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NDSU Land Acknowledgement

We collectively acknowledge that we gather at NDSU, a land 
grant institution, on the traditional lands of the Oceti Sakowin 

(Dakota, Lakota, Nakoda) and Anishinaabe Peoples in addition to 
many diverse Indigenous Peoples still connected to these lands. 

We honor with gratitude Mother Earth and the Indigenous Peoples 
who have walked with her throughout generations. We will 

continue to learn how to live in unity with Mother Earth and build 
strong, mutually beneficial, trusting relationships with Indigenous 

Peoples of our region.

Beyond Land Acknowledgment
https://nativegov.org/beyond-land-acknowledgment/

https://www.ndsu.edu/inclusioncouncil/native_american_initiatives/

Presenter
Presentation Notes
NDSU's Land Acknowledgement. To not feel hollow, it is important for acknowledgements to also be accompanied by action. I’m pleased to be a part of NDSU’s two USDA "New Beginnings" grants that seek "to create an institutional framework that will not only offer Tribal students the opportunities of higher education, but also provide a holistic support system to ensure their success." Today I am presenting results of a needs assessment conducted as a part of these grants.Oceti Sakowin ---- oh-shay-tee Shaw-ko-weenNative Governance Center is a Native-led nonprofit organization that serves Native nations in Mni Sota Makoce, North Dakota, and South Dakota. 



Native American students in higher 
education

 Tribal students are likely to experience repeated 
misrepresentation and/or tokenism in classrooms.

 There are few indigenous faculty or staff to seek out for support 
or mentoring.

 Graduation rate gap between tribal and white students is 
large.

 The mainstream educational contexts of most colleges and 
universities today do not meet the needs of Tribal students.

Presenter
Presentation Notes
From report: Currently, Tribal peoples experience the most severe consequences of discrimination, and Tribal youth experience the deepest opportunity gaps among all marginalized groups in the US (McFarland et al., 2019). Tribal students are likely to experience repeated misrepresentation and/or tokenism in classrooms and there are few indigenous faculty or staff to seek out for support or mentoring (Bathish et al., 2017; Palmer, 2018). Even at institutions where Tribal undergraduate students make up 10% or more of the student body, the graduation rate gap remains between Tribal (32%) and white students (40%), and retention rates (62%) are slightly lower than the national average of 64% (Falkenstern & Rochat, 2018). These data underscore that the mainstream educational contexts of most colleges and universities today do not meet the needs of Tribal students.



Native American students at NDSU

 8.8% of children 0-18 in ND in 2021 were Native American “alone”
 Less than 1% of NDSU’s enrollment from 2014-2019

 ~250 Indigenous students AY2021-2022 (identifying “alone” or in combination)

 Graduation rates among cohorts has been persistently low

Presenter
Presentation Notes
https://www.ndcompass.org/children-and-youth/key-measures.php?km=populationtrends#0-7329-g



USDA New Beginnings > Grant 1 Goal: To create an institutional 
framework that will not only offer Tribal students the opportunities of 
higher education, but provide a holistic support system to ensure their 
success.

 Objective 1: Assessment of Native American student 
needs, internal deficits in awareness, support structure

 Objective 2: Attract and recruit tribal students
 Objective 3: Increase tribal students' retention, 

persistence, graduation and success rate 
 Objective 4: Disseminate and promote program to 

tribal stakeholders



USDA New Beginnings > Grant 2 Goal: To increase the enrollment, 
retention, and graduation and address the post-secondary needs of 
a growing population of Tribal learners from both rural and urban 
settings

 Objective 1: Increase enrollment, retention, graduation of 
Tribal students

 Objective 2: Develop institutional environment to support 
Tribal student retention, and graduation

 Objective 3: Create an inclusive, welcoming, educated, 
and responsive campus community

 Objective 4: Develop a comprehensive Tribal Students 
Care Team Advising/Coaching Model



Internal Needs Assessment Methodology: 
Primary Data Collection and Secondary 
Analysis

 4 parts to needs assessment primary data collection:
NDSU IRB approval as “Exempt” (Category 2)

 Survey of Native American NDSU students, N=35 (out of ~250)

 Survey of NDSU Faculty, Staff, and Administrators, N=315 (shared with whole listserv)

 Key informant interviews, N=5

 ND Native American Essential Understandings Training Evaluation: May 2021, N=20; April 2022, 
N=30

 Secondary analysis
 Annotated bibliographies

 Scan of Native American services at other institutions

 Secondary data analysis

 Asset mapping

Presenter
Presentation Notes
The research received approval from the NDSU Institutional Research Board as part of a larger research effort which included a survey of NDSU Native American students, evaluations of trainings, and interviews with NDSU professors who have worked closely with Native American students at NDSU. Exempt Under Category 2: Use of survey procedures, interview procedures where data is deidentified and if disclosed, would not place subjects at riskThe survey of NDSU faculty, staff, and administrators and survey of Native American NDSU students were conducted late April through mid-May 2021. The surveys were designed with input from the steering committee of NDSU’s New Beginnings grant. Student survey: Sent by Jaclynn Wallette through listserv she compiled for Spring 2021 of students identifying as Native American (one or more races); N=35FSA survey: Sent via NDSU listservs by Vice Provost Bilen-Green; N=315Key informant interviews: Interviews were conducted in May 2020. List generated by “Making Good” Steering Committee members; N=5ND Native American Essential Understandings May 2021 Training Evaluation, N=20ND Native American Essential Understandings April 2022 Training Evaluation, N=30Assisted by Dr. Kelly Sassi, and Graduate Students Marilyn Quintero, Tyrza Hoines, Eugenia Cuadra



What survey asked about

 Reasons for choosing NDSU
 Thoughts of leaving NDSU
 Top 3 factors for helping NDSU Native American students graduate
 What NDSU Native American students say can help them be successful in higher 

education
 FSA’s thoughts on reasons Native American students started at NDSU but did not graduate
 Rating of knowledge of FSA and general student body about Native American topics
 What Native American students wished the FSA and NDSU student body would know
 What FSA wished they knew
 Experiences with racism

Presenter
Presentation Notes
From 2nd annual report:The Internal Needs Assessment included surveys and key informant interviews that were completed Fall 2021. A literature review and a review of key points from secondary data sources were also completed. An online survey was distributed to NDSU Native American students (N=35,( out of ~250) and NDSU faculty, staff, and administrators (N=315, out of ~4,622). More in-depth interviews were conducted with individuals identified as key informants (N=5) on campus. Additionally, an online evaluation of participants of the ND Native American Essential Understandings training in May 2021 was conducted (N=20, out of ~90). Secondary analysis in this assessment included: annotated bibliographies, scan of Native American services at other institutions, secondary data analysis, and asset mapping. A Summary Report including these data sources was completed and presented to the grant team on 2/25/22 and to the President’s Council for Diversity, Inclusion, and Respect on 3/7/22. Key findings included:Faculty, staff, and administrators and Native American students at NDSU are in agreement that levels of knowledge about Native American cultures are low.Financial and academic supports are important to Native American students, as well as figuring out next steps after graduation; having faculty who are understanding of personal circumstances is also important. One in 3 students had witnessed racism at NDSU, and many students indicated it is a factor in whether they have considered leaving NDSU; they did not include the university’s response to racism as one of the top 3 factors to help them graduate and generally did not feel that reporting incidents they have experienced or witnessed is worth the effort. Native American students prioritized their needs differently from what faculty, staff, and administrators indicated they believed were primary Tribal student needs.
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Presenter
Presentation Notes
74% of respondents to the survey are an enrolled member of a Tribal Nation; including Turtle Mountain Band of Chippewa, White Earth Chippewa Tribe; Mandan, Hidatsa, Arikara Nation; Red Lake Nation; Navajo Nation; 20% were caregivers of children under 18QUOTE: In all honesty, if I had been aware of what NDSU had to offer when I was graduating high school I probably would have come here initially. As it was, I didn't even think of NDSU at the time and it was never mentioned by guidance counselors. Honestly, the biggest thing is probably outreach to college bound highschoolers on the reservation or the adjacent counties with information specific to Native American students, especially considering financial aid and a campus definitely more welcoming than SDSU.Native American students at North Dakota State University (NDSU) were asked to choose the top three reasons for choosing NDSU. The most common reasons were availability of preferred fields of study (63%), offered scholarship/financial assistance (46%), school acceptance (29%), and the cost of attending NDSU (29%). Family having gone to NDSU was a factor for 26%. The least common factors were having a good visit to the campus (3%), the size of the college (3%), and sports (0%).



“School’s lack of 
accountability and 
action was a major 
red flag that 
minorities aren't 
accepted here.”

Yes, 35%

No, 62%

Not sure 
or prefer 

not to 
answer, 

29%

Whether student has thought 
about leaving NDSU

“I truthfully feel no 
anger against the 
general population 
here. It's just that 
they have lacked 
the experience to 
encounter diversity 
much in their lives.”

Financial obstacles, lack of support from advisor 
and/or professors, cultural insensitivity, racism, lack of 
diversity, campus climate

Students: Thoughts of 
Leaving NDSU
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Presentation Notes
Students were asked if they have thought about leaving NDSU and why; 35% of students said they have thought about leaving and another 29% preferred not to answer or were not sure (see Figure 2).Reasons respondents have thought about leaving include financial obstacles when paying for tuition at NDSU. One student mentioned, “I am in the National Guard and it is hard to go through the hoops of getting my college paid for, and it is very stressful so I thought about just taking a year off.”Other students mentioned lack of support from their advisor and/or professors. Students getting no support from their advisor after program cuts and another student felt that their advisor did not take into consideration the passing of their father during schooling. Other students mentioned cultural insensitivity and racism as reasons they have thought about leaving NDSU. One student mentioned, “School’s lack of accountability and action was a major red flag that minorities aren't accepted here.”Lastly, students thought about leaving NDSU due to the lack of diversity and the campus climate. One student commented on the climate at NDSU, “I truthfully feel no anger against the general population here. It's just that they have lacked the experience to encounter diversity much in their lives.”



0%

3%

6%

9%

17%

17%

17%

26%

29%

29%

31%

40%

74%

0% 20% 40% 60% 80% 100%

Providing timely, strong responses to address racist behavior

Other

Assistance with finding community supports ( housing, food, child care, etc.)

Opportunities for mentorship and advising

Opportunities to have peer support and create a sense of belonging and
family

On campus, providing atmosphere where Native American students feel
safe (emotionally, physically, spiritually)

In classroom, creating atmosphere where Native American students feel
safe (emotionally, physically, spiritually)

Ability to transfer credits taken at other instituations

Services available on campus to support Native American students

Support for students in figuring out next steps after graduation

Having faculty that are understanding of personal circumstances that may
come up

Academic support like tutoring, workshops to improve skills

Finanical support to cover costs associated with college

Factors Ranked as "Top 3 Factors" for Helping Native American NDSU Students Graduate: Native 
American Student Respondents

In student's top 3

Presenter
Presentation Notes
Native American students were asked what top 3 factors they believe will help them reach their goal of graduating (see Figure 3). The top reasons selected by students were financial support to cover costs associated with college (74%), academic support like tutoring to improve skills (40%), and having faculty that are understanding of personal circumstances that may come up (31%). The three least common factors were opportunities to have peer support and create a sense of belonging and family (17%), opportunities for mentorship and advising (9%), and assistance with finding community support like housing, food, and childcare (6%)Faculty, staff, and administration (FSA) at North Dakota State University (NDSU) were asked to choose the top 3 factors they think will help Native American students graduate (see Figure 1). The most common responses were financial support (51%), opportunities for peer support and sense of belonging (38%), and providing an atmosphere on campus where Native American students feel safe emotionally, physically, and spiritually (35%). FSAs did not see the factors of assistance with finding community support with housing, food, and childcare, etc. (12%), having faculty that are understanding of personal circumstances that may come up (12%), and providing timely, strong responses to addressing racist behavior (7%) as being among the top 3 factors that would help Native American students graduate. 
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Presentation Notes
Native American students were asked what top 3 factors they believe will help them reach their goal of graduating (see Figure 3). The top reasons selected by students were financial support to cover costs associated with college (74%), academic support like tutoring to improve skills (40%), and having faculty that are understanding of personal circumstances that may come up (31%). The three least common factors were opportunities to have peer support and create a sense of belonging and family (17%), opportunities for mentorship and advising (9%), and assistance with finding community support like housing, food, and childcare (6%)Faculty, staff, and administration (FSA) at North Dakota State University (NDSU) were asked to choose the top 3 factors they think will help Native American students graduate (see Figure 1). The most common responses were financial support (51%), opportunities for peer support and sense of belonging (38%), and providing an atmosphere on campus where Native American students feel safe emotionally, physically, and spiritually (35%). FSAs did not see the factors of assistance with finding community support with housing, food, and childcare, etc. (12%), having faculty that are understanding of personal circumstances that may come up (12%), and providing timely, strong responses to addressing racist behavior (7%) as being among the top 3 factors that would help Native American students graduate. 
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Presentation Notes
Native American students were asked what top 3 factors they believe will help them reach their goal of graduating (see Figure 3). The top reasons selected by students were financial support to cover costs associated with college (74%), academic support like tutoring to improve skills (40%), and having faculty that are understanding of personal circumstances that may come up (31%). The three least common factors were opportunities to have peer support and create a sense of belonging and family (17%), opportunities for mentorship and advising (9%), and assistance with finding community support like housing, food, and childcare (6%)Faculty, staff, and administration (FSA) at North Dakota State University (NDSU) were asked to choose the top 3 factors they think will help Native American students graduate (see Figure 1). The most common responses were financial support (51%), opportunities for peer support and sense of belonging (38%), and providing an atmosphere on campus where Native American students feel safe emotionally, physically, and spiritually (35%). FSAs did not see the factors of assistance with finding community support with housing, food, and childcare, etc. (12%), having faculty that are understanding of personal circumstances that may come up (12%), and providing timely, strong responses to addressing racist behavior (7%) as being among the top 3 factors that would help Native American students graduate. 



 Having professors who are 
understanding and knowledgeable 
about meeting their needs 
academically and personally

 Having the ability to focus on school 
without having to stress about money

 Creating study habits, such as 
completing homework and time 
management

 Having mentorship, extracurricular, 
and leadership opportunities

 Feeling safe

Students: What helps 
them be successful

“I needed to be completely 
online for my program 
because I have a family to 
support and needed to be 
able to find a flexible 
schedule. My adviser and 
instructors … have been 
wonderful in providing great 
online experiences and 
working with me as an 
online student.”

“Joining student 
organizations has really 
helped me blossom into the 
person I am today and has 
made my college 
experience immensely more 
enjoyable.”

Presenter
Presentation Notes
Students were asked to share comments regarding what helps them be successful in college. Students shared that having professors who are understanding and knowledgeable about meeting their needs academically and personally is important to them. One student explained, “I needed to be completely online for my program because I have a family to support and needed to be able to find a flexible schedule. My adviser and instructors within the [  ] program have been wonderful in providing great online experiences and working with me as an online student.”Students commented on resources and support services that have helped them be successful in college. Students mentioned that having the ability to focus on school without having to stress about money has helped them in college. Creating study habits, such as completing homework and time management has helped them be successful in college. Additionally, having extracurricular and leadership opportunities has helped them be a better student. One student commented, “Joining student organizations has really helped me blossom into the person I am today and has made my college experience immensely more enjoyable.”



FSA ideas on reasons for Native American 
students starting and not graduating from NDSU

 Unwelcoming campus culture 

 “The feeling of isolation or disconnect from their culture, family, people, ceremonies, 
homelands.”

 “Lack of community support, lack of faculty/administrative understanding of cultural 
background, values, and heritage”

 Financial issues

 “Money has been a big factor for some of my students. I recall one Native American 
woman who held a full-time job, had four children, and had difficulty making it to class 
because she was so tired.” 

 The need for affordable childcare

 Racism that is found/brought up on campus and the campus/classroom hostility that 
comes with it. 

Presenter
Presentation Notes
“Assign them a mentor who actively makes them feel as if they belong.”



3.4

3.6

3.6

3.9

4.1

3.7

3.5

4.0

4.5

4.7

4.4

4.7

1 2 3 4 5

Services available for Native American students
at NDSU

Factors that help Native American students be
successful in college

Native American history

Differences among Native American cultures

Rating, where 1=Extremely knowledgeable and 5=Not at all knowledgeable

Comparison of Rating of Knowledge Among FSA and Student Body: Native 
American Student and FSA Respondents

FSA rating of student body
Student rating of student body
FSA rating of FSA
Student rating of FSA

Presenter
Presentation Notes
FSA respondents were asked to indicate how knowledgeable they think NDSU FSA are on a variety of topics. On average, they indicated FSA were least knowledgeable about Native American history (Mean=4.05) and differences among Native American cultures (mean=3.97). Respondents indicated they were extremely knowledgeable about NDSU’s land acknowledgment (1.18). 



20

38

57

61

68

71

72

0 20 40 60 80 100

White Earth Nation (Answer: No)

Oglala Lakota Nation (Answer: No)

Sisseton Wahpeton Oyate (Answer: Yes)

Spirit Lake Tribe (Answer: Yes)

Standing Rock Tribe (Answer: Yes)

Turtle Mountain Band of Chippewa (Answer: Yes)

Mandan, Hidatsa, Arikara Nation (Answer: Yes)

% of FSA Who Selected Each Response

Among FSA: Which Tribal Nations share geography with the state of 
North Dakota?

Presenter
Presentation Notes
Majority of FSA respondents correctly identified the 5 Tribal Nations that share geography with the state of ND; however, many could not accurately identify themAbout 82% of FSA respondents said they heard about NDSU’s land acknowledgement while 17% had not heard about it



What Native American students wished the 
FSA and NDSU student body would know

 Knowing the history and how it can change from Tribe to Tribe 

 “Our learning styles are very different from westernized learning and it is very hard to 
adjust to this way of learning.” 

 To be recognized as a person, not just a number on campus. “I feel overall the 
administrators, faculty, and staff should try to get to know each individual for who they 
are and what is important to them and how they can meet in the middle.” 

 More awareness of why something is culturally insensitive
 A student explained she walked into the NDSU Bookstore on Halloween and the student worker 

was dressed as a "Native American princess.”

 “Understanding the generational trauma that may accompany an Indigenous student 
and trying to overcome those challenges.” 

Presenter
Presentation Notes
Native American student respondents were asked what they wished the general student body and the FSA would know. An important theme that Native American students expressed was wanting the level of general knowledge that influences everyday life to improve. One student mentioned the importance of knowing the history and how it can change from Tribe to Tribe. Learning can be different for Native Americans. One student mentioned, “Our learning styles are very different from westernized learning and it is very hard to adjust to this way of learning.” Students would like to be recognized as a person, not just a number on campus. A Native American student mentioned, “I feel overall the administrators, faculty, and staff should try to get to know each individual for who they are and what is important to them and how they can meet in the middle.” Understanding where the student came from, who they are, and what made them become the person they are today can say so much about a person on campus, especially for Native American students who wish campus was aware of cultural insensitivity; one example mentioned was that “Sioux are not their Cherokee princess great grandmother with high cheekbones.” Along with cultural insensitivity a student mentioned an experience they had with the campus climate, “I think what I wish they knew most was the aspect of cultural sensitivity. I have had experiences where comments are made (not always coming from a bad place), but the person was unaware of why something was culturally insensitive. This student described when she once walked into the NDSU Bookstore on Halloween and the student worker was dressed as a "Native American princess.” She reflected, “It was culturally insensitive, but I also understand that some people don't understand why it was culturally insensitive. “An important message to share that Native American students wish that faculty, staff, administrators, and the general student body knew is “Understanding the generational trauma that may accompany an Indigenous student and trying to overcome those challenges.” 



Presenter
Presentation Notes
Faculty, staff, and administration were asked what they wish to have more knowledge about Native American history and culture. FSA, would wish to know more about the differences in tribes and their history. One participant shared, “Differences among the various nations…tribes…spiritual beliefs, cultural issues, etc.” FSA, are willing to know everything they can to better their cultural understanding, traditions, spiritual beliefs. Understanding the history of Native Americans in the area and how it connects to history of the Red River Valley. One participant mentioned, “Importance of heritage and culture to Native American identity, differences between facts and myths about Native American history, willing to learn from Native Americans.”Not only wishing to know more about the history, culture, spirituality, and differences, but also about the reservations. Understanding what the living requirements and what organization do the Reservations have. Having knowledge of Native American history is important, as well as knowing how to help students reach their goal at NDSU. Faculty, staff and admiration, wish they know more about the resources available and more opportunities for supporting Native Americans students on campus. FSA would like to know how they can be supportive and understanding to the students. Meeting the needs of Native American students in academics and culture is important to know, a participant mentioned, “How to bridge the divide between academic culture, and Native American culture….”



Native American Students: 
Experiences with Racism
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Native American Student Witnessing or 
Experiencing Racism, and Whether They 

Reported It

“In my undergraduate 
journey, one of my professors 
referred to Native Americans 
as savages and spoke as if we 
no longer existed. Some 
students assumed that Native 
Americans lived in Tipis and 
that our schooling is free. Our 
schooling is not free at all and 
we work very hard to find 
funding and competitive 
scholarships.”

No students indicated they 
had reported the 
experiences.

Presenter
Presentation Notes
Figure 4 shows students’ witnessing or experiencing racism or had an experience that made them feel uncomfortable because of being Native American, at NDSU in the past 12 months, and whether they reported the incident. Response indicated that nearly 1 in 3 Native American students had witnessed racism, but none of them had reported it. Among the 17% of students who experienced racism, none of them reported it. One student shared, “In my undergraduate journey, one of my professors referred to Native Americans as savages and spoke as if we no longer existed. Some students assumed that Native Americans lived in Tipis and that our schooling is free. Our schooling is not free at all and we work very hard to find funding and competitive scholarships.”One student said that often students make remarks about race that other students consider jokes, but they are insensitive. Another student commented, “I have experienced uncomfortable situations related to my identity in the classroom, but these were situations of microaggressions versus racism which is why I did not report. Also, I have confidence in myself to connect with my classmates on a personal level to talk about race-related topics including unintentional microaggressions. I try to see my classmates as people who are trying to make space in academia for diversity which requires me to give them a lot of grace when they mess up. I hope when I make mistakes regarding diversity that my classmates of color give me grace when I make mistakes, too.” 
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Presentation Notes
Figure 3 below shows faculty, staff, and administration’s witnessing or experiencing racism at NDSU in the past 12 months, or had an experience, that made them feel uncomfortable because of their race/perceived race, and whether they reported the incident. Among the 14% of FSA who had witnessed racism, 10% did not report it and 4% did report it. Among the 6% who had experienced racism, less than 1% had reported it. 



Key Takeaways from Surveys

 Faculty, staff, and administrators and Native American students at NDSU are in 
agreement that levels of knowledge about Native American cultures is low

 Financial and academic supports are important to Native American students, as well 
as figuring out next steps after graduation; having faculty that are understanding of 
personal circumstances is also important

 1 in 3 students had witnessed racism at NDSU, and many students indicated it is a 
factor in whether they have considered leaving NDSU; they did not include the 
university’s response to racism as one of the top 3 factors to help them graduate 
and generally do not feel that reporting incidents they have experienced or 
witnessed is worth the effort



Key Informant Interviews: Preliminary 
Themes

 NDSU’s strengths for recruiting
 Location, near reservations

 NDSU’s weaknesses in recruiting
 Lacking presence at tribal colleges (e.g., booths at events); Providing support in extracurricular activities 

(i.e. basketball games)
 Ignorance and hindering of indigenous practices (e.g., tobacco, gifts of food)

 What helps Native American students be successful at NDSU
 Fostering relationships, Open communication
 Support – the little things (i.e. help with syllabi)

 Reasons Native American students change majors at NDSU
 Decreased awareness and accessibility of supportive resources (i.e. tutoring)
 Enter in a STEM program, struggle with a course (i.e. math); Transition to an ‘easier’ program

 Reasons Native American students leave NDSU
 Insufficient support; Little to no acknowledgment

Presenter
Presentation Notes
invited as a stakeholder at NDSU that has experience working to ensure the success of Native American students at NDSU, N=5



Key Informant Interviews: Preliminary 
Themes cont.

 What key informant wishes faculty, staff, and administrators knew to help Native American students accomplish 
goals of graduating

 Communication; Building relationships, trust

 ‘Indigenizing’ the university, curriculum

 Disconnect between teaching styles and Indigenous ways of knowing/learning; More engaged, hands-
on learning is the wave of the future

 Targeting Native American students for recruitment

 What’s being offered at NDSU for Native American students?; What infrastructure is in place at NDSU for 
Native American students?

 Additional comments

 Decreasing privilege protection; Truth and reconciliation

 President of the university visiting local reservations

 Building strong connections – invite elders into classrooms



ND Native American Essential Understandings 
Training Evaluation Results
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Presenter
Presentation Notes
MethodologyTraining conducted May 7, 2021 by Lucy Fredericks, ND Indian Director, and Sharla Steever and Dr. Scott Simpson, of NDEAU40% staff, 30% faculty,15% administrators, 10% graduate students10% were enrolled tribal members, 5% were descendants – Standing Rock Nation, Turtle Mountain Band of Chippewa, White Earth Nation85% female respondentsTraining participants showed a large gain in knowledge about the ND Native American Essential Understandings after the training.The already indicated that more professional development should be offered to the campus community to create a welcoming environment for Native American faculty, staff, administration, and students at NDSU. Their average rating of importance was even higher after the training.On average, training participants did not feel very prepared to apply the information they learned in the workshop to their work on campus. 



2021 Training 
Participant 
Comments

 “Action steps would be to reach out to members of tribal nation faculty and 
staff and students to hold yourself accountable for inclusion in your own 
community.”

 “I don’t think a non-Native educator should teach about Native culture (lack 
of deep cultural knowledge), but the materials in the website can be useful at 
least to start a class discussion... I will try to invite Native scholars/educators as 
speakers in my classes (not sure if funding to do so is available, though).”

 “The importance of impactful, respectful, and collaborative group work that 
focuses on the good of the group, not just getting one's self a good grade, is 
vital to helping our Native students succeed.”

 “I wish [the training] were a day long.”



2022 Training 
Participant 
Comments

 “During small group conversations - encouraged by the thoughts shared that 
there are sincere and talented people working at NDSU who care about 
making the campus a more inclusive and welcoming place.”

 “I appreciated seeing so many interested people from different units on 
campus.  We should leverage that and solidify people's interest and 
commitments.”

 “I am new to the state, but have worked collaboratively with Native American 
colleagues and communities, so the ND component was very valuable..”

 “I came in with interest but little understanding. I feel we need to make NDSU 
welcoming and comforting and respectful of the  cultural differences. This 
training opened the door to that. I will need to use the tools available to 
enhance my work here.”



Secondary Data:
Survey results about design of a Native 
American Student Lounge

 Proposed location in Memorial Union
 Data collected March 2021, N=21
 Most respondents said they would use the space at least weekly 

(71%)
 Key themes and takeaways:

 Will foster a sense of community
 Activities, organizations, meetings, social events

 Should serve purposes of a gathering space and a study area
 Include a kitchenette, phone chargers

 Warm tones, mix of individual/group spaces, make it feel ‘homey’, relaxing

 Want to see representation and support of local Indigenous people
 Indigenous art, student/alumni work, tribal flags, words in multiple Indigenous 

languages

Quote from student 
survey:

“Give back the Native 
American Center! It was a 
safe place and provided a 
sense of community for those 
experiencing culture shock. I 
think this would be a great 
contribution since NDSU 
recently recognized that the 
institution was built on tribal 
lands that were stolen.”



Secondary Data: Elevating Native American 
College Students' Sense of Belonging in Higher 
Education

 Recommendations for student affairs practitioners to 
support Native American college students’ sense of 
belonging in higher education:
 Encouragement of developing a warm and welcoming campus climate BIPOC 

students and students from lower SES 
 Providing adequate study spaces to students at hours convenient to their busy 

schedules
 Integrating the curricular and co-curricular domains for students (e.g., 

providing space and hospitality to a Native American cultural group)
 Staying connected or helping develop new connections with their cultural 

traditions

https://developments.myacpa.org/elevating-native-american-college-students-sense-of-belonging-in-higher-education/

Presenter
Presentation Notes
Themes:Strong connections between campus climate and sense of belongingNative American students’ interactions with classmates in academic settings is positively associated with their sense of belonging in higher education Native American students’ time spent in student clubs and organizations, socializing with friends, and students’ sense of belonging in higher educationIncreasing opportunities for Native American students to explore recreational or creative interests alongside their peers may further support students’ integration in the universityhttps://ndusbpos.sharepoint.com/sites/NewBeginningsTeam/Shared%20Documents/General/Needs%20Assessment%20-%20Internal/Soria%20Elevating%20NA%20College%20Students%20Belonging%20HE%202015.pdf



Other Institutions with Native Student 
Success Programming

 University of Alaska, Fairbanks
 Alaska Native Success Initiative

 https://alaska.edu/pres/aknativesuccess/

 Arizona State University
 American Indian Student Support Services

 https://universitycollege.asu.edu/student-
support/aisss

 University of Arizona
 Native American Student Affairs

 https://nasa.arizona.edu/

 University of Manitoba
 Indigenous Community at UM

 https://umanitoba.ca/indigenous/

 Colorado State University
 Native American Cultural Center 

(NACC)
 https://nacc.colostate.edu/

https://alaska.edu/pres/aknativesuccess/
https://universitycollege.asu.edu/student-support/aisss
https://nasa.arizona.edu/
https://umanitoba.ca/indigenous/
https://nacc.colostate.edu/


Presenter
Presentation Notes
6 people total2 students, 3 Extension staff working in counties that are on reservations, 1 retired TCU Extension directorParticipants from TMCC, CCCC*did have to shift from in-person focus groups and survey distribution due to COVID-related limitations**From 2nd annual report:The External needs assessment has been completed and findings have been shared with stakeholders. This assessment (N= 6) included students and staff from (2) area TCUs and Extension staff working with those colleges. A summary of the data collected was completed and presented to the grant team on 2/25/22. An additional presentation was provided to NDSU’s President’s Council for Diversity, Inclusion, and Respect on 3/7/22.Findings included:There is a need for transitional supports such as for applying to NDSU and funding a college education as well as accessing community amenities (housing, childcare, social programs). Proximity may be an especially important factor for first generation students who may choose to attend a TCU because they can live at home and the tuition cost is significantly more affordable. The transfer process to college may be unfamiliar and urban settings can be more difficult. Specific difficulties noted included completing college forms and knowing due dates, as well as managing applications for housing, childcare, and available assistance programs (getting on waiting lists, etc.). A concern for Tribal students attending school away from home was ending up with student loan debt that would be difficult to pay off should the student return home for work.Participants also indicated that education for all NDSU community members regarding history of Indigenous people in US and North Dakota, as well as training in cultural sensitivity and historical/traditional ways - including a recognition that Indigenous ways are vastly different than white/western/Eurocentric ways - would be important to building relationships among NDSU and TCUs.



Presenter
Presentation Notes
Proximity: First generation students especiallyTransfer process is unfamiliar – forms, due dates, applications for housing and childcare, as well as assistance programs Home is familiar, can be difficult transition – more people, urban setting, different way of doing things. Some do well with it however. Housing – many college students have children. Finding affordable housing that makes it easy to attend college is difficult. As well as childcare, costs and availability (getting on waiting lists, etc.). Culture/relationship building – Training for all, regarding history of Indigenous people in US, North Dakota, as well as cultural sensitivity and historical/traditional ways are vastly different than white/western/Eurocentric. Students attending school away from home may wind up with student loan debt and if they return home for work, salaries may be lower making it difficult to pay off student loans



Presenter
Presentation Notes
Awareness: NDSU Good reputation – no negative comments, but nothing specific to addUND – InMED mentioned as a solid model, bringing UND to campus, the Native American Student Center at UND is a great resource, specific degree programs mentioned: social work, education, law, med Next Steps: Tribal liaison positionGAsNative American initiatives
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