
Abstract
A training curriculum on mental health and aging was
developed and disseminated to 32 natural caregivers
throughout a frontier state using a train-the-trainer model.
The purpose of this project was to raise awareness of
mental health issues and aging. Receiving training were
social workers, religious professionals, volunteers, long-
term care employees, nurses, home health workers, and
professional and informal caregivers. Trainees utilized the
materials assembled into toolkits to provide 1,813 hours
of education in all eight regions of North Dakota.  Several
points of evaluation demonstrated the benefits and
success of this model.

Method
Sample
Natural caregivers were identif ied and recommend by
individuals and agencies throughout the state. Project
staff contacted those who had been recommended to
invite them to join the project as trainees.
Data Collection
Trainees completed a demographic questionnaire, a 30-
item pretest on mental health and aging prior to training,
and a posttest after receiving training. Evaluation
instruments asked participants to rate the perceived value
of the training (on a scale of 1 to 5 with Ò5Ó representing
Òextremely valuableÓ) and their agreement with the
statement, ÒBased on both the regional and statewide
trainings, I feel confident in my ability  to share
information on mental health and aging with othersÓ.
Response options for this statement ranged from strongly
disagree (coded as Ò1Ó) to strongly agree (coded as Ò5Ó).
Results are reported in Table 1.
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Conclusions
Professionals and community members working with
older adults need to become better educated on specif ic
symptoms and issues related to mental health for the
elderly. The current project provides one example of how
utilization of a train-the-trainer model and mental health
and aging curriculum is an effective way to get needed
information into the community.

Future Research
An evaluation study is in progress to assess regional
trainersÕ perceptions of the mental health and aging
project.
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Figure 1. Homepage image of website created
to distribute curriculum materials developed by
this project.  Visit this the Mental Health and
Aging website at
http://www.ndsu.edu/ndsu/aging.

Figure 2. The North
Dakota Department of
Human Services [DHS]
Eight Service Regions
in North Dakota.
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Results
Using the training curriculum provided, regional trainers
have conducted 35 educational sessions across the state of
North Dakota which have provided over 700 community
members with 1,813 hours of training on mental health
and aging issues. Most attendees were able to receive
continuing education credits for their attendance, which
has been beneficial to the state by helping professionals
maintain their credentials.
Community trainings attracted social workers, general
community members, nurses, religious professionals,
home health aids, bank employees, housing and tribal
staff, senior services providers, senior companions,
county intake workers, and homemakers involved in
county extension services. It was clear that this type of
information had broad appeal to a wide array of
individuals living and working in North Dakota.

Item Mean Standard
Deviation

Age 49.4 11.28

Years in Current
Position

 10.11  8.25

Perceived Value of
Training

  4.20   .51

Confidence in Ability to
Train

  4.29   .46

Table 1. Characteristics
and scores of trainees


