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THE 
TRANSITION TO 
VETERANS 
PROGRAM 
OFFICE

TVPO is responsible for designing, overseeing, and evaluating the 
DoD Transition Assistance Program (TAP). 

We promote, advance, and instill a culture of career-ready 
service members throughout their Military Life Cycle through 
career readiness planning and transition assistance policy and 
program oversight. 

Our vision is to change a Department culture from end-of-service 
commitment transition planning to a Military Life Cycle approach, 
emphasizing career readiness planning at every step of a service 
member’s career.  In doing so, we ensure mission readiness is 
maintained, while also sustaining the All-Volunteer Force for both 
the Active and Reserve Component, as well as strengthening the 
Nation’s competitiveness in the global economy..



IS IT TAP OR TAPS?



THE 
TRANSITION 
ASSISTANCE 
PROGRAM

Every year, approximately 200,000 men and women leave U.S. 
military service and return to life as civilians, a process known as 
the military to civilian transition.

The Transition Assistance Program (TAP) provides information, 
tools and training to ensure service members and their spouses 
are prepared for the next step in civilian life.

Military to civilian transition occurs within a complex and dynamic 
network of relationships, programs, services, and benefits, which 
includes transition planning and assistance efforts by individual 
Service branches, the interagency TAP partnership, and 
community resources delivered through local government, private 
industry, and nonprofit organizations. 



TAP INTERAGENCY PARTNERSHIP

In addition to the Military Departments, TAP is the result of an interagency 
partnership between the:

Department of Defense, Department of Labor, Department of Education, Department 
of Veterans Affairs, Department of Homeland Security, in conjunction with the Small 

Business Administration and the Office of Personnel Management.



EVOLUTION OF TRANSITION

 The FY 1991 National Defense Authorization Act (NDAA) authorized a 
program of comprehensive transition assistance counseling for separating 
service members and their spouses.  

 In 2011, the Veteran unemployment rate was 12.1 percent, considerably 
higher than the non-Veteran unemployment rate of 8.7 percent. 

 This was fueled by the lingering effects of the 2008 global economic crisis 
along with unique employment challenges faced by Post-9/11 Veterans. 
Congress responded to this multifaceted crisis by passing the Veterans 
Opportunity to Work (VOW) to Hire Heroes Act of 2011. 

 In addition to pre-separation counseling, the Act mandated participation 
of all eligible transitioning Service members in the previously optional TAP 
employment, benefits, and job training assistance sessions.



EVOLUTION of TRANSITION
 The 2008 global economic crisis along with unique employment 

challenges faced by Post-9/11 Veterans prompted Congress to pass 
the Veterans Opportunity to Work (VOW) to Hire Heroes Act of 2011.

 In response to the VOW Act, interagency partners redesigned TAP into 
a cohesive, modular, outcomes-based program that standardized 
transition opportunities, services, and training to better prepare the 
nation’s Service members to achieve their post military career goals.

 Since the VOW Act, the interagency partners, along with other federal 
agencies, continue to expand transition assistance support based on 
the ever changing needs of transitioning service members and their 
families.

 In 2018, President Donald Trump signed FY 2019 NDAA into law, 
which significantly altered TAP for the first time in many years and led 
to the current state of TAP.
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MY TRANSITION TIMELINE

Located on www.DoDTAP.mil under the Resources/FAQ’s Page

https://www.dodtap.mil/rest/docs?filename=Managing_Your_Transition_Timeline.pdf


CAREER READINESS 
STANDARDS 

 Complete a personal self-assessment/Individual Transition Plan 

 Register on eBenefits 

 Complete a Continuum of Military Service Opportunity counseling 
(Active-component only)

 Prepare a criterion-based, post-separation financial plan 

 Complete a MOC Gap Analysis or provide verification of employment 

 CRS for DoD Education and DOL Vocational Tracks: Complete 
a comparison of higher education or technical training 

 CRS for DOL Employment Track: Complete a resume or provide 
verification of employment



SEC. 1142 SEC. 1144

PRE-SEPARATION 
COUNSELING

TRANSITION ACTIVITIES CAN OCCUR AS EARLY AS 24 MONTHS FOR THOSE RETIRING, AND NO LATER THAN 365 DAYS FOR THOSE SEPARATING/TRANSITIONING

NLT 365 days prior to 
separation or retirement

 Personal Self-
Assessment/Individual 
Transition Plan (ITP)

INDIVIDUALIZED 
INITIAL 

COUNSELING (IC)

NLT 365 days prior to 
separation or 

retirement

DoD 
TRANSITION DAY

VA BENEFITS
AND SERVICES

DOL 
ONE-DAY CAPSTONE

DoD Transition Day includes:
 Managing Your Transition
 MOC Crosswalk
 Financial Planning for 

Transition

 Explores VA benefits 
earned by the service 
member and how to 
apply them.

 How to leverage 
earned benefits for 
the best possible 
outcome.

 Overview of 
employment 
topics and best 
practices.

 Culminating event in 
which Commanders 
verify achievement of 
Career Readiness 
Standards (CRS) and 
viable ITP prior to 
transition.

 Must occur no later 
than 90 days before 
separation.

 If not, referred to 
appropriate agency 
for further assistance 
via a Warm 
Handover.

 Statement of benefits 
to be received no 
later than 30 days 
post-transition.

1 DAY 1 DAY 1 DAY

 Transitioning service members select one of the two-days of 
instruction:

 DOL Employment Workshop
 DoD Education Workshop
 SBA Entrepreneurship Workshop
 DOL Vocational Workshop

2-DAY SERVICE MEMBER ELECTED TRACKS

2020 TAP Process 

Title 10, Chapter 58



VA 
Benefits 

and Services

DOL 
Employment

Fundamentals

DoD 
Transition

Day

CORE CURRICULUM IN TAP



2-DAY 
ADDITIONAL 
TRACKS

Identifying Skills

Job Searching

Networking

Resume Building

Federal Hiring

Social Media

Branding

Applications

Interviews

Job Offers

Vocational Training 

Career Clusters

Career Assessments

Opportunities

Credentials

Educational Goals
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2-DAY 
ADDITIONAL 
TRACKS

Education Terms

Attitudes 

Perceptions 

Fields of Study

Degree Options

Choice of Institution

Admissions

Funding Options

Fundamentals

Opportunities

Market Research

SmallBiz Economics

Legal 

Financing
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MANAGING YOUR 
EDUCATION

15

2020 TAP CURRICULUM
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4000

200,000

$148,972

Higher Education Institutions

Service Members Transition Annually

Average Worth of GI Bill Benefits



MANAGING YOUR EDUCATION

Learning the BasicsGetting Started Choosing a Field of Study



MANAGING YOUR EDUCATION

Gaining AdmissionChoosing an institution Funding Your Education



CREATE 
YOUR 
ACTION 
PLAN
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Whom do I need to call, write, or visit?

What do I need more information about? 
What am I unclear about?

What are some specific questions I need 
to ask to get clarification?

What things must I do?
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THANK YOU! 
Questions?

CONNECT WITH US:
www.DoDTAP.mil | www.dvidshub.net/DoDTAP | LinkedIn: Transition to Veterans Program Office

Melinda Manyx
Melinda.C.Manyx.civ@mail.mil


