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We are excited you 
are considering 
NDSU. We would be 
thrilled to have you 
on our team. This 
document includes 
many reasons we 
hope you’ll be  
excited, too.

A B O U T  N D S U

NDSU is located on the eastern edge of North Dakota in Fargo, 
the state’s largest city. Together with its sister city, Moorhead, 
Minnesota, directly across the Red River, Fargo-Moorhead forms 
one of the largest metropolitan centers between Minneapolis 
and Seattle.

NDSU conducts innovative teaching in eight academic units:

College of Agriculture, Food Systems, and Natural Resources
College of Arts, Humanities and Social Sciences
College of Business
College of Engineering and Architecture
College of Human Sciences and Education
College of Health Professions
College of Science and Mathematics
College of Graduate and Interdisciplinary Studies

WELCOME TO FARGO/MOORHEAD      AND NORTH DAKOTA STATE UNIVERSITY 



Here are just a few of the reasons Fargo-Moorhead is consistently 
ranked as one of the best places to live:

• A metropolitan population of 
nearly 220,000, combining 
small-town friendliness with 
the cultural offerings of a 
large city

• An active arts and cultural 
scene, including a symphony, 
a civic opera company, art 
museums and community 
theatre

• Many places to shop and 
eat, including numerous 
restaurants, coffee shops 
and a newly refurbished 
downtown district

• A community that’s safe and 
easy to get around, with free 
bus service for students both 
around campus and in the 
Fargo-Moorhead area

• A growing hub for economic 
development that provides 
ample job opportunities

See more of what Fargo-
Moorhead has to offer at the 
Fargo tourism website and learn 
more about what it’s like to live 
in Fargo.

NDSU is an R1 research institution as defined by 
the Carnegie Classification of Institutions of Higher 
Education. R1 is the top Carnegie status and is 
presented to only the top research institutions 
in the country that have a high level of research 
expenditures and produce doctoral graduates 
across a balanced portfolio of disciplines. With 
more than $155 million in research expenditures in 
fiscal year 2020 alone, NDSU also ranks 97 among 
415 public universities by the National Science 
Foundation’s Higher Education Research and 
Development Survey.

NDSU employs 700 ranked faculty and lecturers, 
78 administrators, Extension educators and 

experiment station researchers and more than 
1,000 graduate assistants and fellows. Altogether, 
the university employs nearly 6,000 full-time and 
part-time employees across the state.

Our students come from 49 states and 76 countries 
to make up a diverse and inclusive community. 
NDSU currently enrolls over 12,200 students, in 
which the environment is safe, welcoming and 
respected. The areas of diversity, equity and 
community also are instilled to enhance the feeling 
of commitment across campus.

NDSU Human Resources contact:  
www.ndsu.edu/hr or 701-231-8961.

F A R G O / M O O R H E A D  -  T H E  C O M M U N I T Y
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http://www.fargomoorhead.org/


6 7

Health Insurance premiums are paid by NDSU for either an individual or family plan. There 
are two health plan options available. The effective date for new employees is the first of the 
month following their date of employment. The insurance carrier is Sanford Health Plan.

Plan 1: Preferred Provider Organization (PPO)/Basic
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R E T I R E M E N T  A N D  I N V E S T M E N T  O P P O R T U N I T I E S

L E AV E

Prescription Medications The NDPERS health insurance provides discounts for prescription  
medications (except birth control pills). You pay the co-payment and coinsurance as indicated  
below. If you must pay full price, you may be reimbursed accordingly by contacting Sanford Health.

Generic Name Brand Name Non-formulary

$7.50 plus 12% of balance  
as coinsurance

$25 plus 25% of balance  
as coinsurance

$30 plus 50% of balance 
as coinsurance
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F L E X I B L E  S P E N D I N G

T U I T I O N  W A I V E R S

Types of Services Preferred Provider (PPO) Basic (Out of Network)

Physician services:
Office visit copay
Emergency room copay

$30
$60

$35
$60

Deductible for  
non-physician services:

Individual
Family

$500
$1,500

$500
$1,500

Coinsurance 20% 25%

Total out of pocket:
Deductible and Coinsurance Maximum*
Individual policy
Family policy

$1,500
$3,500

$2,000
$4,500
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Month Annual Federal Limit Age 55+

Single $88.46 $1,061.52 $3,850 $1,000

Family $214.06 $2,568.72 $7,750 $1,000

Plan 2: High Deductible Health Plan (HDHP) Option with Health Savings Account (HSA)

As its name implies, the HDHP/HSA option has higher annual deductibles and larger  
out-of-pocket costs for medical services and prescription medications. However, the 
higher initial out-of-pocket costs are partially offset by an employer contribution to an 
HSA created in your name. The NDPERS HDHP/HSA has a cap on how much you will pay 
out-of-pocket during a year, and covers preventive services (as designated by the  
Affordable Care Act (ACA)) with no out-of-pocket cost to you.

In addition, you may contribute to your HSA on an after-tax basis 
and claim those contributions when filing your annual tax return. 
The Health Savings Account is administered by HealthEquity. 
Money in the HSA rolls over from year to year if not used and 
does not expire. This account is tied to the employee and would 
go with the employee if they were to separate from employment.
*Please note that you may not enroll in a medical spending  
account through NDSU’s flex program if you elect to enroll in the 
HDHP with the HSA. Employees that elect to enroll in the HDHP 
are still eligible to participate in the dependent care spending 
account through the flex program.

The HSA helps cover medical expenses until your annual  
deductible and copayment are met. NDPERS contributes  
to your HSA for each month you participate as follows:Cost-Sharing Amounts Preferred Provider (PPO) Basic (Out of Network)

Single Plan

Deductible $2,000 $2,000

Coinsurance 20% 25%

Out-of-pocket maximum $3,500 $4,000

Family Plan

Deductible $4,000 $4,000

Coinsurance 20% 25%

Out-of-pocket maximum $7,000 $8,000

*Family Plan is non-embedded, meaning there are no individual deductibles or out-of-pocket maximums.
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Included with both health plan options

As a Sanford Health Plan Member, you have access to an online wellness portal. You can take a health assessment, try new 
activities or get support on your wellness journey. By doing these things, you will earn points that can be turned in each 
year for gift cards and other items.

After taking the Wellness Assessment, you will be able to sign up for the Health Club Credit ($20/month for attending  
a health club at least 12 days per month) and/or earn points for other rewards.

The maximum dollar amount you can earn is $250 per employee and $250 for their participating spouse using one or both 
programs ($500/household).

Delta Dental of MN 
(Employee Paid)

W E L L N E S S  B E N E F I T S

Insured Status Monthly Premium

Employee only $41.00

Employee and spouse $79.12

Employee and child(ren) $91.86

Family (employee, spouse, children) $130.82

Plan Benefit Highlights

Calendar year maximum per person $1,000

Lifetime ortho maximum $1,500

Deductible (per person per CY) $50

Services Coinsurance

Preventive and diagnostic care: oral exam, cleaning, bitewing 
X-rays, fluoride application, sealants, full mouth X-rays,  
panoramic X-rays, emergency care to relieve pain,  
histopathologic exams

0%

Basic restorative care: oral surgery, surgical extraction of  
impacted teeth, anesthetics, major and minor periodontics, 
root canal/therapy, relines, rebases, and adjustments,  
repairs to bridges, crowns and inlays, repairs to dentures

20%

Major restorative care: crowns, bridges, dentures 50%

Orthodontia: coverage for eligible children and adults 50%

D E N T A L  I N S U R A N C E

No waiting periods.

Premium deductions are 
taken pre-tax, and you  
may not change or drop 
coverage during the  
plan year.

1 0
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NDSU provides a life insurance policy of $7,000 to each 
employee. Supplemental coverage is available for employees and 
their spouse and dependent children at the group policy rates.

For full coverage rates, visit www.ndpers.nd.gov/sites/www/files/
documents/members-additional-information/all-life/active-life-
table.pdf

V I S I O N  I N S U R A N C E

Insured Status Monthly Premium

Employee only $6.57

Employee and spouse $13.15

Employee and child(ren) $11.98

Family (employee, spouse, children) $18.55

Services - In Network Services paid by Insurance

Vision examination Covered in full

Frames Up to $100

Lenses (standard) per pair: 
Single, bifocal, trifocal, progressive,  
progressive lens upgrade

Basic lenses are covered in full,  
upgrades at additional cost

Contact lenses (in lieu of eyeglass 
lenses and frames)

$100

Co-payments $35 materials (for eyeglasses only)
$35 contact lens fitting

Superior Vision
(Employee paid)

L I F E  I N S U R A N C E

http://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-life/active-lifetable.pdf
http://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-life/active-lifetable.pdf
http://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-life/active-lifetable.pdf
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R E T I R E M E N T  A N D  I N V E S T M E N T  O P P O R T U N I T I E S

NDSU % of Contribution Employee % of Contribution

12.26% 3%

North Dakota Public Employees Retirement System (NDPERS) Overview
Upon employment, university contributes a percentage of monthly salary. Benefits based on salary + years of service; 
vesting after three years of service or 65 years of age. (Death benefit for beneficiary.)

Schedule of Contributions
NDPERS

Supplemental Retirement Annuities
Allows employees to tax-shelter an additional amount of money for retirement purposes. Available for a number  
of vendors. Minimum contribution of $25 per month.
 
Deferred Compensation Plan
Allows employees to tax shelter an additional amount of money for retirement purposes. Minimum contribution  
of $25 per month.
 
Social Security
Employee and university each contribute 7.65% of monthly salary.

For more Information or Assistance
If you have questions about the North Dakota Public 
Employees Retirement System’s (NDPERS) plan, please call 
NDPERS at 1-800-803-7377, available 8 a.m. – 5 p.m. CT, 
Monday through Friday (except state holidays). You also can 
visit www.ndpers.nd.gov.
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Holidays 10 paid holidays each year including New 
Year’s Day, Martin Luther King Jr. Day, Presidents Day, 
Good Friday, Memorial Day, Independence Day,  
Labor Day, Veterans Day, Thanksgiving Day and  
Christmas Day.

Annual Leave Annual leave accrues upon employment. 
Beginning at 12 days per year, accrual increases based 
on years of service, up to a maximum accrual of  
24 days per year. Maximum carryover is 240 hours 
each year.

Family Medical Leave Unpaid leave of absence with 
health insurance continued by NDSU for the birth, 
adoption or foster placement of a child; serious health 
condition of the employee, employee’s spouse, child 
or parent; any qualifying exigency arising out of the 
fact that the spouse, son, daughter or parent of the 
employee is on active duty or has been notified of 
an impending call to active duty status; or to care for 
a service member who is recovering from a serious 
illness or injury sustained in the line of duty on active 
duty that is a spouse son, daughter, parent or next of 
kin (this entitles the employee to up to 26 weeks of 
leave in a single 12-month period). 

Funeral Leave Up to 24 hours paid time off, in case of 
a death in immediate family of employee or spouse. 

Military Duty Leave Employees are eligible for  
paid time for first 20 days of annual military duty;  
additional days paid if mobilized. Available after 90 
days of continuous employment.

L E AV E Sick Leave Accrues upon employment; 12 days per 
year with unlimited accumulation. Some hours also 
may be used for dependent care.

Shared Leave After exhausting all applicable paid 
time off, faculty and staff on 12-month appointments 
may receive leave donated by co-workers if the 
employee meets criteria and is approved. Shared leave 
is available after at least six months of continuous 
employment with NDSU. 

Jury Duty Paid time for jury service.
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Flex spending allows employees 
to have premiums withheld 
from paychecks pre-tax, setting 
aside money to pay for out-of-
pocket healthcare expenses 
and dependent care expenses 
(day care or elder care). Flexible 
Spending Accounts are elected/
enrolled in each year and run 
on the calendar year. Open 
enrollment is each November.

Premium Conversion: allows an 
eligible employee to pay their 
portion of qualified insurance 
premiums (employer sponsored) 
in before-tax dollars.

* Dental, vision, life insurance 
offered through NDSU and 
NDPERS are automatically set up 
to be before-tax. Please request a 
waiver form to waive enrollment in 
premium conversion.

Healthcare Spending Account: 
allows an eligible employee 
to set aside before-tax dollars 
to pay for medical, dental 
and vision expenses that are 
not paid by insurance, the 
employer or reimbursed by any 
other source. Office co-pays, 
prescriptions, etc. 

2023 maximum election $3,050

Dependent Care Spending 
Account: allows an eligible  
employee to pay for day care or 
elder care expenses with before-
tax dollars for children under 
the age of 13 or for adult day 
care for a disabled spouse or 
dependent. The usual IRS rules 
about what constitutes eligible 
dependent care expenses apply.

Maximum limit:
Single parent - $5,000
Married couple filing a joint tax     
  return - $5,000  
Married person filing a separate  
  tax return  -  $2,500
 

Tuition Waivers
NDSU offers a tuition waiver to all ‘benefited 
employees’ employed on at least a half-time basis 
regardless of probationary employment status. 
Eligible employees may take up to three academic 
classes per calendar year and may be released from 
work for one regular academic class session per 
semester with approval of the employee’s immediate 
supervisor and/or department head. Tuition waivers 
are due by the Monday two weeks prior to the start 
of classes each semester for which the waiver is 
requested. The request for a tuition waiver must be  
submitted and approved prior to the beginning of the 
class for which the waiver is requested (Policy 133).

NDSU also offers a tuition waiver for spouses, 
partners and dependents of regular benefited NDSU 
employees that will be a maximum discount of 50% 
off the tuition for NDSU classes only (excluding 
courses and internships that require tuition to be 
paid to the site for student placement, along with 
study abroad courses).  Eligible dependents are 
defined as unmarried and up to age 26. The Spouse/
Partner/Dependent Tuition Waiver application needs 
to be submitted to the Office of  Human Resources 
and Payroll by the Monday two weeks prior to the 
beginning of the semester for which the waiver is 
requested (Policy 133.1).1 8

T U I T I O N  W A I V E R SF L E X I B L E  S P E N D I N G
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NDSU does not discriminate in its programs and activities on the basis of age, color, gender expression/identity, genetic information, marital status, national origin, participation in lawful off-campus activity, physical or mental disability, pregnancy, 
public assistance status, race, religion, sex, sexual orientation, spousal relationship to current employee, or veteran status, as applicable. Direct inquiries to: Vice Provost, Title IX/ADA Coordinator, Old Main 201, 701-231-7708, ndsu.eoaa@ndsu.edu.

For additional information, 
contact: ndsu.benefits@ndsu.edu.

Human Resources  
Hastings Hall, 1320 Bolley Drive  
Fargo, ND 58108
Telephone: 701-231-8961

Academic hours: 8 a.m.-5 p.m.
Summer/break hours: 7:30 a.m.-4 p.m.


