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PM Cook/#00019282 
12 months, 40 hours per week 
Monday-Friday, with weekend rotation  
11 a.m.-7 p.m. 
Dining Services-Memorial Union  
$10.50+/hour 
Nov. 29

PM Custodian/#00021701 
August-May, 9 months; 40 hours per week 
Monday-Friday, 1 p.m.-9:30 p.m.  
Dining Services-Memorial Union 
$8.45+/hour 
Open until filled 

Custodian/#00020733  
Monday-Friday, 6:30 a.m.-3 p.m. (summer hours may vary)  
12 months 
Dining Services-West Dining Center 
$8.45+/hour 
Open until filled

Heating Plant Operator (Entry Level)  
Seasonal position; less than 8 months 
Rotating Shifts: Full-time 
Facilities Management 
$11.50/hour 
Open until filled 

Research Specialist/#00021446/#00021447 
Animal and Range Sciences  
$30,000+/year 
Dec. 3

Animal Scientist/#00020127 
Central Grasslands Research Extension Center 
Streeter, N.D. 
Salary commensurate with experience  
Open until filled 
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Residence Hall Director/#00021706 
Full-time, 12-month position 
Residence Life 
$27,000/year, plus partially furnished apartment, meal plan, 
competitive benefits package 
Nov. 30 
Anticipated start date: Jan. 2 

Assistant Manager 
Customer Account Services 
$40,000+/year 
Dec. 5

Director of Advancement/#00019603  
College of Pharmacy, Nursing and Allied Sciences  
$45,000+/year 
Dec. 7

Assistant Director for Technology Transfer/ 
Licensing Associate/#00018514  
Sponsored Programs Administration/NDSU Research 
Foundation  
$64,000+/year 
Dec. 7

Unix Systems Administrator/Programmer/#00021218 
Library 
Salary commensurate with experience 
Open until filled

Programmer Analyst 
NDUS ConnectND 
Fargo  
$41,500+/year 
Open until filled 

Position openings also are available through the NDSU Web 
site at www.ndsu.edu/jobs.

University Relations
North Dakota State University
PO Box 5167
Fargo, ND 58105

Non-discrimination Policy 
“North Dakota State University does not discriminate in employment decisions or educational programs and activities on the basis of 
race, color, national origin, religion, sex (gender), disability, age, Vietnam Era Veterans status, sexual orientation, status with regard 
to marriage or public assistance, or participation in lawful activity off the employer’s premises during nonworking hours which is not in 
direct conflict with the essential business-related interests of the employer.” Inquiries regarding the non-discrimination policies can be 
directed to the Executive Director and Chief Diversity Officer, 202 Old Main, (701) 231-7708.


