an
Event Risk M age ent Plannlng Notification Form, avallable in the Student

Activities hd online at :
http [lwww.ndsu. edu/mu/about mu/forms/. Events mvoIvmg

I must be closed events, intended only for organization membership and
inv gﬂ(sts and alcohol must be sold/served by a licensed third party vendor.
Policiesfor event planning include:
4.3.6.1 Open-Events/Parties_at which Alcohol May be Present
Open events/parties, at which alcohol may be present, are prohibited by the
university. Open events/parties are defined as thoseevents with unrestricted
access by nonmembers of the organization-without-specific-invitations.
4.3.6.2
Closed events/parties, at which alcohol may be present, are defined as those
requiring restricted access by members of the organization and identified guests.
These events/parties require guest lists which must be submitted to the Student
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Activities Office, Memorial Union 120, during normal business hours at least 24
hours prior to the event.

4.3.6.32 Use of Student Organization or Public Funds

Student organization or public funds may not be used for the purchase of
alcoholic beverages.

4.3.6.43 Sale of Alcoholic Beverages

Sale of alcoholic beverages by students and student organizations is strictly
forbidden. This includes any action that can be remotely construed as an alcohol
sale, such as charging admission to parties, passing the hat, selling empty cups,
and selling drink tickets;-ete. Alcohol sales may be conducted only by lice

third party vendors and made available only in individual serving contairg-rg.w

4.3.6.54 Common sources of alcohol )
Common sources of alcohol, such as party balls or kegs, are notff)emitted.
4.3.6.654 Activities and Promotions j

No activities or promotions shall encourage excessive and/arrapid consumption

of alcoholic beverages. This includes contests, drinkin d discounts or
special pricing of alcoholic beverages. Use of alcohol gﬁny such events is
expected to be lawful and responsible. y

4.3.6.765 Alcoholic Beverages as Prizes

Alcoholic beverages (such as kegs or cases of ) may not be used as awards
or prizes in connection with events or activities. Prize coupons and/or gift cards
used for establishments with a liguog licefiseWnust include the statement, “Not
valid for purchase of alcohol.” ,\

4.3.7 Advertising Related to Alcohol

Alcohol promotional activities, i@ng advertising, shall not be associated with

otherwise existing campus events, programs, or campus organizational functions
on or off campus. This incl da t is not limited to, such items as: cups,
frisbees, T-shirts, backy c; verage can/bottle coolers and any other items
carrying alcohol/beer -advertising. Advertising of establishments that sell alcohol
may appear  © .

and must adhere to&é’following guidelines:

4.3.7.1 Advem'ging establishments that sell alcohol shall not include brand
names, lo prices, visual images or verbal phrases that refer to consumption
of alcoholic’beverages. Advertising of establishments that sell alcohol shall not
encourage any form of alcohol abuse or promote alcohol specials such as two for
ones; hdﬂfy hour drink specials, or any ads that encourage rapid and extensive
consumption of alcohol.

4.3.7.2 Advertising of establishments that sell alcohol shall not portray drinking
as a solution to personal or academic problems or as necessary to social, sexual,
or academic success.

4.3.7.3 Advertising of establishments that sell alcohol shall not associate
consumption of alcoholic beverages with performance of tasks that require skilled
reactions such as operation of motor vehicles or athletic performance.
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4.3.7.4 Advertising of establishments that sell alcohol shall include a statement of
low-risk such as “know when to say when” or “please use our products legally
and in a responsible manner.”

For additional policy details, consult Section 155, the Alcohol and Other Drugs:
Unlawful -and Unauthorized Use by Students—Faeulty and_-StaffEmployees, the
Event Risk Management guidelines and the Greek Life Initiatives and Action Plan
(policies are available in the Student Activities Office, Memorial Union 120, and
online at www.ndsu.edu/MU).

4.3.8 Exceptions to Alcohol/Drug Use

Full or empty alcohol containers and/or drugs may be used in educational o
programs with educational purposes when officially requested by and uc,tgd
under the direction of university administrators with prior written app rom
the president. Exceptions may be made as expressly permitted b
required for scientific research or teaching under the direction oiélc
supervision. Programs that serve as fundraisers or at which @ﬁm@ion is charged
will not be eligible for exceptions to the alcohol policies. 4

4.3.9 Good Samaritan Responsibilities

D) D)
B)
D
D

®

o)
D
B
D
)
5

)
B)
D

o)

]
D

4.3.9.1 Student Hosts é\’b ;
Student hosts have the responsibility to ensure the well being of their guests

wherever events occur. Jf & st needs emergency medical attention, student
hosts are required to_eall an-ambulance or other appropriate emergency
personnel (ambulanéerpolice, fire, etc.) to gain that assistance. Student hosts
who fail to carry_ outthis responsibility may be subject to serious university
sanctions an%av tentially be subject to additional civil and/or criminal liability.

ts.who act properly and seek medical attention or police assistance
erience appropriate leniency in university sanctioning related to the event
ich"the medical emergency arose.

4.3.9.2-Students

All students are expected to protect the well being of fellow students and others
wherever events occur. If a person needs emergency medical attention,
students are expected to call an ambulance or other appropriate emergency
response personnel (ambulance, police, fire, etc.) to gain that assistance.
Students who fail to respond appropriately may be subject to serious university
sanctions and may potentially be subject to additional civil and/or criminal liability.
Students who act properly and seek medical attention or police assistance will
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experience appropriate leniency in university sanctioning related to the event in
which the medical emergency arose.

4.3.10 Drugs Other Than Alcohol

Drugs other than alcohol may include, but are not limited to, marijuana, K2,
hashish, hash oil, cocaine, crack, Khat, LSD, inhalants, salvia divinorum,
stimulants,—depressants, hallucinogens, narcotics, designer drugs, anabolic
steroids, and other substances that alter one’s mental state.

4.3.10.1 Possession, Consumption, Being Under the Influence of Drugs Other
than Alcohol )
Possession, consumption, and being under the influence of drugs othepthan,
alcohol are prohibited, except pursuant to a physician’sLepdentist’serer
authorized medical personnel’s -prescriptions. N
4.3.10.2 Transport, Manufacture, Exchange, Distribution, Purchagehse, Sale of

lllegal Drugs ,-ﬁ
Transport, manufacture, exchange, distribution, purchase, use, sale of illegal
drugs, or any other controlled substances isare prohibit c@pursuant toa

physician’s, -er-dentist’s, or other authorized personnel’s prescriptions.
4.3.11 Possession of Drug Paraphernalia S ! Y
Possession of drug paraphernalia for illegal drgs:e is prohibited.

d

4.3.12 Off Campus Alcohol and/or Other Drugs
Students may face campus charges for alcohol and/or drug-related behaviors
occurring off campus. Such reports genefg% come to the university in the form of
a summons to court and/or police repﬁsy loud party, noisy party/gathering,
minor in possession/minor consuming/minor under the influence of alcohol,
failure to disperse (from a loud , consuming alcohol in public, driving under
the influence of alcohol or othe@m, urinating in public, or other similar
violations of law. Covered I& ection are any other alcohol and/or other drug
violations of law reported t U by any law enforcement or other agencies.
4.3.13 Noisy (Loud) Parties/Public Disturbances

Students may faée campus charges for participation in or hosting of noisy or loud
parties or other pub\liﬁvrsturbances on or off campus. Loud parties consist of two
or more individuals whose behaviors lead to noise complaints.

4.3.14 Smoking ™

Smoking is‘prohibited_on the North Dakota State University grounds and in
University buildings, residence halls, apartments and enclosed structures.
ttps/WWW.ndsu.edu/policy/153.htm)-insi [ is

4.4 Animals

Privately ownedheld-Aanimals are prohibited in campus buildings, with the
exception of fish. Outdoors, animals must be on a leash, must be under control of
the owners or their designees at all times, and should not be left unattended.
Owners are responsible for any health or safety issues that may arise concerning
the presence of these animals on university properties and at NDSU sponsored
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or supervised events. Questions may be directed to the facilities management
director, Thorson Maintenance Center.

4.4.1 Service Animals

Service animals that assist persons with disabilities are welcomed as provided
under federal lawpermissible. “Service Animal,” as defined by the Americans with
Disabilities Act, means a guide dog, signal dog or other animal individually
trained to provide assistance to an individual with a disability. Service animals
perform some of the functions and tasks an individual with a disability cannot
perform for him/herself in activities

of normal living. Service animals must be on a leash, must be under contr,

of the owners’ or their designees at all times, and should not be left unart?end.e(i.
Owners are responsible for any health or safety issues that may aris cﬂfcerning
the presence of these animals on university properties and at NDSU-/Sponsored
or supervised events. Students with a disability who regularly utilize &Service
animal are reguestrequired to register with the Disability Services Office, and, if
necessary to establish that an animal meets the service animal definition above,
and to provide documentation of the disability within a rea n@g period of time.
Service animals may not reside in university housing wﬁ’nosa expressed approval
from Residence Life. Such requests will be promset?s follows: A requesting

individual should provide appropriate docume on to the Disability Services
Office at least 60 days before housing is needr%r the service animal. The
Disability Services Office staff will review documentation and arrange for
conversations between the assistani directofifer residence life operations

: } : for residenee life, person making the request,
and a disability services staff person to facilitate the accommodation. See
University Policy 100.2 for furth?nrmation about service animals.

4.5 Bad Debts/Financial ReS ility

4.5.1 Payment - @

All students must payén%l any debts to NDSU, including, but not limited to,
tuition/fees, room/apartment and meal plan charges, long distance telephone

bills, and library fines. Any failure to meet these obligations may result in a denial
of registratio [ i , denial of occupancy and/or continued
occupancy.ef any‘university residence life accommodation, refusal to release a

diploma updén graduation, or a-refusal to forward an official transcript, unless the
student has filed for bankruptcy or the debt has been discharged under federal
bal uplt(laws. For the complete text of the NDSU Collection Policy, please
consulithe Customer Account Services staff or www.ndsu.edu/policy/513.htm.

4.5.2 Financial Aid Misuse/Abuse

Misusing financial aid through fraud or abuse is prohibited.

4.5.3 Student Organization/Individual Debt

NDSU bears no responsibility for financial obligations of individual students or
student organizations. Any debts incurred, either on or off campus, by students
or student groups will be the responsibility of the organization and its leadership.
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In the event an organization dissolves and is no longer in existence, individuals
holding leadership positions at the time the debt was incurred will maintain
responsibility for settling outstanding debts.

4.5.4 Creditors

NDSU will normally take no action on behalf of creditors in the case of debts
incurred by students, student organizations or other student groups. NDSU
officials will not use the power of the state to act as a collection agency for
private debts of students.

4.6 Copyright_(For additional information, please see O l
www.ndsu.edu/its/intellectual-property-copyright/) e
4.6.1 Intellectual Property Infringement e,
Reproduction of any copyrighted materials without authorization is @ibﬁed.
When reproducing or distributing information, users are responsible

observation of copyrights-rights and other intellectual propertysrights of others
and all state and federal laws, institutional and North Dakota,University System
(NDUS) policies. Generally, materials owned by others eanpot be’used without
the owner’s permission. Written consent from the copyright.owner is normally
necessary to reproduce or distribute copyrighted:material. There are some
exceptions, such as fair use in teaching and inxresearch. Documentation of
consent to use copyrighted materials must beh%on record and made available
to institution officials upon request. NDUS assumes no obligation to monitor
users for infringing activities, but will, when Sueh activities are called to the
appropriate official’s attention, investigate to-determine if there is likely
infringement and take appropriate action:

4.6.2 Trademarks
Users also should be careful oi@(horized use of trademarks. Trademarks are
words, names or symbols that'serve as source identifiers of a company’s or
institution’s products. Certai es of such marks online, in Websites, or in
domain names can constitute trademark infringement. Unauthorized use of an
institution’s namé in theSe situations also can constitute trademark infringement
(see NDSU Poligy 7001: Use of University Name:
www.ndsu.edu/policy/7001.htm).

du/pol )

4.6.3 uSer NDSU’s Name

U%of NDSU’s name without prior authorization is prohibited. For additional
inf ation and guidance, please see NDSU Policy Manual 700.1, Use of
UNIVERSITY Name.

4.6.43 Sale of Class Lecture Notes/Materials

Students are prohibited from transferring their class lecture notes or instructor
provided materials for commercial purposes unless approved by the course
instructor. In addition to copyright issues raised by such practices, commercial
sales or transfers may interfere with the educational purposes of the instruction
and potentially inhibit free discussion of ideas se-central to the academic
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purposes of instruction at NDSU. Note: This policy doesn't_ not prevent note
taking which-is-provided as part of an ADA accommodation.

4.7 Computer Related Inappropriate Behavior

(_(Please see NDSU Policy Manual Section 158: Acceptable Use of Electronic
Ceommunications Devices: www.ndsu.edu/policy/158.htm and the State Board of
Higher Education (SBHE) Policy Manual Section 1901.2, Computing Facilities:

aspire#—2429)http /lIwww.ndus.edu/makers/procedures/sbha/default.asp?PID=12
6&SID=11)

If additional questions remain, contact the Information Technology ServrCesHelp
Desk in IACC for additional guidance. http://its.ndsu.edu o =
Following are common violations found in the two policies noted above ) For a
complete listing, please view both documents above. -

4.7.1 Unauthorized use, sharing, lending or borrowing of an a@olyt isare
prohibited.

4.7.2 Using computer services or facilities for purposesgtar @\ those for
WhICh the account was issued is prohlblted

programs
seeaﬂ%)#emeep is prohlblted o
4.7.4 Using the university’s computerxstqns for commercial purposes without
written authorization of the Information Technology Security Officer is prohibited.
4.7.5 Copying, altering or destr@;he files or output of another individual

without the express permission t individual isare prohibited.
4.7.6 Altering system soft r’hardware configurations, -or disrupting or
interfering with the deI| oaélmmmtratlon of computer resources isare
prohibited.
4.7.7 Misreprese‘ntlng oneself as another individual or entity in electronic
communication s prgb‘ﬁted
4.7.8 Downlo gl
a) Using.the university’s network system to download copyright protected
media fincluding, but not limited to, books, music, movies, television programs,
ames, and software without proof of purchase or permission is prohibited.
Th!'ﬁniversity establishes bandwidth limits for students, faculty and staff.
When an individual exceeds that limit, cooperation with Information
Technology Services (ITS) staff is mandatory to remedy excess use.
4.7.9 Sharing Without Written Permission
Using the university’s network systems to share or distribute copyright protected
media, including but not limited to books, music, movies, television programs,
games, and software without written permission is prohibited.
4.7.10 Abusing or misusing the computer facilities so as to cause damage,
program disturbances or harassment to other persons is prohibited.
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4.7.11 Using the University’s network system to eEntering obscene materialer
offensive-material-into university owned computers or sending obscene of
offensive material through the Internet or any other electronic system isare
prohibited.

4.7.12 Any other violation of university or NDUS policies governing electronic
communications, as referenced above, is prohibited.

4.8 Deception/Falsification/Misrepresentation

4.8.1 Withholding or providing false information for-thepurpese-of gaining-benefit
foroneself-orothers-is prohibited.

4.8.2 Falsely representing an entity and/or committing or using the reS(&q’a&o’f
an entity without proper authorization areis prohibited. ~

4.8.3 False Accusations N
Knowingly, intentionally or recklessly making false accusations oﬁn&ﬂ)ropnate
behavior against another individual; providing false information, or falsified
evidence with the intent of harming another person; or attemptingto intimidate
witnesses and/or altering or destroying evidence neces fI|ct resolution
are prohibited. ﬁir’

'a 'a d@cesc(ac e_nrohibited Nanae
Sav S y PO G

y
de Bison onnection—Mamaori « A
ay- ad 2

4.9 Disruption of University Businesg A{\ /
4.9.1 Disruption or obstruction of universitypbusiness, such that the function or
service is materially or substantially disr@pted or obstructed is prohibited.
FhisUniversity business include t is not limited to): teaching, research,
administration, public service f s, meetings of university committees or

-< unlversr[y activity or organlzauon on or off

)
4

49.2 Obs&lct)on of ingress or egress to any university facility, or intentional
obstruction that unreasonably interferes with freedom of movement, both

pe trian and vehicular, on campus isare prohibited.

4.9.3 Unauthorized entry upon the performance area or spectator areas of any
university event, including, but not limited to, athletic contests, exhibitions,
musical or theatrical events, or any other events is prohibited.

4.10 Gambling

lllegal gambling at any time and in any form is prohibited. Internet gambling is
illegal in North Dakota. Individuals may not gamble on university athletics.
(Raffles or lotteries require a permit from the City of Fargo. Permit applications
may be obtained from the City Auditor’s Office. See Section 8.1.4.)
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4.11 Failure to Comply

4.11.1

Failure to comply with the instructions or directions of all university personnel
officials-in the performance of their duties is prohibited. Such acts may include,
but are not limited to, intentionally,knowinghr-er-recklessly obstructing or
delaying any university proceedings, failing to cooperate with an investigation,
resisting or fleeing a police officer, and/or-failing to comply with assigned
university behavior sanctions, or-

V. engaging in verbal and/or phy3|cal abuse dlrected toward any unlversnya,
personnel-wi i

Rotpe a' aVa 10 oge.

4.11.2 (Y
Failure to comply with the instructions or directions of all emerqﬁchsponse
personnel in the performance of their duties is prohibited. S may include,
but are not limited to, obstructing or delaying emergency resp. personnel,
and-resisting or fleeing a police officer-, or enqaqinq in W d/or physical
abuse directed toward any emergency personnel.

constitute-a-violation-of thiscode. T

4.12 Identification &

Students are expected to carry unwerﬂ@mﬂcanon at all times. Failure to

produce either a university |dent|f|catlxﬂ or a driver’s license upon request
by any unlversny personnel in the perf ance of thelr dut|ese1IEtre+aH+t}eI4:+el+m_a)L

4.13 Bribery ¢ ‘3

Offering, giving, receiving.:or soliciting-ef anything of value to influence the official
decision or actioh & iversity personnelempleyee-orofficial, or a person in a
position of

trust or mfluem!s%promblted

Students éxpected to complete their own academic assignments and
respgonsibilities including, but not limited to, the taking of exams, completion of
ts/projects, and writing papers. Bribing others to fulfill or otherwise
attempt to evade these academic responsibilities is prohibited.

4.14 Misuse of Proprietary Information

Unauthorized use or misuse of proprietary information, in whatever form, isare
prohibited. “Proprietary” means property in which the university or its employees
and/or students have a legal interest or responsibility to maintain confidentiality
(see NDSU Policy 343, Confidential_Proprietary Information).

4.15 Property Violations
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4-15-1 Property violations are prohibited and include, but are not limited to,
behaviors that would commonly constitute criminal violations, such as burglary,
robbery, theft, possession of stolen property, -trespassing, ander vandalism.

4.15.1 Arson
Any willful or malicious burning or attempt to burn, with or without intent to
defraud, a dwelling house, public building, motor vehicle or aircraft, or personal
property of another is prohibited.
Comy
A

4.15.2 Burglary
The unlawful entry into a building or another structure with the interitfo commit a
ud]ag

felony or theft is prohibited. This includes, but is not limited to, entry with
intent to commit a larceny or felony, housebreaking, and saf cking. Attempts
to commit the aforementioned would also constitute a violatien/of'this policy.

4.15.3 Robbery p ( )

The taking of, or attempting to take, anything ou%der confrontational

circumstances from the control, custody, or c%a rson or persons by force
victi

or threat of force or violence or by putting the in fear is prohibited.

4.15.4 Motor Vehicle Theft o A[\ g

The theft or attempted theft of a moto%ewe is prohibited. This includes, but is
not limited to, persons having unlawful agcess even though the vehicle is later
abandoned, such as joyriding. Q

4.15.5 Theft of Propert

Theft or removal of propert onging to the university or another individual is

prohibited. This includes, is not limited to, furniture, artwork, plants,
electronics, books, window screens, and signs.

4.15.63 Theft of Services

S u‘H%rsity services to which one is not entitled constitutes-theft-of services
and-is prohibited. Examples This includes, but isare not limited to, using campus
laundry services intended only for_campus residents, using parking services not
purchased, using parking lots other than those assigned by campus personnel,

ander unauthorized use of university printing services.

4.15.7 Vandalism
The willful destruction or defacement of property belonging to the university or
another individual is prohibited. This includes, but is not limited to, writing on or
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tearing down bulletin boards, spray painting or unauthorized chalking of buildings
or sidewalks, and intentionally breaking or damaging property.

4.16 Sales
Unauthorized sales or solicitations at any time in residence halls, university
apartments, or in any other campus buildings isare prohibited. For questions
regarding sales in the Memorial Union, see the Memorial Union dDirector, Room
246. For questions regarding sales in residence life facilities, see the senior
associate director of residence life, West Bison Court-166. For questions
concerning )
sales in any other areas, begin the inquiry at the Dean of Student Life Office,.
Memorial Union, Room 250.

/7 \ ¥

. ited. Q
4.178 Traffic Safety and Pm nforcement

University traffic and p% i ulations are approved by the University Senate
upon recommendation.of the Campus Space and Facilities Committee. The
complete currenfrul fe published in a separate pamphlet titled “NDSU
Parking Requlationsd which may be obtained from the NDSU Parking Office,
Thorson Maig%?c Center or online at
http://www.adsu.edu/parking/dox/parking/ParkingBrochure.pdfadd-cerrect-web

. j j Following are common
ions found in the NDSU Parking Requlations” brochure:

Traffic/Regulations, as Governed by NDSU Police:
4.178.1 Improper operation of motor vehicles on campus including, but not
limited to, driving on sidewalks, or grass;-ete-, is prohibited.

4.178.2 Failure to cooperate with the lawful direction of traffic enforcement
personnel in the performance of their duties is prohibited.
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| 4.178.3 Failure to report an accident that occurs on the NDSU campus, or
involves an NDSU official vehicle, in the manner and time limit required by law or
by university regulations, is prohibited.

4.178.4 Failure of persons in motorized vehicles or on bicycles, skateboards,
roller blades, and/or scooters to yield the right of way to pedestrians or abide by
any traffic laws is prohibited.

Parklng Regulatlons as Governed by the Parklng Enforcement Offlce

g
'. .- -
a I Q D B e aro 1 ara:
du/parking/07-08—Parking—Bro-pdf-Some-of tho S s e-h

4.178.5 Falsifying remstratlon information, reproducing, defa Q grforging,
altering, obscuring or transferring a permit is prohibited /R&ai Aing and using a
found permit is also prohibited. Parking permit theft pawbe processed under this
code in place of or in addition to filing of crimina arges for theft of services.
Upon completion of investigations by universif§pg@lice and the NDSU Parking
Office, sanctions and/or fines may be administered, Reselling of permlts |s
permitted only by the NDSU Parking Office. Falsifyingregistration-information

| 4.189 Unauthorized Entry/Use of Facilities
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| 4.189.1 Unauthorized entry upon the property of the university or into a university
facility or any portion thereof that has been reserved, restricted in use, or placed
off limits; unauthorized presence in any university facility after closing hours; and
unauthorized possession or use of a key/access card to any university facility are
prohibited. Unauthorized activities shall include, but are not limited to, entry, use
or occupancy to which students are not permitted by virtue of enroliment,
employment, class schedule, and/or gender in facilities restricted by gender.
University areas that are restricted include, but are not limited to, all building
roofs, fire escapes, steam tunnels, elevator shafts, equipment and mechanical
storage rooms, and construction sites. The use of fire escapes is strictly Iir@q to
emergency purposes. v
4.189.2 Reproduction, duplication, manufacture or possession of an

unlocking device for use on university facilities, locks, or other pro y})
university premises without proper authorization are prohibited.

4.189.3 Procuring, altering, damaging, removing, manufactugifg obusing any
university key card, lock, password or other security device Withetit proper
authorization isare prohibited.

4.189.4 Refusal to vacate a university facility when dige 0 do so by an
authorized official of the university is prohibited,‘»‘»

4.189.53 Use of any university facility, equipr% materials, or services
except for their authorized purposes, in%g, but not limited to, the-telephone,
mail and computer systems, is prohibite ly currently enrolled NDSU students

and currently employed NDSU facultysandistaff are authorized users. Ne
. it facilit - & -

a 'a
a d 8+t6-co a gat-a
4 Q 4 Nniva omn no lh S a_nrovided-fo aWa an anrolled
- A HY oRpd S BStersS—a BbroHaea+of—d O H O G
ND dean nd an maloved ND nd mamba a
= HC aa-cd SO Pootacd aa A D =
.0
h othe nrohibited
PBY—<aH-O PFoHHD ’
4 0 Dro a¥a apnawWlamaaing amovina—man atalla nao-an
0 o€y g—arteRR g Baagiig; O S5 aRHactd g-o4d g—a
. ) i - a O K a aldalWa ‘atdalal - 1 ‘alal ' alal Nronea
EHHY S.ate o SAs oFG-0+0 d G oUt+Pprop
alal ll afla) s olall a0
atitio atoh—<afrep S G-
/ 0 A Ra a Nnive I I rvhan-dire cd-to-ao a¥la! a
O v/ y G 0-GO BY

| 5. pec’f“fdr the Protection and Rights of Others
ep Me of this section is to communicate the value the university places on
respect-for the protection and rights of others.

| 5.12 IntimidationVerbal-and/orPhysical-Behavior
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Verbaland/erphysical-bBehavior in any form that involves an expressed or
implied threat to interfere or that has the purpose or reasonably foreseeable

effect of interfering with an individual's personal safety, safety of property,
academic efforts, employment or participation in university sponsored activities,
and causes the person to have a reasonable apprehension that such harm is
about to occur;

is prohibited.

5.2 Physical Abuse

Physical abuse, including the use of physical force, violence, intoxicants o@y;r
substances to restrict the freedom of action or movement of another peréon-g¢'to
endanger the health or safety of another person, is prohibited. /7 -

S

5.3 Assault

Assault, an unwantedtawful physical touching by one person,upen another i
which does not involve the display or use of a nei i
weapon, frerand does not result in the%enmsuﬁeps obvi or -aggravated

beel#yghysma |njuryl' ol appa

5.4 Aggravated Assault
Aggravated assault, an unwantedlawﬁfuqlmmg by one person upon another
whereinrin which the offender uses a f yweapon or displays itin a
threatening manner, or the w

victim suffers obvious severe or

CORSCIOUSAESS, IS pl’OthIt%ﬂD

5.5 “Fighting Words” .
The face-to- face'u% |ght|ng words” is prohibited. Fighting words are
n

personally abusiv ets that, when addressed to any person, are;as-a-natter
ei—peblic—kpe% herently likely to provoke immediate violent reaction
whether or.not the reaction occurs. Ferms/words-inclide-but-are-potimited-to

5.67 Unauthorized Surveillance

Making unauthorized video or photographic images of a person in a location in
which that person has a reasonable expectation of privacy including, but not
limited to, shower/locker rooms, residence hall rooms, bedrooms, and-men’s-or
wemen'’s restrooms, is prohibited.

5.6.1
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Also-prehibited-are-sStoring, sharing and/or other distribution of such
unauthorized video and photographic images, by any means, is prohibited.

5.78 Discrimination/Harassment_and Discrimination/ntimidation

5.78.1 Harassment P
NDSU is committed to providing a climate that fosters r:
and faculty as well as others who participate in progr
university. As part of that commitment, NDSU
gender, race, color, religion, national origin, isability, sexual orientation, or
protected activity (such as reporting alleged har ent or providing information
related to a grievance). This policy is in compliance with federal civil rights laws
and agency regulations and guidance intinq these laws. Harassment
(based on an individual’'s membershipsin ole or more of the groups identified
above) is defined, for purposes of thi%cv, as any unwelcome behavior which
that has the intent or effect of u sonably interfering with the individual's
employment or academic end org’or creating a hostile, intimidating or
offensive environment.

tudents, staff,
d activities at the
harassment based on

5.78.2 Sexual Haras orth Dakota State University Policy Manual, Section

162 www.ndsu.ed 2 htm)
As part of its com% t to equal opportunity, NDSU prohibits sexual
harassment of its. loyees and students, including student-to-student and
other pe arassment This policy is in compliance with federal
regulatlonér;j)lementmg Title VII of the Civil Rights Act of 1964 and Title IX of
cation Amendments of 1972. Sexual harassment is defined as:
e sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature constitute sexual harassment when:
1. Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual’s employment or academic achievement,
2. Submission to or rejection of such conduct by an individual isare used as
the basis for employment decisions or academic decisions affecting such
individual, or
3. Such conduct has the purpose or effect of unreasonably interfering with an
individual’'s work or academic performance or creating an intimidating, hostile
or offensive environment.”
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Please note that sexual harassment in electronic forms also is prohibited under
NDSU Policy 710 — Computer Facilities, www.ndsu.edu/policy/710.htm.
Individuals concerned about violations of this policy should request assistance
from the university’s_vice president for equity, diversity and global outreach
executive-director-and-chief-diversity-officer, university’s general counsel,
Counseling Center, Disability Services Office, or an appropriate administrator.
When administrators or supervisors become aware of occurrences of sexual
harassment in their areas, they are responsible for stopping the behavior or
reporting it to the executive director and chief diversity officer. In addition, the
university’s equal opportunity grievance procedure shall be available for a )
person who wants to file a complaint alleging a violation of this policy.
See related policy, “Consensual Relationships,” (www.ndsu.edu/poli
Section 162.1 of the NDSU Policy Manual. A copy of this policy m

requested from the Dean of Student Life Office, Memorial Uniomé’S .

5.78.4 Other Prohibi
Any [ i inati [ [ actions or any series of-these
actions thatdnte ére§ with individuals’ academic efforts, employment, personal
safety or @rtidipation in university sponsored co-curricular activities isare
prohibited.

s

5.89 Disorderly Conduct

Disorderly conduct is behavior that intentionally eauses-or recklessly creates a
risk of public inconvenience, annoyance or alarm without proper authority. These
behaviors are prohibited and include, but are not limited to, fighting, engaging in
violent behavior, making unreasonable noise, obstructing vehicular or pedestrian
traffic, disturbing a lawful assembly, and streaking.

| 5.920 Lewd or Obscene Behavior
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Lewd or obscene behavior that flagrantly flaunts community standards with
respect to sexuality is prohibited. Lewd behavior-is-conduct-thatis-wantontustiul

oerlacking-of-morals-with-respectto-sexualrelations includes, but is not limited to,

sexual acts in public places, public urination, and exposing genitalia.

5.10 Sexual Misconduct/Sexual Acts
An NDSU goal is to create a campus community free from interpersonal abuse,
including sexual assault. NDSU commits its resources to the following twofold

process: y
a) To provide crisis intervention and a judicial/disciplinary response for -
persons and alleged offenders, and
b) To educate and promote discussion on interpersonal 748N
abuse and violence. qf b/

5.10.1 Sexual Assault and Sexual Misconduct Policy ,ﬁ y
a) Sexual assault or sexual misconduct, in any form, is prohibited
b) The abuse of alcohol or other substances does notreli individuals of

their responsibilities to themselves or others. Theqﬁ{ ity encourages
individuals to report sexual offenses even tb@h_%:v may have voluntarily
been under the influence of alcohol and/or%hfe;s stances at the time.

For purpose of this policy, the following definitio pply:
1. Sexual assault is any sexual behavior!ﬁ/ee two or
more people to which one person does not orcannot

consent. This includes sexual acts orQnMs with others
that can involve: 4

a) Compelling a person to subm sexual acts or contacts
by force or threat of force,

b) Using intoxicants to impa|3 tantially the person’s
power to give consent,

c) Engaging in such aets n the person suffers from a
mental state thafrendefs him or her incapable of understanding
the nature of the.contaet. This includes, but is

not limited to,situations when an individual is intoxicated,
“high,” sca@%\\/smallv or psychologically pressured or
forced ed out, intimidated, coerced, mentally or physically
i d, beaten, threatened, isolated or confined,

fithe person is under 15 years of age, or

e) When one person is between the ages of 15 and 17,

and the other party is 18 or older.

2. Sexual misconduct occurs when a sexual act is committed
without intent to harm another and when, by failing

to assess the circumstances correctly, a person believes
unreasonably that consent was given without having met
his/her responsibility to gain effective consent. Situations
involving physical force, violence, threat or intimidation fall
under the definition of sexual assault, not sexual misconduct,
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and will be treated as such under these procedures.

3. Sexual acts include, but are not limited to:

a) Sexual intercourse,

b) Sodomy,

c) Sexual penetration with an inanimate object,

d) Touching of a person’s intimate parts (genitalia, groin,

breast, or buttocks, or clothing covering them), or

e) Compelling a person to touch his or her own or another

person’s intimate parts without consent.

4. Consent means words or actions that show a voluntary O)

agreement to engage in mutually agreed upon sexual

activity. Consent is an affirmative decision given by clear

actions or words. It is important not to make assumptions. C o

If confusion or ambiguity on the issue of consent arises ( S

anytime during the sexual interaction, it is essential that /s y

each participant stops and verbally clarifies, willingness

to continue. Consent may not be inferred from silence, ‘Q

passivity, or lack of active resistance alone. Furthermor( )

a current or previous dating or sexual relatlonsbg_%,

sufficient to constitute consent, and consent t%’for
h

of sexual activity does not imply consent to ot ms
of sexual activity.

5.10.2 Non-contact Sexual Offenses, A[\ .
Non-contact sexual offenses include,ﬁe not limited
to, peeping and indecent exposure, and are prohibited.

5.11 Endangerment of IndividuQSafety of Individuals

5.11.1 Initiating or cwculau;ié ort or warning concerning an impending
bombing, a fire, or other ncy or catastrophe knowing that the report is
false, or knowingly transmitting such a false report to an official or an official
agency isase prohib ited™

5.11.2 Willful fa|Lur ﬁl{)mply with orders issued by any emergency personnel
during any re ceived emergency condition is prohibited. Examples
include, butsare 6t limited to, tornado, fire, fire drill, bomb threat, or situations
requiring sﬂ?reljbr in place;

5. M{perlng with any fire protection sign or device or any other emergency
equipment, {including, but not limited to, fire extinguishers, fire hoses,
smoke/heat detectors, sprinkler systems and other alarm systems}, for reasons

other than an actual or perceived emergency, is prohibited;-except-when-done

5.11.4 Tampering with elevator controls, elevator shaft access, and/or other
elevator equipment by such-acts including, but not limited to, jumping, elevator
surfing, falsely sounding alarms, and stopping between floors, is prohibited.
5.11.5 Willful failure to follow safety standards is prohibited.
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5.11.6 Creating a risk of bodily harm or falsely creating the impression of risk of

bodily harm to othersany-NDSU-faculty,-staffstudents-orguests isare prohibited.
5.11.7 Sporting Activity Restrictions

Due-to-safety-and-facility-concerns+Riding skateboards or scooters and using in-
line skates, roller skates, and bicycles are prohibited inside all university facilities.
Use of water guns, water balloons, and throwing of flying discs-{Frisbees™),
balls, or other objects also are prohibited indoors, except when authorized.

Use of projectile launchers is prohibited on campus without documented

advanee permission by an appropriate university official. Launchers may i
those intended for water balloons, potatoes, pumpkins, and other item
at-great-velocities. For guidance, contact the director of University Poli
Safety Office.

Jf
5.12 Firearms/Explosives/Other Weapons i D 4
Unauthorized possession, display or use of firearms, explosiveSgar other

weapons on university owned or controlled property, i gj[y ersonal
vehicles, isare prohibited, unless permission for posse and/or use has been
granted by an appropriate y

university official

5.12.1 Firearms and weapons include, but are&jmited to, airsoft guns, BB
guns, dart guns, handguns, paint ball guns, pellet'guns, rifles, shotguns, stun gun
or similar device designed to deliver,an glectric shock, daggers, knives, sabers,
swords, and bows and arrows.

5.12.2 Explosives include, but are not limited to, bombs, explosives, fireworks
and other incendiary devices. Ingendiary devices are defined as any flammable
liquid enclosed in a readily bre@container that can be equipped with an
igniter of any type. (QO

5.12.3 Other weapons | |l§ ut are not limited to, martial arts implements,
dangerous fuels and chemicals, such as mace or pepper spray.erfuels: Any
objects may be considered a weapons when used to inflict or threaten infliction of
bodily injury or propggv/damage

5.12.4 Projectile

Throwing .k casting-; ing—aiding;

casting-eflanyobject into, upon, or against any building, structure, motor vehlcle
or nwrson isare prohibited.

This policy shall not prohibit persons or student organizations from possessing,
storing, or using weapons at approved locations for the purpose of meeting
requirements of educational programs and/or a student group recognized by the
university. For authorization, contact the director

of the NDSU University Police and Safety Office-Auxiliary-Enterprise Building.

5.13 Hazing
Hazmg is prohibited reqardless of Iocat|on mtent- or consent of part|0|pants s

33



Policy 601 Version 2 4/11/11

pepserkpegardles&eﬂeeaﬂewnenpepeensepmeﬁpaﬁmpamg— Hazmg alsmseaﬂ
be defined as any action or situation,-en-er-off-campus-premises; that

intentionally or unintentionally endangers a student for admission into or
affiliation with a student organization or group. Such activities and situations
include, but are not limited to, paddling in any form; creating excessive fatigue;
forced consumption of any substance; forced road trips; morally

degrading, demeaning, unsanitary, humiliating games or stunts; and harassment,
ridicule or other activities prohlblted by law or university policy.

5.13.1 -Itis the Q,
responsibility of the organization and its leadership in conjunction with v
(inter)national organization, if anywhere-appropriate, to protecth&w@
members, )
asseciate-members; members or other persons associated Wlthdﬁe%ﬂgamzatlon

from any hazing-ceremeny; activity or practice conducted, chﬁ ned, or
encouraged by the current members of the organization, alumniser other

associates. ‘Q
5.13.2 The university or individuals [ may file a

complaint of hazing with the Dean of Student Lj eocoinstolloarice s
mndivi i R H ividuals and/or groups
alse-may also be subject to criminal and/or civil 'Iityeu%siele beyond the

jurisdiction of the university.
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5.145 Stalking
Stalking is prohibited.Ne-persen-may-tatentionally-statk-anotherpersoen: As

used in this code, “stalk” means to engage in an intentional
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course of behavior directed at a specific person

that frightens, intimidates, or harasses that person, and
that serves no legitimate purpose. The course of behavior,
involving two or more acts, may be directed toward

that person or a member of that person’s immediate family.
“Immediate family” means a spouse, parent, child or
sibling. The term also includes any other individual who
regularly resides in the household or who within the prior
six months resided in the household.

S

Stalking generally causes a reasonable person to experience e
fear, intimidation, harassment, or to be the object of P
unwanted attention. Stalking behaviors may include, but N
are not limited to: L -

a) Approaching, following, loitering, pursuing or restraining ,ﬁ D 4
behaviors;

b) Repeated unwanted electronic communications @gﬁj‘p

as e-malil, telephone calls, social media, and text message

¢) Sending unwanted gifts; S, ! y
d) Trespassing; and

e) Vandalism. ‘
1819

5.145.1 Statking-DBefensesNo Notice/NoA@nt

In any proceeding under this section, it.is net a defense
that no actual notice was given that the person did not
want to be contacted or foIIowe@(is it a defense that

there was no intention to frighten, intimidate, or harass
the person. An attempt to c;mct or follow a person after
being given actual notic tﬂ e person does not want
to be contacted or follewed,is evidence of intention to
stalk the person? .

5.145.2 WLeqal Exclusions
a) Excluded are constitutionally protected behaviors. If a

person claims t0 have been engaged in a constitutionally
protected @ctivity, the hearing officer or body shall determine
thevalidity of the claim and, if found valid, shall
exclude"gvidence of the activity.

b) In any proceeding under this code, it is a defense

that a licensed private investigator or a peace officer
licensed under law was acting within his/her scope of
employment.

5.156 On-Campus Housing Safety-and-Security Efforts
: wing. ;
j j ~All
students will be held accountable for their behaviors in
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residence halls and university apartments. Off-campus

students will be referred to the Dean of Student Life Office_asseciate-directorof
student

rights-and-responsibilitiesforactionfor action. All students

and their guests need to cooperate with efforts to establish

a secure campus by complying with policies and

cooperating with residence hallife staff.

5.156.1 Keys/Access

5.156.1.1 Keys/Access Cards

Students are not permitted to duplicate keys/access C' )

| cards-issued by residence life. Students also are not A
allowed to loan keys/access cards to other individuals. >
Students are expected to be responsible for their keys/ N
access cards and security of their rooms and apartments. L -
Students who repeatedly find themselves locked ,‘ D 4

out of their rooms or apartments are subject to sanctions

under this code. 1/
5.156.1.2 Escorting of Guests ® ( )
Entrance doors for the residence halls and university

apartment buildings are locked 24 hours a da est
must meet their resident-host at an entrance do gain

entry into the building. Non-residents must.be escorted
| by aresident at all timeswhenm%reaﬁee% i :

@

Students are not allowed to prop open doors or allow
unauthorized persons into on-c us housing facilities.

| 5.165.2 Guests and Visitation Q
Residents are responsibler{c@ ing the identity of
their guests and are res ible for guest behaviors.
Residents are held liable for loss or damages to property
caused by their guests™

| 5.156.3 Overnightﬂ?‘ﬁenee#au Guests
Guests of the.same sex are permitted to stay overnight

Wﬁ@%with approval from residence life
staff. Residénts must register their overnight guests_prior to the stay-before

4. Guests may not stay more than three consecutive
nights. Cmmght guests of the opposite sex are
not permitted.
| 5.156.4 Quiet Hours/Noise
Residents and guests must respect quiet hours in each
of the on-campus housing facilities. Specific quiet hours
| are posted-in-each hall-and-apartment building. Courtesy
hours are in effect 24 hours a day to allow students to
pursue their academic studies and promote a comfortable
living environment.
| 5.156.5 Candles and Incense
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Candles and incense are not allowed in on-campus
housing facilities. Open flames also are prohibited.

6.Respect for Community and Protection of the Rights of Others by Student
Organizations and Affiliated University Groups

The-purpese-of-this section-is-te communicates the importance

of conducting organizational business and activities

in a manner that does not negatively affect the

educational mission of the university; and dversely-affect-the

welfare of others, or infringe upon the rights of others. o )
Student organizations are recognized by the Student -
Government Executive Commission of the Congress of /’%
Student Organizations and are independent of NDSU.

Because of their relationship with the university,-student

organizations are expected to uphold and comply with ,ﬂ D 4
university policies and the Code of Student Behavior.

v

6.1 Responsibilities of Student Organizations and Aﬁiﬁ&:d)
University Groups S
e

6.1.1 A student organization or a group affiliat ith t
university shall be deemed responsible for acts of.inappropriate

behavior committed by individuals where such

acts:

a) Are mandated, sponsored, approv&d’encouraged

by the group or organization, whether explicitly or implicitly;

and/or
b) Take place in the context of %‘[ion custom, or past

practice of the group or or 3& n; and/or
c) Are reasonably

foreseeable as a resuk n activity carried on

by the student ofganization or affiliated university group.
6.1.2 Students residing’in properties owned by organizations
or groups affiliated with the university will be held
responsible<for their behavior, behaviors of their guests,

and contr&n@ access to their premises.

6. Student Organizations and Affiliated University
GroupgrCompliance with University Policy

Student organizations and affiliated university groups must be in compliance with
unlversnv pohues procedures, and requlations. Behaviorthatconflicts-with

university for student organizations and/or-affiliated
groups-is-prohibited-SuchProhibited behaviors include, but are not

limited to, misappropriation of funds, misuse of property,
improper registration or misrepresentation of an organization
or group,_or abuse of student election regulations.;
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fai bi . .
regulations.

6.3 Conflict Resolution and Enforcement Procedures for
Conflicts by Student Organizations and Affiliated University
Groups

For information concerning the conflict resolution
procedure(s) to be utilized, refer to Section 15, Code of
Student Behavior Complaint Resolution Procedures.

)

v

6.3.1 When a student organization or an affiliated university

group is charged with inappropriate behavior, the -~
presiding officer or individuals affiliated with the group )
shall be required to participate as representatives of the group in@r&%edings
conducted

under this code-asrepresentatives-of-the-group. "Q
6.3.2 In some 0( )
_cases, organizational officers or members also-may

charged with individual violations related to the origin

incident involving the organization, in separate ptaceedings.

6.3.3 Because behavioral records of stiient organizations
are not protected by the Family cational Rights

and Privacy Act (FERPA), corﬁ%’nts are entitled to

learn the results of behavi z&t ns taken against student
organizations as long a rﬁg isclosures do not
compromise the privaey ofiany individual student’s education

record. In such s?tu\atidﬁ, federally protected individual names willmay
have-te—be remove

7..Studen %ﬁizations/Fraternities and Sororities/Activities
Recognition requirements and procedures (for guidance,

cﬁt with staff in the Memorial Union Student

Activities Office):

7.1 Membership

7.1.1 Membership in Student Organizations with NDSU
Recognition

Membership must be limited to current students, faculty,
and staff of NDSU. Students who transfer to another Tri-
College institution who want to retain membership in an
NDSU registered student organization may be eligible
for on-going membership, contingent upon approval
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from the dean of student life.

7.1.2 Membership in Student Organizations with Tri-College/
Dual-College Recognition

Organizations that want to recruit and maintain membership
of students from other Tri-College institutions must

obtain Tri-College or Dual-College recognition. Membership
in Tri-College organizations is open to full-time or

part-time currently enrolled NDSU and Minnesota State
University Moorhead (MSUM) students, full-time Concordia

College students, and faculty/staff from Concordia c 1
College, MSUM or NDSU. Membership in Dual-College "
organizations must be consistent with membership guidelines % ),

at the respective institutions (see Tri-College/ Dual-

College Organization Recognition Guidelines and Procedures. -
www.ndsu.edu/memorial_union/thundarbolts/). ‘ D 4
7.1.3 Membership in Social Fraternities and Sororities

Social fraternities and sororities are chartered with a singley, "/
institution and therefore are ineligible for Tri-College/ ~r€ e)
Dual-College recognition; membership is limited<te Students
enrolled at NDSU.

7.2 Officers ‘

Students holding elected or appointed Ie@rship positions

in recognized student organizations rﬁ;yeet the

academic and conduct eligibility standards identified in
Eligibility/Participation in Co-Cu@w Activities_Policy.

7.3 Recognition

Recognition of student glnations is granted by the
Student Government Executive Commission of the Congress
of Student Organizatiefis)and registered in the

Student Activities ‘Offic& in the Memorial Union. Although
student organi ations are independent organizations

from NDS ?r%/ are expected to uphold and comply

with univetsity policies, the Code of Student Behavior,
and’local, state, and federal laws.

7.3 Sttdent organization purposes must be compatible
with the“educational mission and purpose of the university.
7.3.2 Students and student organizations are free to examine
and to express opinions publicly and privately.

They are free to support causes by orderly means that

do not disrupt the regular and essential operations of the
university. At the same time, it should be made clear to

the academic and the larger community that in their public
expressions or demonstrations, students or student
organizations speak only for themselves.
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7.4 Registration Requirements

The following information must be_electronically -filed with the Student
Activities Office:threugh-org-syne.

1. Registration form with the following:

a) Name of the organization;

b) List of officers and their signatures(ebtained electronically);

¢) Name and signature of an adviser, selected from

the faculty or staff, or another designee as approved

by the Student Activities Office staff; and O’
d) Tri-College/Dual-College Organization Registration v
Form (applies only to groups that want to obtain or maintain -~
Tri-College/Dual-College recognition). )

2. Statement-sighed-Signed agreement by local student organizaﬁoﬁ'!!fficers
v that there wﬁbé’o illegal
discrimination &

on the basis of race, color, national origin, religion, sex, ‘Q
disability, age, Vietnam Era Veterans’ status, nationalotigin,

sexual orientation, marital status, public assistance’ »{
status, or any form of discrimination in the sel?o

members or officers on a local level.
3. Statement-signed-by Signed agreement by Llocal student organization

officer(s) that there will be no participation
in any activities that could be considered hazing.

4. Request to check Eligibility for Participation Form.

5. Copy of the constitution. Comns shall be submitted

for record every three years, e if’no changes

are made. ‘)J

7.4.1 Registration informat ill be renewed annually

and a list of officers musthe submitted to the Student

Activities Office at@eiﬂﬁe of election or appointment

of officers. p v

7.4.2 Membe;%p, Miciesl and actions of recognized
F")Z

student or fons will be determined by currently enrolled student group
members
=
. .
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| 7.56 National/International Affiliated Organizations
National/international affiliated organizations must uphold
| the policies and procedures of their national/international
organizations in addition to university policies
and procedures. University policies will supersede in the
case of conflicting policies.

| 7.67 On Campus-and Off Campus Activities/Events
Responsibilities of officers of the organization include: G
1. Reserve facilities for organization meetings and functions; "
2. Prepare and file with the Memorial Union Student Activities 5
Office an Event Risk Management Planning Notification
Form, no later than two weeks prior to an off -
campus event; ,‘ Y
3. Take initiative to ensure compliance with policies;
4. Seek assistance from staff in the Memorial Union Stlee’ ‘p
Activities Office, as necessary; »
5. Communicate policies to the organization’s membership;

6. Encourage the organizational adviser(s) to t&ms t;

)

v

| Aand,
7. Take responsibility for group functions.
Refer to section 4.3.6 for off-campus, events-at which alcohol

may be available. ,\ Y

’ 7.78 Fraternities and Sororities

7.78.1 Membership 9

Social fraternities and sorogiti e chartered with a single
institution and therefore arelineligible for Tri-College/
Dual-College recognition; membership is limited to students
enrolled at NDSY. ™

7.78.2 Residents of\Gréek Chapter Houses
nly eurrent-er-new-initiatediniated member(s) of that
chapter cugrently™

enrolled DSU, or a house employee, may reside in
theshouse during the fall and spring semesters without
authofization from the dean of student life and by chapter
leadership.

| 7.78.3 Summer Rules
Fraternity and sorority presidents are to furnish names of
the summer house managers to the coordinator for Greek
life, Memorial Union. Chapter leadership is required to
inform summer residents of university and Greek life policies.
7.78.4 Alcohol and Other Drugs
Fraternity Houses. Ne-No alcoholic beverages or drugs are permitted in
common
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areas of chapter property at any time. Members who
are 21 years of age may consume alcohol in the privacy
of their rooms/suites with no more than three guests-non-room/suite residents
who are also

are-21 years of age or older. lllegal drugs are not permitted

on chapter property at any time.

Sorority Houses — no-aleoholpermitted-due-to-National Panhellenic Conference
rules prohibit alcohol and illegal drugs on chapter property at any time.

7.78.5 Code Violations

As is the case with all university student organizations, o )
fraternities and sororities will be held responsible for any I
conflicts with university policies occurring in Greek residences P =
or at functions or social events sponsored by the

chapters. L -

8.Commercial Solicitations and Distribution Issues
NDSU reserves the right to control the time, manner, a “p
place of commercial solicitation, distribution of Iiteraturﬁ )

and demonstrations occurring in public on the NBSU

campus. Advance registration of such activitié d events is required.

Failure to register an activity or event or failure to‘comply with NDSU
time, manner, and place restrictions,mays?egult in administrative,
civil, and/or criminal proceedings for participants

engaging in disruptive activities. Such activities

may result in university conflict reéSelution proceedings,

issuing a no trespass warning @moval from campus,

and/or arrest by law erlforc‘aryt ersonnel.

8.1 Commercial and Eumaising Activities

See NDSU Policy 150 Www.ndsu.edu/policy/150.htm.

8.1.1 Recognized’S nt Organizations

Recognized student organizations must register fundraising

activities with the*associate director of Memorial

Union/Studént Activities Office at least two (2) weeks

priof to'advertising or initiating fundraising efforts. In some instances, using-the
vent RISk Management Planning Notification Form may be required.

Activities or items associated with fundraisers must be

consistent with university policies_and local, state, and federal laws.

Student organizations may use university facilities for
sponsoring events at which admission is charged or donations
are solicited, provided the group has worked with

appropriate departments in reserving facilities and coordinating
activities. Facility rental fees may be assessed

for events at which admission is charged.
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8.1.2 Organizations Not Affiliated with NDSU and Individuals

Organizations not affiliated with NDSU and individuals

(regardless of affiliation with NDSU) may not advertise,

sell, conduct a business, or raise funds on campus or in

a university residence without first registering and receiving

written permission from the following:

In alluniversity apartments, from the assistant director

for university-apartments-and-residence-servicesresidence life apartments.
Commercial

activities in public areas of university apartments G )
will not be allowed.

In residence halls, from the senior associate director of residence /""’“
life. Commercial activities in public areas of residence -
halls will not be allowed. L -

In fraternity or sorority houses, from the president of the ,ﬁ D 4
individual fraternity or sorority; permission will be limited

to allowing commercial activities in public areas, ~not i ujn!/
bedrooms,-er corridors, or suites. rt

In the Memorial Union, from the Memorial Union«director.

Approval requires a confirmed reservation of s%in

the Memorial Union. Rental fees (if applicable) e assessed
for space utilized for these purposes.

In the Wallman Wellness Center, from t ector of the
center. \

In all other areas, including exterior spaces, consult the
Dean of Student Life Office for referral to the appropriate
university official. 0

8.1.3 Parking Areas (Leafl ttsa

Placing flyers or other I f& n vehicles on the NDSU
campus, including those iIRNDSU parking lots, is prohibited.
Information left oh vehi€les will be removed

and destroyed. If Iitt?ﬁsults from such activities, the
sponsoring individual/group may be required to pick up
discarded flyers or may be billed by the university for
providing that service.

RAfflEs or Lotteries

Raffles or lotteries require a permit-from-the-City-of Fargo-
Oobtained-permit-applications from the City Auditor’s Office._The permit must

also be S|qned bv the assouate d|rector of the Memonal Union-Student Activities.

8.2 Solicitations/Distribution of Literature
8.2.1 All individuals or organizations responsible for distribution
of literature on campus must be identified on
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| the literature.
8.2.2 All individuals or organizations distributing literature
will be responsible for cleaning up all litter resulting
from its distribution. Clean-up costs will be assessed to

| any such person or group whieh-that does not clean up all
such litter within a reasonable time.
8.2.3 Distribution by means involving shouting, pursuing,

| Hawking, or accosting individuals is prohibited, as is any
interference with normal university functions or interruption

of free flow of traffic, inside or outside any building. c l
8.2.4 Commercial literature may not be sold or distributed A
on campus unless rules governing advertising in the >

section “Commercial and Fundraising Activities” have N
been followed (see Section 8.1). -

8.2.5 Any person or groups of persons who want to distribute‘ D 4
literature to the public in the Memorial Union may
use the following methods: ‘p
a) Literature racks located on the main level; » ( )
b) Contact tables in the main concourse area, aanilal$
for reservation for up to two-week periods (arental fe
will be charged for off-campus entities that wa‘:&utilize
the contact tables);
c) Exterior locations as designated hy the@iversity. Exterior
location distributions are limited to on%) ion for
no more than two consecutive weeks pepgroup, with at
least five class days between m@' le registrations. In
times when a large number of feguests have been received,
the Memorial Union director'r es the right
to reduce the two-week % it to accommodate as
many users as possible. Distributor(s) must register in
advance in the Memorial)Union Administrative Office, at
which time the following information will be required:
| 1. Type, location, da?e'(s)l and time of distribution;
2. Copy of the literature;
3. Name afthe organization represented, if any; and
| 4. Name, address, and signature of the person or a group
r sentative.
8.2.6 Literature may not be distributed in classrooms except
by permission of the instructor or by registered student
organizations at their scheduled meetings or events.
8.2.7 Posters may be distributed on campus in designated locations only. A list
of all on campus posting locations is available in the Student Activities Office,
Memorial Union 120. It is prohibited to place posters, signs, or handbills on
areas not provided for that purpose by the university. To place flyers on bulletin
boards in campus buildings, permission must first be obtained by contacting the
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appropriate administrative representative as designated on the distribution list
(for additional information, see NDSU Policy 154: www.ndsu.edu/policy/154.htm).

o
(T
8.2.8 Literature to be distributed within the residence ,ﬁ D 4
halls or university apartments must be approved by the
senior associate director of residence life. ( )
8.3 Demonstrations/Parades % y

persuasion. An individual or group may protest, L or
demonstrate provided such protest or demonstration

does not disrupt university operations orsobstruct physical
movement to, from, or within any plaqgnyampus, including
university property located off the main campus.

While the campus must be op@e free exchange of

8.3.1 The university community is one of inqui@

ideas, the university may limit e, place, and manner
of demonstrations. All memb the community are
expected to conduct dla civilityeli
Organizers and partlolpa must allow other community

members freedofn ofsmGyement on campus and freedom

to engage in perfor e of their duties or pursuit

of their educgg d co-curricular activities.

8.3.2 A pratest, rally, or demonstration must not interfere

with the missians, processes, procedures, or functions

of the university. Therefore, organizers and patrticipants

m ec!g/nize and allow staff and faculty of the university

to engage in performance of their duties, and for

students to pursue their educational and co-curricular

activities. Impeding or restricting these activities by making_excessive

noise;; blocking entrances or exits from university facilities;;or

er-by-using coercion, intimidation, er-threats, or-use-of

violence is unacceptable.

8.3.3 Organizers and participants are expected and required

to vacate an area or university facility when directed

to do so by an authorized official of the university or law enforcement personnel.
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| 8.3.4 Any on-campus protest, rally, or demonstration must
be registered with the director of the Memorial Union and
University Police at least 24 hours prior to the event. The
registration process will enable university officials to:
a) Outline and discuss with organizers the guidelines
necessary to keep the demonstration non-violent and
non-disruptive,
b) Plan for the control of possible counter-demonstrations
that would infringe upon the rights of participants
or result in violent or abusive action, and

&>

c¢) If demonstration/parade will involve a public street, applicants_must v

also obtainmust-get a City of Fargo special event permit.
Parades through campus buildings are not permitted.

(O~
"

8.4 Chalking ,s )

| Fhese-ilndividuals who want to chalk on sidewalks near
the Memorial Union should seek permission from the ‘Q
director of the Memorial Union. Contact the director of ( )
facilities management to seek permission to chalk.in
other area. Chalking on any other surfaces is‘prohibited.

| The cContent of messages is limited to the prx@

event. ‘[\

8.5 Posters, Signs, Leaﬂetsﬁanqu%y

Placing posters, signs, or handbillleafleisrexcept on one’s own
personal property or in areas autherized and provided

for that purpose by the univers@'rohibited. In-general;
individuals should seek permission te-pestfrom thosee persons
mdasalley whohas/ha {n nistrative control of that

location. For guidance:where this person is unknown,
contact the Deaﬁoismﬁent Life Office.
A v’

ion of a specific
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910.Reporting, Investigating, and Resolving Complaints
TFhe-eComplaint resolution procedures in-this-cede-are
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used to determine whether a student is responsible for
alleged violations of the Code of Student Behavior, and -Fhe
purposes-of the-complaint resolution-procedures-include

the following_purposes:
a) To provide for the education of students;

b) To promote the health, safety, and well-being of university
community members;

¢) To provide for fair inquiries concerning alleged violations
of university policies;

d) To determine whether or not any individual student o )
has violated a university policy; A
e) To allow for consideration of extenuating or mitigating P

factors when a violation has been found to exist; N

f) To determine a resolution that will be appropriate;_ and L -

g) To help the student make a constructive response toward,ﬁ D 4
self-discipline;-anéd.

PE - N y
910.1 Reporting Alleged Violations
?following

Complaints should be reported as soon as poss

the discovery of the-alleged inappropriate behavior-

Fhe-complaintand may be initiated by law effercement or any member of
the NDSU community, including studﬂsyculty, staff

members, and guests of the campus. !

An alleged violation should be r ted to the:

a) Dean of Student Life Office, %emorial Union, and/or

b) Department of Resigen<“e3, est Bison Court, and/

or

¢) Memorial Union Administrative Office, 246 Memorial
Union. o -
hd

910.2 Investigating I%ports of Alleged Violations

910.2.1 NoJferm of harassment may be used by institutional
representatives to coerce admissions of guilt or information
about one’s behavior or that of other suspected

persefs.

910.2.2"Search and Seizure

University Ppolicy on the privacy of student rooms stipulates
that entry and search of university residences by

university officials will be permitted only in one or more of
the following instances:when:

a) TheA student consents to the search;

b) The officials responsible fear an imminent danger to
health, safety, life or property;
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¢) The vice president for student affairs or designee provides Aa written
administrative authorization specifying reasons
for the search, objects of information sought, and
area to be searched; or-has-been-given-by-thevice-president
: Fairs, : lfe, .
f rosi ife. o : »

d) University officials fear imminent destruction of evidence

relevant to a suspected violation of university

regulations.;-or o )
€} P,

i
When Sstudents are-suspected of violating the-NDUS or )
NDSU Acceptable Use Policies, student computers, associateds| ™
peripheral devices, and media storage devices ,‘ D 4
may be taken into temporary custody on authority of the
Information Technology Services Officer, ITSO, to colle ‘(/
and preserve evidence of possible violations of local,» 6 )
state or federal laws (see NDSU Policy 158: Acmpta?
Use of Electronic Communications Devices: ndsu.
edu/policy/158.htm and State Board of Highe%ation
(SBHE) Policy 1901.2, Computing Facilities: .ndus.
edu/policies/ndus-policies/subpolicy.asp?ref=2551).
If additional questions remain, contac&eyformation
Technology Services Officer ITSO. :

The university requires that the%of student life be

notified of searches_by university officials. The university will not intervene
between students and seare authorized under law

by any law enforcement agencies. At the conclusion of

those actions, and whefjprovided information by law enforcement
agencies, the univer, iﬁeserves the right to

initiate action under this code when alleged violations of

the code are,believed to have occurred.

Tﬁight to linspect residence hall rooms and university
ap ents without notice is reserved by the university
for purposes of maintenance, cleaning, fire, personal
safety, and ferpurpoese-ef-administering provisions of the
license contract. The university will provide reasonable
notice, when possible. Such entry by the university shall
not be regarded as a search, but is separately agreed to
and authorized by the student through the-provisions in
the residence life license contract.

910.3 Resolution of Conflicts
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The conflict resolution process generally includes the following
steps:

a) Receipt of an itncident report-received,

b) Creation of a conduct file,

¢) Implementation of interim actions, if necessary

d) Investigation of incident, if necessary

ee) Notice of alleged violations,

fd) Prehearing conference,

ge) Hearing (administrative or complaint resolution board),

h#) Notification of findings, including sanctions, and terms

and conditions, as assigned, %E:

ig) Appeal (if student chooses),

k) Notification of appeal decision (if applicable).

A detailed description of these steps may be found in
Section 11, Guaranteed Student Rights and Complaint
Resolution Process.

9.43.1 Reqistration/Graduation Hold
a) If a student (new, current or returning) fail
to a request to meet to discuss an alleged viola f this
code, or fails to comply with sanctions or
terms and conditions assigned as axesinq found
responsible for a violation of this cod Rotd may be
placed on the student’s eligibility to rgﬁer or the student’s
current registration may be canc&lf reqistration is canceled, eligibility for any
refund of tuition/fees will be
subject to the university’s awal policy.
b) Students may not be pe d to graduate or officially
withdraw from NDSU_whi isciplinary action is pending.
If the student Wim&a?ﬂefore NDSU becomes aware of
a

9.34 Special Circumstances and Conditions ’&(O
Sp

the potential viola df this code, the student’s academic
records mav%pc d on hold and the allegations
must be re@e rior to the student’s readmission.

. ing and/or New Students
at violates this code is committed by a student
period of nonenrollment, a reqgistration hold
may be placed to prevent the student’s registration until
a hearing may be held on that matter. The student may
be notified about these holds at the time the university is
first notified about the incident, or notice may be provided
when the student subsequently requests enroliment.
In addition, an administrative hearing officer, in consultation

with the dean of student life, may place a registration
hold to deny a student the eligibility to register. Reasons
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may include, but are not limited to, the student’s arrest or

when criminal charges are pending against the student,

serious concerns arise about the health or safety of the

student or others in the university community, and/or as

otherwise provided by NDSU Policy 607-Admission & Reenrollment
Safety Risks;; Background Checks www.ndsu.edu/policy/607.htm.

9.43.3 Temporary Emergency Suspension
A student may be temporarily suspended, pending a
hearing, when the student’s actions or threats of action

indicate a serious threat to the welfare and/or safety of c‘ b

persons or property. No hearing will be required before a
temporary suspension is imposed; however, one will be
convened within five business days following the suspension. &

If the suspension is upheld, the suspension remains
subject to the rules outlined in suspension (see Section

9-1.310.1.4) and remains a matter of permanent record
Conditions under which emergency suspension maxtb
mbers

imposed:
a) To ensure the health, safety, or well-bein

of the university community,
b) To preserve university property,

¢) To ensure the suspended students o sical and
emotional safety and well-being, or

d) To ensure against the disruption of, opinterference
with, the normal operations of @/ersitv.

9.43.4 Administrative WithdfaWal for Psychiatric Reasons
A student may be subi«'a t inistrative withdrawal, if
it is determined by clear convincing evidence, that

the student: ® 5?

a)y-Ssuffers fro al disorder as defined by the current
American Psychiatric Association Diagnostic Manual

j j nd as a result of such a disorder

to engage in behavior that:

a significant danger of causing imminent harm

dent or others, or

2-b) Directly and substantially impedes the lawful activities

of other members of the campus community.

These standards do not preclude North Dakota laws.

Consideration will be given first to use of normal disciplinary

processes of counseling, voluntary withdrawal,

use of state commitment laws (NDCC 25.03.1), or use of other alternatives
whenever appropriate.
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9.4.4.1 Disciplinary Violations

A student accused of violating this code may not be subject

to the disciplinary process if the student, as a result

of a mental disorder:

a) Lacks the capacity to respond to pending disciplinary

charges, or

b) Lacks the capacity to know the nature or wrongfulness of the conduct
at the time of the offense.

Students subiject to disciplinary charges who wish to introduce

relevant evidence of any mental disorder must

so inform the dean of student life in writing at least two c‘ b

business days prior to any disciplinary hearing. The
dean of student life may elect to appoint a designee to
act in administering this policy. If the dean of student life
determines that the evidence may have merit, the case
will then be resolved in accordance with these standards
and procedures. If it is determined the student does no
meet the criteria mentioned above, the case will be r

to the disciplinary process.

9.4.4.2 Evaluation Referral

The dean of student life may refer a stude
by an independent, licensed psychiatris
chosen by the institution if the dean o
life reasonably believes the student ma
in Section 9.34.4, or if a student ject to disciplinary

charges wants to introduce rel vidence of any

mental disorder. A student /e for evaluation will be

informed in writing by ail -and the evaluation must be scheduled
no later than five dayssfromathe date of the referral

letter. The evalufitiodw#) be at the student’s expense. If a

student fails to cofMBIETE an independent evaluation, he

or she may bg subjeét to the disciplinary process or an

immediate'ﬁr withdrawal.
. Withdrawal

bove, an interim withdrawal may be implemented
nt fails to complete an evaluation with

a licensed psychologist or psychiatrist. Also, an interim
withdrawal may be undertaken immediately if the dean of
student life determines a student may be suffering from

a mental disorder, and the student’s behavior poses an
imminent danger.

for an evaluation

A student subject to interim withdrawal shall be given
written notice and may be assisted throughout this process
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by an individual of his or her choice. The student,
whether or not an evaluation has been completed, shall
be qgiven the opportunity to appear personally before the
dean of student life within 72 hours of the effective date
of the interim withdrawal to review:

a) Reliability of the information concerning the student’s
behavior, and

b) Whether the student’s behavior poses an imminent

danger.

During an interim withdrawal, the dean of student life c‘ b

may place restrictions including, but not limited to, class
attendance and use of campus services and facilities.

9.4.4.4 Involuntary Withdrawal
A student under consideration for involuntary withdrawal
will be accorded an informal hearing with the dean O

of student life. The informal hearing will be held withi
seven business days after an evaluation by a |m’£
psychologist or psychiatrist has been compl Prior.
to the informal hearing, the dean of student life the
student will have an opportunity to review independently
the psychological or psychiatric evaluati
a) Informal hearing proceedings are
dean of student life. The student may bépassisted in the
informal hearing by an individualﬁ%}s or her choice. The
student will remain withdrawn 6f.an’interim basis pending
completion of the informal WESkNG.

b) A written decision shall Bewrendered by the dean of
student life containingsa statement of reasons for any
determination le&din nvoluntary withdrawal. The
student also sh e“advised as to when a petition

for reinstatemenf\wotild be considered, along with any
conditions elfistatement. The student may appeal the

president.

erest of safety and security, interim actions may include the issuance of
a No Contact Order and/or loss of privileges as defined in Section 10.2.6)2222

9.610-4 Crimes of Violence

The term “crime of violence” means:
a) An offense that has an element of use, attempted use,
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or threatened use of physical violence against the person
or property of another, or

b) Any other offense that is a felony and that, by its nature,
involves a substantial risk that physical force against the
person or property of another may be used in the course
of committing the offense.

Examples include, but are not limited to, arson, auto
theft, assault, aggravated assault, burglary, kidnapping/abduction, manslaughter,
murder, resisting arrest through the use or threat of physical force, robber

vandalism c v
and forcible and nonforcible sexual offenses.

In cases of crimes of violence, the dean of student life
may increase, but not decrease, timelines stated in the /ﬁ y
code and may determine by whom the case is heard.

9.6.1106-4-1 Notification of Hearing Outcomes for Crime(oD O

Violence -

IndividualsCemplainants who are victims of cfi of violence have

a right to be notified of the outcome of compla%zolution

procedures, upon written request to the d of student life. If the complainant is
deceased as a result of such crime gr offénserthe next of kin of such victim shall
be treated as the alleged victim. D 4

’

Notification shall be limited to the“responsible
student(s), part(s) of the code &a&d, and
assigned sanction(s). Com aa s in receipt of this information
may assume personal civil ity for releasing
this information to otber .

O
9.7165 Condmons\@‘d/r Which Emergency Suspension
May Be Imp
a) To en health safety, or well-being of members
of the unl\@ﬂy community,
b) Fo preserve university property;
c Astre the suspended student’s own physical and
emotional safety and well-being, or
d) To ensure against disruption of, or interference with,
normal operations of the university.

No hearing will be required before-temperary- emergency suspension

is imposed; however, one will normally be convened within five

business days following the suspension._In unigue circumstances, any alteration
to this timelineframe will be at the discretion of the dean of student life.

2829
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If the suspension is upheld following the hearing, the suspension
remains subject to the rules outlined in suspension
(Section-9-1-310.1.4) and remains a matter of permanent

record (see 17.1.32 for a definition of permanent record).

9.810:6 Incarcerated Students

In cases involving incarceration, a hearing will be held

when the student is available for a hearing. Under these

circumstances, the dean of student life may cheose-tedetermine that

held an administrative hearing be held rather than a Code of Student c )
Behavior Complaint Resolution Board hearing. Qw
9.910.7 Default Proceedings for Current Students /’ N
A student who fails to appear for a hearing on-the-date
setappointment

of university-policies-will be considered in default.
The case may be decided based on information avaHabG ) ‘p

at that time. Default decisions may be reexamined
only when the student shows thatthe absence ms*f%g

goed-reasonable cause

9.1016-8 Student/Organization Leaves th nﬁsity with Unresolved
Charges

When a student/organization leaves t university with

unresolved charges, the administrative hearing officer or

a complaint resolution board m ake a decision in the
student/organization’s absence%ding the student/

organization was issued a ce written notice of the

date, time, and place of gsagduled hearing.

In certain cases,‘the adﬁnmstrative hearing officer reserves
the option to place a*éﬁstration hold on the

student’s records,and archive the case until such time

the studen nét sts re-registration or a resolution of the
pending ter. The administrative hearing officer also

may place anotation, “may not register for non-academic
réa ns%fter recommendation to and approval from the
dean of'student life.

9.11106-9 Student Organizations in Default

In the event a student organization becomes inactive
rather than appear for a hearing, the default decision
will typically be withdrawal of recognition granted by the
Congress of Student Organizations. In addition, officers
of the organization at the time of the incident may face
conduct proceedings individually for failure to comply
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(see Section 4.112) and also may be charged with one or
more of the original alleged violations of the code arising
from the alleged misconduct by the organization. If

found responsible for this violation, the original incident
that led to allegations against the student organization
will be considered in the determination of sanctions for
the organizational officers.

If the organization requests registration at a later date,

the dean of student life_will assign a hearing officer to-wilt meet with the st
organization v
leadership to determine responsibility for the original

charges, determine or recommend the appropriate ”;
sanction, and if that sanction is less than suspension or ( Nt
expulsion, will assess the need for any current remedial é y
actions. P

109. Code of Student Behavior Sanctions, Terms aﬁra)nditions

help define the student’s relationship with the u sity in
the context of current and potential future aviar, including
a notice that further conflicts may lead t

severe behavioral sanctions.

A sanction is a consequence placed upon any;@i&(
for conflicts with specified university policies%i{on
h

4

If a student is found not responsiBle for the alleged code

violation(s), no action will be t ainst the accused

student:; however, having been through the Code process, the student is
considered knowledgeable rding the Code’s provisions and expectations,
and that knowledge ma taken into consideration in the event of future Code
actions. @ s
— v

A
In cases in which th?étudent is found responsible for violating one or more
policies, a sanctioh may be imposed. The sanctions listed below are assigned
based on the geverity of the incident and/or past conduct history:

2. Behavioral probation,

3. Supervised behavioral probation,
4. Behavioral suspension,

5. Voluntary withdrawal,

6. Expulsion, or
7. Recommendation to the provost to withhold or rescind a degree.
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When certain mitigating circumstances exist, such as an extended period of time
between the incident and reenrollment, a finding of responsibility may result in no
sanctions required.

With each sanction, terms and conditions and/or restorative actions may be
assigned. In addition, notification may be given to other university

officials as necessary. Terms and conditions include, but are not limited

to:

1. Restitution

4. Loss of privileges,
5. Participation in a specific activity or project, &

2. Confiscation b
3. Restricted access to university facilities and grounds, @

6. Alcohol or other drug testing and/or evaluation, and/or,
7. No contact orders.

In assigning a
sanction and/or terms and conditions for inapp

hearing
officer or board will consider:
a) Facts of the case as presented from all relevant sources,
including the accused student, @
b) Existence of any physical evidenc itten or oral
information provided by the accused st
witnesses,

c) Type and severity of the off
d) Previous incidents of in
by the accused studen?,

e) the ability and/or \%
®

109.1 Sanctions \

109.1.1 Wuiiten rning

A warnind.i$ ajwritten notification that subsequent code
Vi S normally result in more severe sanctions.
results in no notation on the student’s academic

student behavior, the

ate behavior committed

ss of the student to accept responsibility.

transchipt.

109.1.2 Behavioral Probation

Behavioral probation is a written notification of a specified

period of review and observation during which the

student must demonstrate the ability to comply with university

policies and local, state, and federal laws, and any other terms or conditions that
have been imposed in writing. The specific terms of the

probation will be determined on a case-by-case basis.

Behavioral probation may be supervised or unsupervised.
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Further inappropriate behavior may result in additional

sanctions to be assigned, including, but not limited

to, suspension or expulsion. This action results in no

notation on the student’s academic transcript.

10.1.3 Supervised Behavioral Probation

913 Supervised behavioral probations generally requires meetings with
a member of the Division of Student Affairs at reqularly

established intervals to monitor progress in behavioral, academic, social,
vocational, and other areas of the student’s life necessary

to strive for overall success at NDSU. The supervisor

may assign educational tasks and/or projects as deemed c‘ b

necessary and appropriate to assist the student in personal
growth.

109.1.4 Behavioral Suspension

Behavioral suspension is a written notification of the termin
status as an enrolled student or registered student organiz

for a specified period of time not less than two

academic semesters and not to exceed two academi O
years. &

a) A student may not re-enroll during the

period of behavioral suspension.

b) A student who has been suspended m
life facilities within the time frame establj
the written notice of the behavioral s .
¢) The notice of behavioral suspension Wil include the conditions for readmission
that must be met prior to applic for readmission.

Students may obtain a reactiv student status (after

absence) form from Reqist nd Records, Ceres

Hall, also online at httb':/ i nnection.ndsu.edu/

forms/reactivate/. An_iaterigw with a member of the dean of student

life staff also will®h ed prior to acceptance of the student’s

application for r iS€ion.

d) While a stugdent is’under behavioral suspension from NDSU,

no acade credit earned during the suspension period

eptad for transfer from any other higher

itution at any time. The student’s transcript will carry

may not reqgister for nonacademic reasons”

urther explanation. If the student is subsequently

readmitted, the original notation will remain on the transcript

and a new notation will be added, “eligible for reqgistration

effective ..."

e) The student’s eligibility for any refund of tuition/fees will

be subject to the university’s normal withdrawal policy.

f) There may be other restrictions placed on the suspended

student including, but not limited to, restricted

access to the entire campus, specified campus facilities,

t vacate residence
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or portions of specified campus facilities. The student

also may be required to obtain prior written permission

from a member of the dean of student life staff before being on any portion

of the NDSU campus during the period of suspension.

Usually a student with restricted access to the campus

will be allowed on campus to conduct business related

to the university, but only through prior written approval

by a member of the dean of student life staff.

) Behavioral suspension is a matter of permanent record. A permanent

record indicates that student behavior files may

be retained indefinitely at the discretion of the dean of %
d)priviliges

student life, but not less than seven (7) years.

h) Student organizations placed on suspension may have all rights
provided by CSO revoked for the duration of their suspension.
all rights and priviliges, the student organization is required
complete any and all sanctions and terms and conditions.
109.1.5 Voluntary Withdrawal

In rare circumstances, based on mutual agreement, O
the student may be allowed to withdraw on a v
basis. Conditions may be imposed concerni period

of time after which the student may petition for ollment
and/or for other conditions to be met prior 1o
application for re-enrollment. A meeting
with a member of the dean of studentﬁY prior to approval of the student’s
petition for readmission. This action resdits in no

notation on the student’s academanscript.

to regain
with and

109.1.6 Expulsion
Expulsion is a written ot that the student is permanently
ineligible to return to the Uhiversity. The student
must leave univétsityw@8idences and cease all use
of university own%%ntrolled buildings, properties
and services within the time frame established in the
i ’%me expulsion. Requests for readmission
oved. The expulsion will be recorded on
ranscript as “may not register for nonacademic
d is a matter of permanent record.
109.1. 7 Deqgree Withheld/Rescission
If a person has been awarded an NDSU degree and it is subsequently
discovered that the person committed a serious
breach of this code while attending the university,
the university may, upon separate proceedings, elect to
rescind the degree. See section 9.4.1 regarding graduation holds for similar
reasons.
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109.2 Conditions Associated with Behavioral SanctionsFerms-and-Conditions-of
Sanctions

109.2.1 Restitution

A student may be required to repair, pay the cost for

repair, or pay for cost of replacement of any property

damaged by the student. In each case, the goal will be

to return the damaged property to its existing condition

at the time of damage. The determination of the method

used to calculate restitution shall be the responsibility of

the hearing officer or board, taking into consideration the

fair market value or cost to repair the damaged item(s). c‘ b

When available and appropriate, secondary markets

may be utilized. The decision maker shall consider information
and/or evidence provided by both parties to

achieve a fair and just result. In the case of personal

injury, the responsible party may be required to cover the

cost of medical care for others harmed as a result of tho

student’s actions.

Failure to make timely arrangements for restit%

result in the cancellation of the student’s reqi jon, prevention
of the student’s re-registration, or more severe
sanctions including, but not limited to, behavioral
expulsion. ®
When the responsible party is a stud nization,
additional sanctions or terms and conditidhs also may
be assigned for failure to make w arrangements for

uspension or

restitution.

109.2.2 Confiscation

In addition to items alré ed as evidence, goods
used or possessed inaiolation of university policies and/
or local, state orfed ws including, but not limited to,
falsified informaﬂé%r entification; may be confiscated
and not be re’%d 0 the student.

109.2.3 Loss,of Privileges

university or by students,

b) Holding office in any Congress of Student Organizations

(CSO) recognized student organizations,

c) Receiving guests in residence life facilities,

d) Access to parts of or all university property, including eligibility to reside in
university facilities,

e) Receiving financial aid,
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f) Being employed by the university,

d) Representing the university,

h) Sponsoring or hosting organization or campus-wide
functions

i) Using IThetwerk-services, and

i) Maintaining recognized status with the CSO.
109.2.4 Participation in a Specific Activity or Project

A student may be required to participate in a specific
activity or project, such as public service, an alcohol
and/or other drug education program, an educational
class, meeting with a designated university official, or other assignmeng*

109.2.5 Alcohol or Other Drug Testing and/or Evaluation

The university reserves the right to require alcohol/drug @

testing and/or evaluation as a condition of enrollment or
continued enrollment when:

a) A student’s behavior endangers or may endanger th others,
property, or themselves

while under the influence of alcohol/drugs, or %{

b) When the student has had three or more te violations

involving alcohol/drugs.
All such testing and/or evaluation shall be_ at the student’s
expense. The student will be expected
releases to demonstrate to the universgi
is complying with any recommendation
from such testing and/or evaluat}x
109.2.6 No Contact Order

Students may be prohibite

irect or indirect physical and/or verbal contact
with another individua . Reasonable restrictions to protect the safety and
welfare of others mayals imposed. These include, but are not limited, to any
and all forms of @omhweications, access to university owned or controlled
locations, and sne&ﬁ/minimum distances.

11._Stude¢?$s Guaranteed in the Complaint Resolution Procedures

11 rden of Proof
of proof will rest upon the complainant. The
complaihant is usually a university staff member who is

presenting the complaint on behalf of the university.

11.2 Standard of Proof

A student is eonsideredfound to have violated this code when
the student:

a) Admits to the violation; or

b) The evidence available at the time of the hearing supports
a finding of responsibility under this code.
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The standard of proof will be that it is “more likely than not”
that the Code of Student Behavior has been violated.

11.3 Notice of Charges

Within a reasonable number of business days (generally

15) of receipt of the complaint, the-designee-of the-dean

of studentlife-willsend-a written notice will be sent, usually via authorized
university email, to the accused

student to arrange a prehearing conference.

The notice of charges will include: G )
a) Nature of the alleged inappropriate behavior; A -
b) Date, time, and place of the alleged inappropriate behavior; P

¢) Source of the complaint; N

d) Summary of the evidence to be presented,; L -

e) Maximum sanction applicable if found in violation of ,ﬁ D 4

the Code of Student Behavior;

f) Notice that a decision may be made in the student’s
absence, if the student chooses not to appear at the he(rr%
and that the failure to appear will be considered-in, / y
reaching a decision whether or not the behavi de

has been violated; and &

g) URL directing the student to the online copy of‘the

code or a printed copy of the code. ,

The student and the complainant musﬁe’given notice

in writing of a summary of the ¢ es and evidence to
be presented in sufficient time ure an adequate

opportunity to prepare f for t qm ing. The university will
do all it reasonably can S e the student and complainant oral
or written not|f|cat|0n,af hearing 48 hours prior to the
hearing date. ¢
11.3.1 Verbal Notice,
In some case ve%l request for a pre-hearing conference
may be made (followed by a written request if the
student sa.chgoses), particularly in minor cases or cases
ich an exped|ted hearing is appropriate. Examples include, but are not
I|m t

—_—

the two weeks
prior to any university break of more than one week or
when the student has indicated a decision not to return
the following semester.

11.4 Prehearing Conference
During the prehearing conference, the administrative hearing officer-er

desighated-official will discuss the:

a) Student’s rights and responsibilities and

70



| Policy 601 Version 2 4/11/11

b) Nature of the complaint and how the Code of Student
| Behavior may have been violated.

The student has a right to make a written and/or oral
| statement describing the event(s) that led to the charges.;

ane-tThe student may also request to proceed with an immediate hearing
take-place-with the administrative hearing officer.

The administrative hearing officer may refuse to hear the

case and refer it to another administrative hearing officer o )
or complaint resolution board. av

11.5 Administrative Hearing and Complaint Resolution ) ‘p
Board (
The Code of Student Behavior complaint resolutions vcedures

at NDSU include:
a) An administrative hearing officer designate(%he
dean of student life or

b) A complaint resolution board. Af\

o

y
11.6 Conflicts of Interest ’\ g

AnyNe administrative hearing officer or board member who
has a conflicting interest -in th ular case may not sit

in judgment during that proce Each party has
the right to challenge the.a tment of- an administrative hearing officer
or board member. i fting-Challenges must be submitted in

writing to the dean.
of student life atJéast {¥o business days48 hours prior to the hearing. If an
charged-accuged st ent or a complainant fails to raise a perceived
conflict by objecting to that person two business
days in advante, any objection is deemed to be waived.
individual'may not be disqualified solely on the basis
0 ‘or her position in the university community.

11.7 Witnesses and Evidence

The accused student and the complainant shall be given

reasonable opportunity to present their cases, including

presentation of other evidence beyond written and verbal

testimony by themselves and their witnesses. Witnesses
| will remain only for the duration of their own testimonies.
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ofwritten-statements—All testimony and other

evidence upon which the decision will be based must

be introduced into evidence at the hearing. Determination as to whether the
accused student is or is not responsible for the alleged code violations will be
based on the information provided prior to or during the hearing. Hearing officials
have the discretion to verify accuracy of information and are required to notify the
accused prior to issuing a decision if discrepancies are noted. proceeding-or
must

Evidence

acquired in violation of the-university rules concerninge# investigati
of student behavior shall not be adm|SS|bIe (see Sectlon
9£2+E\Hdeﬂee

eede%elaﬂen&l:ormal rules of ewdence shall »
applicable.;-ror-shal-d Deviations from pres procedures
shall notrecessarily invalidate a decision or pro ing;
unless significant prejudice to a student or.the university

may result. o

If both parties agree, the hearing may b&imited to a consideration
of written statements. If the accu%;tudent is going before a complaint

resolution board, the written stﬁm ts must be presented to the chair of the
complaint resolution board iness days prior to the hearing for distribution

to the board members. Eor inistrative hearings, the written statements may
be provided ahead of4im at the hearing.
®

11.8 Hearsay ()
Hearsay evidﬁ is‘permitted and will be given any consideration weight
priate by individual decision makers. A term applied to testimony

11.9 General Character Witnesses

Character witnesses are usualhy-not permitted to appear

before the hearing officer/board, but the accused student

may submit up to three written documents to the

hearing officer/chair of the board two business days48-heurs prior to the
hearing. Each statement must be dated and signed, with

the name of the individual signing printed below to ensure
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legibility. If the accused student

is found responsible for violating this code, Fthe hearing officer/chair of the board
may

consider thesem statements during sanctioning;--the-accused-student

o f ble for violati . .

11.10 Questioning Witnesses
The student and the complainant have the right to address
questions through the hearing officer/board to other

witnesses at the hearing. If both parties agree, however, c )
the hearing may be limited to a consideration of written A~
statements. A withess may testify in the absence of the 5
accused student with prior approval of the administrative N
hearing officer or the complaint resolution board chair. Qe

An absolute right of cross-examination is not granted " R
under this code. All questions will be addressed to the 1/
administrative hearing officer or complaint resolution g ( )

board chair. The administrative hearing officer omenglgint
resolution board chair will then rephrase relevant
and reasonable questions, if necessary, and w%ain

the right to exclude questions that are redundant or irrelevant
to determining responsibility. Persons answering

questions will be given reasonable Iat"dm respond fully to

questions-fuily.

11.11 Hearing Advisor 9
The student and complainant have the right to have
a person present who n aqm an advisory capacity.
This person is not an.advGgate for the accused and cannot address the Code of
Student Behaviof o
complaint resolutionﬁb‘grd, the hearing officer, or ask

uestions of witnesses.
q ){k \

4
11.12 Attc&megs
If student chooses to have an attorney present as his
or her héEh(ng advisor, the NDSU general counsel may
be present to observe the proceedings. The complainant,
if not a university staff member, also may choose to
have an attorney present during his/her presentation.
The role of the attorneys shall not be to participate in the
hearing other than to advise their own clients. Attorneys
who do not respect this provision may be cautioned by
the hearing officer/chair of the board and if they persist,
may be asked to leave.
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11.13 Self Incrimination

Accused students and witnesses shall not be compelled

to incriminate themselves by being forced-obligated to testify that
they engaged in behavior constituting a violation of this

code and/or local, state, or federal law.

11.14 Closed Hearings

All hearings are normally open only to those persons who

are part of the proceedings, unless otherwise arranged

by prior mutual written agreement between the charged G )
student and the dean of student life. Witness(es) will remain

only for the duration of his/her (their) own testimony. The dean of stugeme may

permit a limited
number of NDSU personnel to be present as observers { s

for the purpose of training.
Other Eexceptions may also be made as deemed necessaripb the dean of

student life. ( )

11.15 Appeals

A !
Students sanctioned for violations of any partof this _&Bde of Student Behavior
or related university policies may appeal. ﬁ,
StudentsAppeals are limited to one appe‘?{nd that decision is finallevel (see
Section 16).

Yy
12.Hearings \ ’
Cases are normally heard thro@ministraﬁve hearings.

In certain situations, a student quest a

complaint resolution boardrgai (see Section 14,

Complaint Resolution B isdiction). The university

also reserves the rightto submit the case to a complaint

resolution board‘bnher”Tr'utlally or at any point in an administrative

hearing if:

a) lt becomeg@pa@t the case may warrant suspension

or expulsiong,or

b) The heang officer is unable to hear the case due to a
Ict cii'r}terest or any other reason.

University administrators who have direct responsibility

for Greek life and student organizations will process judicial
cases related to fraternities, sororities, and student
organizations. Individual organizational boards will address
only violations of those organizational standards,

not violations of this code.

The student’s rights remain the same whether or not the
student receives an administrative hearing or a complaint
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resolution board hearing.

12.1 Evidence -
Because this is an educational hearing, formal rules of ~
evidence do not apply. Every effort will be made to allow N

all pertinent information to be presented for the-board’'s L =
consideration during the hearing (see section 11.7 Witnesse,ss D 4

and Evidence). 4

12.2 Written Documents and Other Items @ ( ) O
Parties planning to bring items to a hearing musiqenge}lly
provide copies of those items to the hearing offi

or board chair 2 business days48-heurs prior t;)%hearing to allow for
a review of the items and development of any pertinent

questions. The hearing officer or board ghairimay permit

deviations to this time restriction as | agall partiesthe-student
haves sufficient time to prepare for the hearing. Either party

or their witnesses will be permit o elaborate on written
documents previously submitt

12.3 Standard of Proof 'N‘ D

In reaching a decision;.only.information produced at
the hearing will bbgon%iered and evaluated using the
“more likely than nogs ndard of proof.

12.4 Recommendation and Approval of Sanctions
Iﬂecases(gff_mmwhieh violations-ef-the-code-are-_serious enough
to warrant suspension or expulsion, the hearing officer

of bedrd*ehair will make a recommendation to the vice

president of student affairs. When approval of the recommended
sanction is received, the hearing officer or

board chair will issue the written decision.

12.5 Decisions

Written decisions are generally rendered within 10 business
days from the date of the hearing.

13._ Administrative Hearings
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(In addition to the information provided in Section 12, the
following statements specifically apply to administrative
hearings.)

An administrative hearing can result in a more timely resolution
of the conflict and the involvement of fewer individuals.

13.1 An administrative hearing involves the accusedalieged
student-{alleged-to-have-vielated-the-cede), hearing officer,
and any other individuals necessary to determine
whether or not there has been a violation of university G !
policies. The administrative hearing officer is the NDSU "
representative assigned to process an alleged violation 5
of university policies.

o s

13.2 Sanctions imposed following an administrative hearing ,‘ D 4
may not include suspension or expulsion unless the

student receives prior written notice that the-student's cas @
serious enough to warrant suspension or expulsion, anc eyv

the student voluntarily waived the right to a heaxing:bg:\/

complaint resolution board.

14.Complaint Resolution Board Hearin x’

(In addition to information provided in Section,12, the following
statements specifically apply to board&e@gs.)

14.1 Jurisdiction
A student shall be granted a he@before a complaint
resolution board to determi Oquh her or not a specific

v

behavior has violated th of Student Behavior or

related policies identified inthe code, if the:

a) Sanction normally-administered for such behavior

might include suspe%sjtfn or expulsion from NDSU, or

b) Student’s prior,behavior record, plus a finding of responsibility
for the current alleged violation, might result in a
recommendation for suspension or expulsion from NDSU.

14. Pod'Ffomposition and Board Selection

The paol of potential members of a complaint resolution
board may include students, faculty, and staff. The dean
of student life may draw upon this pool to constitute a
board of at least three members.

The dean of student life may draw from the hearing pool
to make substitutions as needed to avoid the delay of a
hearing.
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14.3 Board Chair

A complaint resolution board chair will be appointed by
the dean of student life. The chair’s role is to conduct
the hearing in an orderly fashion, determine whether
evidence presented or questions asked are relevant to
the proceeding, and assign appropriate sanctions if the
accused student is found responsible for violating the
code. Normally the chair does not ask questions during
the hearing; however, if the chair believes that questions

have not been asked that would help the board determine c 1
whether the accused student is responsible for violating "
the code, the chair may ask those questions. %

14.4 Recording of Proceedings -

All hearings of a complaint resolution board will be recorded ‘ D 4
up to the point of the board’s deliberations necessary

to render a decision, and will be retained as part v
of the student’s file. In some situations, the chair of the( )

board may recommend to the dean of student life:that.a

video recording may be more appropriate tha aud
recording. Notice will be provided to the studerr\%less
than 48 hours before the hearing. Access to the recording
will be made available for the purpose of.preparing

an appeal. Requests for access shou&)eylirected to

the Dean of Student Life Office.

or not the student violat r more sections of this

code. Following a finding of responsibility, the chair of

the complaint resolution"board may choose to meet with

the student to regliest additional information so that an
appropriate s)mfh:tionycan be determined. The chair of the
board will take into consideration any prior code violations
whenin dét€rniining or recommending an appropriate sanction.

14.5 Board Decisions
The board will determine, tg/ra'l ority vote, whether

157 omﬂ@int Resolution Board Procedures

15.1 With all parties present, the chair will call the meeting
to order and will introduce members of the complaint
resolution board and their function within the university.
(The chair also will ask all other parties participating in

the hearing to introduce themselves and identify their

role in the proceedings.)

15.2 The chair will describe the general outline of the
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hearing to the board and will read the following honesty
statement:

The university expects that all information presented in

this hearing will be true and correct to the best of each

person’s knowledge. If students willfully provide false information,
they will be in violations of NDSU’s Code of

Student Behavior. As a result, they also may be subject

to additional disciplinary action.

Dishonest behavior by any faculty or staff members will be

reported to-that-persen’s supervisors for any necessary c. )
disciplinary action. A~

.
15.3 The chair will dismiss witnesses until they are called )"
to speak before the board. -

15.4 The chair will introduce the complainant who will " ke
present the case on behalf of the university, making additi a(/
comments necessary to ensure the complaint has g 0’

been presented accurately and clearly. The complainant

is an NDSU representative appointed by the d%)f dent

life.

15.5 The chair will introduce the accused student who
will be permitted to present information.to board that

15.6 At the chair’s disar%n, guestions may be placed

directly between‘parties.jPermission to address parties
directly may be with@n at any time.

15.7 The c r@inam will be allowed to present withesses
who may b€ asked questions by the complainant,

acclised student, members of the board, and dean of

student M(Questions may be directed to the chair who

will determine relevancy to the proceeding, request clarification
if necessary, ask if the respondent understands

the question, and request a response.

15.8 The accused student will be allowed to present witnesses
who may be asked questions by the accused

student, complainant, members of the board, and dean

of student life. Questions may be directed to the chair

who will determine relevancy to the proceeding, request
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clarification if necessary, ask if the respondent understands
the question, and request a response.

15.9 The complainant and accused student will be permitted
to ask questions of each other.

15.10 Questions will be permitted by board members
and dean of student life, who may question either party.

and/or-their witnesses.

15.11 At the discretion of the board chair, the complainant /‘*Ow l
and accused student may be permitted to ask additional e
questions of each other. \C N
15.12 Both parties will have an opportunity for closing ,ﬁ D 4
statements. The complainant will present first, followed

by the accused student. ( ) 1

15.13 All parties will be dismissed for deliberations b}y
the board. Only board members and the chair be
present during deliberation and recording will %at this
point. The board chair may request consultation with the
dean of student life for interpretation,of the code.

y
15.14 A complaint resolution board m%suggest one or

more sanctions and related ter d conditions from
those listed in the code. Suggested sanctions are not
binding upon the chair of the laint resolution board

who issues the final decision the board and selects
appropriate sanctionss.
- P

15.15 If the chair belieVes that suspension or expulsion

is warranted, the chair will make this recommendation to
the vice president of student affairs. When approval of the
recommendatibned-sanction is received, the board chair will
is the‘\ll'v/ritten decision as outlined in section 14.5.

15.16"Fhe chair of the complaint resolution board will
send written notice of the board’s findings to the student
stating whether or not the Code of Student Behavior

was violated. The written notice will include sanctions, if
necessary, issued by the chair of a complaint resolution
board. The notice will generally be sent within 10 business
days following the hearing. Time extensions may be
granted by the dean of student life.
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16.Appeal Procedures

Students sanctioned for violations of this code may make
one appeal. Cases resulting in suspension or expulsion

are appealed to the president of NDSU. All other appeals
are addressed to the dean of student life, or an administrator
of residence life, depending upon who served as

the complainant.

16.1 Deadline for Appeals

by the student

within five business days following the date the sanction %
SJ* |

is-assighed-and-notice is received-bysent to the student via the ND

account. Fhe

date-of the lettershallbe-the-date-the letter-is-sent-\When necesﬁ% utilize #
SoEt

by-U.S. malil, students will be afforded tenfew busmess days.fropmthe date of
Ietter to submlt an appeal

basmes&dawlf hand dellvered a notatlon ofﬂaﬂd@

will be made in the student’s behavioral file.

reserves the right, however, to reducﬂe‘me

allowed for a student appeal in cases which may have
the potential to result in harm to persons and/or property.
The reduced time for appeal W@ﬁ)ecified in the letter
of disciplinary sanction alosg ith'the rationale for allowing
reduced time for an appeal appeal shall be written
and contain the student’'s hame, date of the decision
or action, and reﬁsgn(§)’for the appeal.
3233 h

Y

16.2 Appealkletters

Appeals must be submitted to the person specified in the
decision letter and must specify in detail one or more of
the IoM(g bases of appeal:

a) Theyseverity of the sanction was not consistent with the severity of toe-severe
for-the offense,

b) The decision for nonaction/action/sanction was made
in an arbitrary or capricious manner,

¢) The finding of the code having been violated was not
substantiated by the evidence, and/or

d) The student’s rights were violated (specify those rights
believed to have been violated).
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16.3 Emergency Provisions

Normally a properly filed notice of appeal suspends

the imposition of sanctions until the appeal is decided;
however, some emergency provisions may be sustained
throughout the appeal to protect persons and/or property.
Such provisions will be explained in the original letter

to the student outlining the decision, along with the
rationale for maintaining those emergency provisions
throughout the appeal.

S

16.4 Appeal Advisory Board A
The president and the dean of student life reserve the % =
right to appoint an appeal advisory board to review appeals. )
In such instances the appointed advisory board -

will make a recommendation that the president and dean ‘ D 4
of student life may accept or reject. The decision of the
administrator will generally be issued within 10 busines ‘p
days of receiving the recommendation from the advisori )

board and that decision will be final. S / y

16.5 Review S

The appeals person/body will review the written letter of
appeal from the student and materials f, he original
hearing. After reviewing these materials, the appeals
person/body may decide to do one of the-following:

a) Issue a decision based solel the written materials,
b) Issue a decision based on a%/ of written materials
and discussion with the in\g)lg rincipals,

¢) Recall one or more witnesses,

d) Return the case to.the body conducting the original
hearing for preséntatiofof new evidence and reconsideration
of the decision andfer sanctions.

b 4
16.6 Decisi rﬁnction

When thelappeal is made by the accused student, the
appeals person/body may uphold or lessen the original
decision/Sanction but not increase the sanctions/actions
imposed by other persons or bodies. The decision on
the appeal will generally be made within 10 business
days of receipt of the appeal, but may take longer during
university recesses or in the event of complex cases, or
when an advisory board has been appointed to make an
appeal recommendation.

16.7 Appeals by AccuserCemplainants
Appeals by the accusercemplainants- may only be allowed when it is
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| alleged that the accusercemplainant was the subject of a crime
of violence, including forcible and non-forcible sexual

| assaults, as defined in this code. In some cases, an accuser's complairant's
appeal could result in a different decision and/
or stronger sanctions than originally imposed.

16.8 Rehearings
Rehearings will only be granted if there is substantial:
a) Evidence to determine that the student was not afforded

appropriate due process, or c )
b) New evidence that has been discovered about the alleged A~
violation and that was not available at the time of P
the earlier hearing. N

o S
17.Behavior Conflict Records ,‘ D 4

All behavior conflict records are confidential and may not

be disclosed in whole or in part except as provided under ‘(/
| laws including but not limited to the Family Educations ﬁ )

Rights and Privacy Act (FERPA), the USA Patriet:ACt;. and
| lawful court orders.

The disciplinary record shall be separate s,

from the student’s academic record, but shall be considered

a part of the student’s educational record. Alhdisciplinary

records shall be retained in the Dean ent
Life Office or other offices as authorized by the dean.

As provided under FERPA, info@bn concerning code violations for alcohol

and/or drugs may be shared arents in accordance with the Parental
Notification Policy. In additi code violations may also be shared with some

academic departments.upon request and as necessary to fulfill their professional

obligations. A nmifemorahdum of understanding exists that provides for full

exchange of informatiofi concerning code violations by student athletes with the

pertinent coaches and the athletic director.

Suspensionsand expulsion are the only completed behavior
actions refléctéd on the official academic transcript

| of tHe student (see section 10.81.4 & 10.1.6). At the direction

0 dean of student life, the registrar shall place on the
student’s permanent academic record the words “may

not register for nonacademic reasons.” When the student

is determined eligible to return to NDSU following a suspension,
the original transcript notation will remain and a

new transcript notation will be added: “eligible_for reqistration effective...
to-return

| 17.1 Behavior Conflict Records Retention and Destruction
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17.1.1 Sanctions Less than Suspension or Expulsion

In cases in which students are found in violation and receive a sanction less than
Suspension or Expulsion, with or without additional terms and conditions, all
records related to that students’ cumulative behavioral history will be retained for
seven years from the date of the student’s last behavioral incident. Student
disciplinary records may be retained indefinitely at the discretion of the dean of

student life.

In cases in which students are found,in n@ion and receive
a sanction of suspension or expulsiongdisgiplinary

records will be eensidered-retained on a permanent_basis.
17.1.34 Student Organization Re€oerds

ainta officia fhigH atus-with-NDSU-—-Records
of behavioral conflictssnvelving student organizations

will be retained fér seven (7)-years following the

date of the incidenthStident organization disciplinary

records may be retained indefinitely at the discretion of

the dean c&stu nt life.
)
F’I@. NOTE Occasionally there are changes of staff titles mentioned in this
o}

d ent. The vice president for student

affairsjmay make editorial changes relating to this document;-in-relation-to-titles
ofindividuals;-as long as the substance

of the document is not affected.

Name, President effective-date-8/122/2011

Part A: Appeal Chart
Part B: Related University Policy Statements
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POLICY CHANGE COVER SHEET

1. Effect of policy addition or change (explain the important changes in the policy or
effect of this policy):

Section: NDSU Policy 700: Services and Facilities Usage

Language is being added to prohibit pets (with few exceptions such as service animals)
and bike in buildings. Language prohibiting students from bringing pets and bikes in
buildings already exist in NDSU Policy 601, the Code of Student Behavior.

2. This policy has been reviewed/passed by the following (include dates of official action):

Policy Committee:  presented 02/11/10; 09/22/10 presented to PCC as carryover; 10/13/10 presented
as carryover to PCC;10/13/10 tabled until further information is received from the committee.; 12/08/10 V4 presented to the PCC;
some housekeeping changes will be done and then V5 will be routed for input;

«

04/13/11: Vv6 presented to PCC with changes recommended by Faculty Senate — some minor updates to section 4 and

the deletion of section 5 (bikes). This section will be developed into a separate policy.

04/13/2011 Version 6 brought to the PCC;

04/26/2011: Version 7 rerouted to Faculty and Staff Senate and PCC: highlighted phrase ‘gdl Stiereducationaland/or

" in section 4 was inadvertently omitted when revising version 6. This was one of the .-
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SECTION 700: SERVICES AND FACILITIES USAGE
SOURCE:
NDSU President

1. Asageneral rule, campus services may be used only by: 1) University employees for
purposes related to their official responsibilities, or 2) off-campus organizations for non-
profit, nonpolitical purposes, provided that the specific use of a campus service is
sponsored by a University department or University-related organization as a part of its
official function.

11
1.1 The administrator directly in charge of any such service shall have the <~ { Formatted: Indent: Left: 1", Hanging: 0.25" |
authority to allow an exception to this general rule in any case involving
unusual circumstances and appropriate justification.
12

1.2 This policy is specifically applicable to the University Copy Centers, the <~ { Formatted: Indent: Left: 1", Hanging: 0.25" |
campus mail system, and mailing labels, or employee lists maintained by any
other University office.

2. Computer generated name and address lists or labels of higher education employees may
only be prepared for individuals and organizations directly affiliated with the University
to assist in performing a bonafide University activity. Such individuals and organizations
must request lists or labels from the Office of Human Resources/Payroll.

23

2.1 Other individuals and commercial or non-profit organizations may obtain <~ { Formatted: Indent: Left: 1", Hanging: 0.25", |
employee names, addresses, and telephone numbers from the University _Tab stops: 17, Left
directory, available for purchase at the NDSU Bookstore.

3. Unauthorized sales or solicitations are not allowed on campus. Unauthorized sales or
solicitations at any time in the residence halls, University apartments, or in any other
campus buildings, including academic and administrative buildings, are prohibited. For
questions regarding sales in the Memorial Union, see the Memorial Union Director. For
questions regarding sales in Residence Life facilities, see the Associate Director of
Residence Life. For questions concerning sales in any other areas, contact the Dean of
Student Life Office, Memorial Union.

See also NDSU Policy 601, subsection 4.19 and section 8, and Policy 150.

4. Pets are not allowed within University academic, administrative and auxiliary buildings.
Service dogs and other service animals as defined by NDSU Policy Manual Section
100.2, animals on University farm properties, horses animals at the Equine Science __— { Formatted: Font color: Green, Highlight ]
Center, any animals used for research or classroom study as allowed by NDSU Policy
Manual Section 346, and those animals recognized by the University Institutional Animal
Care and Use Committee and other educational and/or owned/leased animals by the __— { Formatted: Highlight ]

University shall be excluded from these requirements. Individuals in Residence Life




buildings will comply with the NDSU Student Code of Behavior. Additionally,
individuals with pets on campus must comply with all City of Fargo pet related
ordinances.
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4.5.Candidates for political or public office who wish to use campus facilities must comply
with University rules and regulations. NDSU has adopted specific campaign procedures
for local, state, and national elections. Copies of the policies can be obtained from the
Office of the Vice President for Student Affairs. These policies govern canvassing,
placement of brochures and materials, and use of the Student Union and University
housing. Door to door campaigning or canvassing is not permitted in academic buildings.
These buildings are restricted to educational purposes. For use of facilities by University
employees, see Policy 160, number 13.

5.6.All filming, videotaping, and still photography on University property or at University
sponsored events for commercial purposes (including political advertising) must be
approved and coordinated by University Relationsthe-Directorof University-News, Old
Main 204. "Commercial purpose™ does not include news media reporting or outside use
of University property for personal use (like wedding pictures).

The request must be in writing and include: name of organization, contact person,
location, requested dates and detailed description of project. A contract must be signed
prior to any activity beginning on University property or at a University sponsored event.
The project can't disrupt normal operations of the University. For restrictions on the use
of state property for political activities see also, NDSU Policy 160.
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