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The FORWARD Lecture Series Evaluation 
Dr. Virginia Valian, Hunter College 

Analyzing and Correcting Visible (and Hidden) Gender Equity Problems 
September 25, 2009 

 
Attendance 
 

74 individuals attended and 41 evaluations were completed (many individuals left prior to the end of the 
presentation) 

• Of those indicating their role at NDSU, 29 identified as faculty, 7 as administrators, one as a staff 
member, and 2 as faculty from another university 
 

Suggestions for Improvement/Action Items 
 

• At the lectures, inform the audience that a recording of the lecture and any handouts that the speaker 
provides can be found on the FORWARD website 

• Provide special invitations to members of PTE committees 
• Spread out workshops/lectures/presentation over more than one day 

 
Quantitative Results from the Evaluation Form 
 
I will be able to use the information that I learned today in my work at NDSU 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Agree 13 31.7 32.5 32.5 Valid 

Strongly Agree 27 65.9 67.5 100.0 
 Missing Data 1 2.4   

Total 41 100.0   
 
I feel I have acquired new skills, information, or understanding about gender and climate 
at NDSU 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Strongly Disagree 1 2.4 2.5 2.5 

Disagree 1 2.4 2.5 5.0 

Agree 14 34.1 35.0 40.0 

3.50 1 2.4 2.5 42.5 

Valid 

Strongly Agree 23 56.1 57.5 100.0 
 Missing Data 1 2.4   

Total 41 100.0   
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I will be able to implement new strategies and knowledge as a result of my 
participation in this lecture/discussion/training. 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Disagree 3 7.3 7.5 7.5 

2.50 1 2.4 2.5 10.0 

Agree 14 34.1 35.0 45.0 

3.50 1 2.4 2.5 47.5 

Valid 

Strongly Agree 21 51.2 52.5 100.0 
 Missing Data 1 2.4   

Total 41 100.0   
 
I would recommend this lecture series to others 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Disagree 1 2.4 2.4 2.4 

2.50 1 2.4 2.4 4.9 

Agree 6 14.6 14.6 19.5 

Strongly Agree 33 80.5 80.5 100.0 

Valid 

Total 41 100.0 100.0  
 
Rate the overall quality 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Below Average 1 2.4 2.5 2.5 

Average 5 12.2 12.5 15.0 

Above Average 14 34.1 35.0 50.0 

Valid 

Excellent 20 48.8 50.0 100.0 
 Missing Data 1 2.4   

Total 41 100.0   
 
Qualitative Results from the Evaluation Form 
1. What questions do you still have after attending this lecture? Please list any areas that you would like to receive 

additional information about or that need further clarification. 
• What do you see for the future? Will people like Janet Reno still have to wear a bow?   
• Interested in more studies, more experiments.  
• The more practical the better! Website address for future reference!  
• If a token excels, is that projected positively across the board.  
• How do I learn skills such as negotiating to help me succeed as a woman?  
• So, as a female, understanding what research suggests, should one play “the game” and submit to stereotypes or… 
• I would appreciate a chance to ask the speaker more questions directly related to my personal work situation.  
• How do you get training to eliminate bias during interviews.  
• If a list of reference Virginia referred to or studies is made available so that we can refer to them as well.  
 

2. What do you think were the most helpful or valuable aspects of the lecture you attended today?  
• Not quite as good as morning talk, but I liked the examples she began with.  
• Info on what other universities have done to change.  
• Mixed audience.  
• Great!  
• Self evaluation info.  
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• I enjoyed the specific examples, and tips.  
• Information about hiring and searches.  
• The examples and studies cited.  
• Example driven talk!  
• The great number of studies highlighted that leads to our understanding of institutionalized gender discrimination.  
• Case studies general “structures of the mind” talk from the psych. perspective.  
• Generally a good experience to have this diverse crowd hear and think about these gender issues. A continued 

presence of this nature is most likely needed to change the organization.  
• Research based talk with fitting examples to support the argument.  
• This is the 3rd session with Valian. Consequently, I have heard much of this information earlier today. In addition 

the speaker seems tired and out of many new ideas.  
• Realizing some of the things I have observed aren’t unique to me, but many women.  
• Validation of equity issues-other models used to address issues - hiring/search process.-Women and negotiation 

process.  
• Virginia is a very confident, well read, researched speaker-she seems credible-thoughtful. Her delivery was very 

non-threatening, yet informative.  
• Confirmation that my intuition about female vs. male behavior, perception, and treatment is correct.  
• The specific examples of what other institutions have been doing. Use of research was very effective.  
• Example of how 2 different universities handle the issues of diversity.  
• Real examples are helpful.  
 

3. How could the FORWARD lecture series be improved to be more beneficial to you? What recommendations do you 
have for future lectures? 
• All good.  
• Lecture series is good. Looking forward to more workshops.   
• As a female faculty member, I have attended every FORWARD activity available. In my time here, I have yet to 

see the Departmental or College PTE members in attendance. Being in the sciences, this particular day’s topics 
have been the most useful and should have been REQUIRED for PTE committees. The entitled white males are 
the ones making the decisions.  

• Just keep on keeping on.  
• Small group discussion.  
• A workshop on female leadership and negotiation skills.  
 

4. Please provide any additional comments you have about today’s lecture and/or the FORWARD program in general 
below or on the back of this page. 
• Focus more on whole family issue with women faculty.  
• Keep up the great work!  
• There were too many different sessions today. Each one looked very interesting, but I didn’t have the time to 

attend them all.  
• The presentation was somewhat of a random walk without an organized central message. A difficult message at a 

luncheon format. Often led a statement with “what the data suggests” but could have used a view chart or two 
with the actual data.  

• Very good speaker - wish it had been better attended. Not sure if a different day of week?  
• I’m pleased to see this kind of turn out for this talk and particularly pleased to see so many men.  


