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Is the work we do at NDSU important?  Yes!  

Whatever it is you do, your job is important.  

Your work is an ongoing task that makes this 

campus community a great success.  It is 

team work done by individuals, like you, 

which helps drive NDSU to higher standards. 

This year we have more than 13,000 students 

at NDSU.  Each one is an individual.  Each 

one is important.   Yes, they are just like you 

and I, individuals and important.    

I came on campus the weekend many of our students moved back to 

start or continue their studies at our great University.  Wow, what a 

monumental task that is for our entire campus community to accom-

plish!  Every one of us had a vital part to play.  All the little accom-

plishments came together to make it happen.  Think about what you 

did.  It did make a difference!  

Now, if that were the end of the story, our work would be done.  Hap-

pily, that isnôt the case.  Our work continues every day of the year.  We 

strive to make things continue to work and we look for ways to make 

them work better or more efficiently.  We make a difference every day.  

We make things work. 

 

We are an involved group of staff.  We interact with each other on a 

daily basis.  One of the best ways to keep your involvement level very 

high is through your organization of NDSU Staff Senate.  Your Senate 

is a means to contribute to your campus community and to help make 

decisions that affect us all.  We seek out ways to engage our campus 

community of students, faculty and staff and alumni.  We educate, we 

inform, we learn and we get involved. 

We are NDSU Staff.  We are important.  We do things because we 

care.  Get involved! 

The theme of this years Homecoming Parade 

was Roughin' It.  Our float was a flash back 

to the 1950's and was made of items from 

that era (including myself and Vance).  That 

was the good old days when we "watched" 

the games on the radio. The closest thing to a 

computer was an adding machine and the 

closest thing to a cell phone was a hard line 

rotary dial "party line" phone.  To have to go 

back to those days for most of us would be  

Roughin' It! 

 

Thank you to all the people who helped with the float. 

 

Construction:  Barb Geeslin, Annette Sprague, Vance Olson, Tanie 

Boeddeker and Robin Davis 

 

Parade: Connie Jadrny, Lorna Olsen, Kay Sizer, Laura Dallmann, Barb 

Geeslin, Vance Olson, Robin Davis, Mykel Baxter (honorary NDSU 

Staff Senator/my foster son).  

 

 

 

Staff Senate Enters Float 

In Homecoming Parade 
 

 By Robin Davis  

"The Float Master" 



CAMPUS KUDOS RECIPIENTS  
Campus Kudos is a certificate of appreciation for student workers, staff, and faculty. Staff Senate sponsors this program to encourage 

NDSU employees to recognize co-workers when they exhibit one or more of the following valued behaviors: customer service, continuous 

improvement, teamwork, integrity, and quality.  Campus Kudos recipients receive $5.00 in gift certificates, which may be redeemed at ei-

ther the Minard Hall or Memorial Union Coffee Carts (sponsored by President Chapman).  Campus Kudos recipient photos are displayed in 

the FLC corridor of the Memorial Union. Submit nominations via the Staff Senate Web site. 

 

 

 

 

 

 

 

Janalee Brandt 
Business Manager 

Distance & Continuing Ed 
 

ñJanalee went way out beyond 

the call of duty when the schol-

arship committee asked her to 

help with the scholarship 

preparation.  She pretty much 

handled it all. The Chairperson 

could not have done this job 

without her, and he appreciates 

all her efforts and patience. 

 

 

 

 

 

 

 

Lori Peterson  
Administrative Secretary  

Deans Office, Pharmacy, N & AS  

 

ñLori is such a delight to work with 

and is always going that extra mile 

for students, as well as faculty and 

staff.  No matter how busy she is she 

always has time to help you and 

make sure you have what you need.  

She is always happy and she has 

such a great sense of humor. Lori is 

truly deserving of this award.ò 

 

 

 

 

 

 

 

 

Julian Thompson 
Custodian 

Facilities Management 
 
ñJulian Thompson is a bright spot in my day. He is 

the custodian in our building, Sudro Hall. Every day 

he stops by to say hello. He always has a smile on his 

face regardless of what is going on.  On two separate 

occasions just this week I have come into work with 

full hands, and Julian jumped in on both occasions to 

unlock my office for me so that I wouldn't have to set 

my bags down to dig for my keys. He is kind, thought-

ful, sincere,  helpful, and I look forward to seeing him 

at work each and every day!ò  

 NDSU staff members are  en-

couraged to take advantage of opportu-

nities for    professional development.  

  

The NDSU Office of the President is 

once again accepting proposals for pro-

fessional development grants of up to 

$1,000 to be used for travel to a profes-

sional conference.   

 Full-time staff members not on 

probation as well as faculty members 

are eligible to receive one of these 

grants during the fiscal year. Applica-

tions must be received by May 31, 

2009, and travel must be completed by 

June 30, 2009. 

 To request this grant, submit a one page pro-

posal prior to the travel describing the conference and 

how it will enhance your professional development.  

Include the location, dates, and a breakdown of the 

anticipated expenses.  Do not send any additional pa-

perwork.  Your request must be pre-approved by both 

your department head or supervisor, and your dean or 

director before submission to the Presidentôs office. 

 After a request is approved and the travel is 

completed, one must forward a completed Travel Ex-

pense Voucher and/or Accounts Payable Voucher to 

the Presidentôs office for funding.  It will then be for-

warded to Accounting for payment. Existing account-

ing guidelines must be followed for reimbursements. 

 Questions should be directed to Cathy or 

Stephanie in the Presidentôs Office at 231-8522. 

Professional Development Grants Available   
by Chris Winjum 

President Chapman 


